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Preface  

St. Martinôs Engineering college is promoted and managed under St. Martinôs 

Childrenôs Educational Society (SMCES) that was established in the year 1982. It was 

started with a school having student strength of 42, and a unique vision to build a 

brilliant generation next. As of today, th e society has wide spread into four branches 

from where more than 7,000 students receive quality education. The success backed 

by the continuous support of parents & students has drive the society to foray into 

the domain of professional and technical educ ation  and thus St. Martinôs Engineering 

College (SMEC), Hyderabad was established in the year 200 2.  Currently the studentôs 

intake is  1212  with 6 UG programs and 7 PG programs.  

SMEC has been built upon a spacious 14 acres campus, aesthetically designed wit h 

lush green landscape. It is located in a pollution free ambience at Dhulapally, 

Secunderabad at a distance that is just right to shut out the urban pollution while 

ensuring easy access to the city of Hyderabad.  

SMEC is approved by the All India Council f or Technical Education (AICTE), New 

Delhi, affiliated  to  Jawaharlal   Nehru   Technology   University,  Hyderabad  (JNTUH) 

is an ISO 9001 -2008 certified.  

SMEC is recognized under section 2 (f) & 12 (B) of the UGC Act, 1956 vide letter no 

F. No. 8 -648 /201 4 (CPP- I/C) dated 10 September , 201 5 by University Grants 

Commission, New Delhi.  Now the college is under the head "Non -Government Self 

Financed" colleges teaching upto Master's degree to make it eligible to receive 

central assistance. The college would als o be eligible to get grant for all UGC 

schemes related to teachers and students.  

SMEC is pleased to submit Self Study Report (SSR) for accreditation. SMEC presents 

itself for quality inspection to give a silver lining to the course and is a curtain raiser 

for student's career making by getting accredited. Hence we will have status to serve 

the stake holders better in future.  

The SSR has been prepared as per the norms of National Assessment and 

Accreditation Council (NAAC)  
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Ex ecutive Summary  

St. Martinôs Engineering College was established in the year 2002 by St. Martinôs 

Childrenôs Educational Society with a vision and mission of imparting quality technical 

education to the deserving and meritorious students from the socially and 

economically weaker sect ions in erstwhile AP and the now divided new state of 

Telangana. The college is located in semi urban area in a lush and green campus 

close to Hyderabad -Nagpur highway, about 14 km from S ecunderabad railway 

station.  

The college has a sprawling campus of 1 4 acres. The total built up area is 30,000 sq 

m out of which about 19000 sq m is for academic activities, 800  sq m for library, 

2000 Sq m. for administration, 7500  Sq m for amenities and the remaining is for 

extracurricular activities etc.  

The college offe rs 6 disciplines of UG Courses, 6 M.Tech Courses and MBA with very 

high  annual intake of 1 212  students. The college is accredited by NBA  and is 

permanently affiliated to JNT University Hyderabad.  

All the academic programs offered by the institution are in line with the institutional 

goals and objectives. The institute also conducts additional courses beyond syllabus 

to meet its educational objectives.  70% seats are filled by the State Government 

based on State wide common entrance testôs (called EAMCET) ranking on merit cum 

preference basis following the reservation policy of the state government including 

differently -abled, children of Armed Personnel and Sports, NCC etc. The remaining 

30% of seats are filled by the management by merit among the seekers fro m within 

the state and other st ates.  

Teaching - learning process is given utmost importance by training the faculty, 

preparing course files with comprehensive teaching material in digital format. The 

institution also conducts remedial classes, bridge courses , communication skills 

development programs, pre -placement training, group discussions etc., for overall 

development of the students. SMEC also conducts Workshops and Guest Lectures by 

inviting experts from the academia and the industry to upgrade the tech nical skills of 

the students.  

The institute has a staff selection committee comprising of experts from the college, 

affiliating University and other institutions for recruitment of faculty. The college has 

well qualified, highly committed and dedicated fac ulty. The faculties are encouraged 

to organize Seminars, Symposia, workshops, and undertake research and 

consultancy work and also publication of research papers in standard, reputed 

professional National and International Journals. The institute encourage s faculty to 

acquire Ph.D. in their respective subjects by giving relaxation in the workload and 
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also extending special leaves, study leave etc., The evaluation of teachers is done by 

well -established feedback system in the college.  

A well equipped library  with more than 63832 books and about 2200 national and 

international journals caters to the needs of the faculty and students. In addition to 

this, each  department is also provided with departmental library. New books and 

journals are added every year as per the requirements received from the various 

departments. The library provides open access method for search of reading 

material, on - line public access catalogs with precautions of safety and security 

measures. The library services are computerized with Internet and reprographic 

facilities. The college has provided staff rooms, common room facilities for girls, 

spacious tree shaded vehicle parking, mineral plant for drinking water facility, a well -

furnished canteen, ATM facility, and post -office facility and on the campus health 

center. It has also provided hostel facility for boys and girls separately in addition to 

transportation facility for both students and staff.  

The institution promotes consultancy and extension services and has constituted an 

excl usive Research and Development Cell involving all the departments. The 

departments organize National and International Seminars and also depute the staff 

for various National, International conferences/workshops. The faculty of the college 

has produced mor e than 370 research papers published in reputed journals and 

conferences during the last 4 years. The senior faculty has also undertaken 

consultancy works from the nearby industries. The college has an excellent academic 

track record of about 80% of overal l result in all the branches of engineering at the 

university examinations. On the extracurricular and co curricular front, the students 

of SMEC have won various medals at inter college literary, cultural events and 

University level sports and games. The s tudents of the college have been 

representing JNTU Hyderabad in several games and sports and even represent ed our 

country at international level. The College has a fully functional Training and 

Placement Office. The institute has an envious placement recor d of more than 70%. 

About 20 -30% of students are pursuing PG courses. The Microsoft Innovation Centre 

established in alliance with the software giant, Microsoft facilitates conversion of 

creative skills of the students to reality. SMEC offers soft -skills t raining, personality 

development program, and career development program by the Training and 

Placement department and English department. The students are also encouraged for 

their participation in various Cultural events, Sports, NCC, and Social Service C amps 

& Blood -Donation camps etc., organized by the respective sections. The management 

of the institution consists of luminaries from various academic, Engineering and other 

walks of life. It takes constant interest in the academic programs of the college and 

providing leadership by reviewing the academic, financia l and personnel 

administration.  
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The college has formed various committees for managing the day - to -day activities 

and the system is fully streamlined. At the department level, there are various 

Com mittees to look after the academic activities and to promote research and 

consultancy. The college has taken several welfare measures both for Teaching and 

Non -Teaching Staff such as Employees Provident Fund, Study Leave, Maternity 

Leave, subsidized transp ort facility and AICTE scales of pay. The quality of the 

teaching faculty is improved based on the feedback reports from  the students and by 

deputing them to attend various conferences, symposia, workshops, orientation 

programs, refresher courses, short - te rm winter and summer schools for updating 

their technical knowledge. It is also achieved by adhering to academic 

schedules/almanac, conducting seminars, workshops involving students and ICT 

facilities. The college has the best of the facilities, such as ex cellent infrastructure, 

state of art laboratories, spacious library and information center . I n addition well -

qualified and highly dedicated faculty,  from institute of repute, high percentage of 

results with university ranks, good placement record, various training programs, 

research activities, computational facilities, excellent sports and games facilities. 

SMEC has reached greater heights in the last few years, with  to the cooperation and 

guidance of all the stake holders and has become a most sought afte r abode of 

academic excellence in the region. It has been regarded as a trend setter to widen 

the horizon of knowledge and disseminate the latest information in grooming and 

shaping the budding engineers and serving the society.  
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SWOC ANALYSI S 

STRENGTHS OF THE COLLEGE:  

S1.  The College, which is 14 years old, has secured a good image in the public. It is 

one of the most sought after private engineering college s in this region, by 

students and parents.  

S2.  Sri.Marri  Laxman Reddy, a renowned educationis t, veteran international 

athlete and philanthropist is the chairman of the Governing Body.  

S3.  The college is situated in a spacious 1 0 acre campus close to city.  

S4.  The college has 145 Mbps internet connectivity and a professionally desi gned 

website (www.smec.ac .in).  

S5.  Well qualified, experienced and dedicated faculty with good retention ratio 

and team spirit.  

S6.  AI CTE pay scales are implemented.  

S7.  Excellent state -of - the -art infrastructure facilities.  

S8.  Well equipped Laboratories and Computer centre  

S9.  Well stacked librar y with good number of natio nal and international journals.  

S10.  High studentsô success rate. 

S11.  State -of - the -art Placement Centre; leading in stu dents placements in the 

region.  

S12.  Senior faculty involved in consultancy services in their specialization with 

industry.  

S13.  Additional topics, beyond sylla bus are covered by the faculty.  

S14.  The faculty members are an ideal  blend of youth and experience.  

S15.  College sponsors faculty for PhD and Post -Doctoral research.  

S16.  Incentives and rewards are given for research paper publications in natio nal 

and international journals.  

S17.  The college is ISO 9001:2008 certified.  

S18.  Faculties with rich experience from the department of science and humanities 

conduct special coaching classes at the language laboratory to the I, II and III 

year B.Tech students on language and soft skills including resume writing, 

interview skills etc .  

S19.  Regular counseling and remedial classes for weak students.  

S20.  Situated close to Secunderabad and well connected to city.  
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WEAKNESSES OF THE COLLEGE:  

W1.  Communication skills among  rural based students need improvement.  

W2.  Insufficient core modules in the affiliated curriculum.  

W3.  Industry - Institution Interaction needs to be strengthened further.  

W4. Inadequate and delayed funds released by State government to educational institutions. 

W5. Shortage of senior faculty with Ph.D, industrial research and academic experience 

W6.  Consultancy and extension activities need improvement.  

W7.  No technology incubators to transfer technology to industries.  

OPPORTUNITIES OF THE COLLEGE:  

O1.  Engineering education at affor dable cost.  

O2.  Global demand for technical manpower is ever growing.  

O3.  New technologies are emerging.  

O4.  State Government is providing financial aid to the students from weaker 

sections to pursue higher education.  

O5.  Many of the neighboring state sô students are op ting for education in the state.  

O6.  Institute can become autonomous under UGC and seek funds for R&D.  

O7.  The students have a large potential, which can be honed.  

O8.  The interdisciplinary research in niche areas is the need of the day, which gives 

opportunity in a ll areas.  

CHALLENGES OF THE COLLEGE:  

C1.  Changing s ocial and economical scenario leading to unpredictable future.  

C2.  Coping with rapid changing in technology and the industrial requirements to 

improve the employability of the students are the biggest challenges for an 

Institution affiliated to a University.  

C3.  Scarce supply of quality faculty & doctorates.  

C4.  Exposing the teaching faculty to the Industrial scenario and get them trained in 

an industry is another challenge.  
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Profile  o f  t he  Affiliated College  

1.  Name and Address of the College:  

Name  : St.  Martinôs Engineering College 

Address  
:  Survey . No. 98, 100 ;  Dhulapally Village,  

   Quthbullapur Mandal  

City  : Secunderabad  

District  :  Ranga Reddy District  

Pin Code  : 500014  

State:  :  Telanga na 

Website  : www.smec.ac.in  

2.  For Communication:  

Designati

on  
Name  

Phone  No.  

(040)  
Mobile  No.  

Fax  ï

( 040 )  
Email - ID  

Principal  Dr. K Sammaiah  29800700  9000444578  230907 00  principal.smec@gmail.com  

Steering 

Committee 

Co-

ordi nator  

Prof D.  Shobha 

Rani  
29800700  9550080044  230907 00  director@smec.ac.in  

3.  Status of the Institution:  

a.  Affiliated  College          : ã 

b.  Constituent  College       : x  

c.  Any  Other  (specify)  : --  

4.  Type of Institution:  

 

 

 

 

 

 

 

 

 

5.  Is it a Recognized Minority Institution?  

a.  Yes  : x  

b.  No  : ã 

 

A.  By Gender   

a.  For Men  : x  

b.  For Women  : x  

c.  Co-education  : ã 

B.  By Shift   

a.  Regular  : ã 

b.  Day  : x  

c.  Evening  : ã 

http://www.smec.ac.in/
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6.  Sour ces  o f  Funding:  

a.  Government  : x  

b.  Grant - in - aid  : x  

c.  Self - Financing  : ã 

d.  Any other  : x  

7.  College Information  

A.  Dat e of Establishm ent  of t he Col lege: 27 -05 -2002  

B. University  to which t he College is Affiliated / which governs t he College  

Jawaharlal Nehru Technologic al University, Hyderabad  

C. Details of UGC Recognition   

Under Section  Date, Month & Year  Remarks (if any)  

2(F)  

10 -09 -2015      -------  

12(B)  

D.  Details  of  recognition/approval  by  statutory/regulatory  bodies  other  

tha n  UG ( AICTE,  NCTE,  MCI,  DCI,  PCI,  RCI  etc. ).  

Under 

Section 

/clause  

Recognition / Approval details Institution/ 

Department Programme  
Date  Validity  Remarks  

 

 

 

 

 

AICTE  

AICTE/F.No.06/05/AP/ENGG/2002/03/ECE, EEE 

& CSE 
27 -05 -2002  

One 

Year   

Every 

year  

institution 

has to 

apply for  

letter of  

extension  

AICTE/F.No.730 -50 -398(E)/ET/2002/ECE, EEE, 

CSE & Biotech  
30 -04 -2003  

One 

Year  

AICTE/F.No.730 -50 -398(E)/ET/2002/  

Biotech, ECE, EEE, CSE & MCA  
26 -06 -2004  

One 

Year  

AICTE/F.No.730 -50 -398(E)/ET/2002/  

Biotech, ECE, EEE, CSE & MCA  
12 -07 -2005  

One 

Year  

AI CTE/F.No.730 -50 -398(E)/ET/2002/  

Biotech, ECE, EEE, CSE & MCA  
09 -05 -2006  

One 

Year  

AICTE/F.No.730 -50 -398(E)/ET/2002/  

Biotech, ECE, EEE, CSE, MCA, IT & MBA  
30 -07 -2007  

One 

Year  

AICTE/F.No.730 -50 -398(E)/ET/2002/  

Biotech, ECE, EEE, CSE, MCA, IT & MBA  
02 -05 -2008  

One 

Year  

AICTE/F.No.730 -50 -398(E)/ET/2002/  

Biotech, ECE, EEE, CSE, MCA, IT , MBA, Civil and 

Mechanical  

30 -06 -2009  
One 

Year  

AICTE/F.No.SCR/1 -5354501/2010/EOA/  

Biotech, ECE, EEE, CSE, MCA, IT , MBA, Civil, 

Mechanical , , M.Tech -  PE, PS 

23 -08 -2010  
One 

Year  

AICTE/F.No.SCR/1 -404500551/2011/EOA/  

Biotech, ECE, EEE, CSE, MCA, IT , MBA, Civil, 

Mechanical , M.Tech -  PE, PS, CSE 

06 -09 -2011  
One 

Year  

AICTE/F.No.SCR/1 -697127441 /201 2/EOA/  10 -05 -2012  One 
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Biotech, ECE, EEE, CSE, MCA, IT , MBA, Civil, 

Mechanical , M.Tech -  PE, PS, CSE ,ES 

Year  

AICTE/F.No.SCR/1 -1417183300 /201 3/EOA/  ECE, 

EEE, CSE, IT , MBA, Civil, Mechanical , M.Tech -  

PE, PS, CSE(shift 1,2),ES(shift 1,2),  

10 -04 -2013  
One 

Year  

AICTE/F.No.SCR/1 -019697125/2014/EOA/  

ECE, EEE, CSE, IT , MBA, Civil , Mechanical, 

M.Tech -  PE, PS, CSE(shift 1,2),ES(shift 1,2),  SE, 

MD 

04 -06 -2014  
One 

Year  

AICTE/F.No.SCR/1 -2454712312/2015/EOA/  

ECE, EEE, CSE, IT , MBA, Civil, Mechanical, 

M.Tech -  PE, PS, CSE(shift 1,2),ES(shift 1,2) , SE, 

MD 

 

07 -04 -2015  
One 

Year  

8.  Do es t h e Af f i li at ing  Uni ver si t y  Act  pr ov ide fo r  Con f er me n t  of  Au t on om y 

( as r ecog n ized by  the  UGC),  o n  i ts  Affiliated  Colleges?  

a.  Yes  : ã 

b.  No  : x  

If  yes,  has  the  college  applied  for  availing  the  autonomous  status?  

a.  Yes  : x  

b.  No  : ã 

9.  Is  t he  c ollege  r ecognized?  

A.  By  UGC  as a  College  with  Potential  for  Excellence  (CPE)?  

a.  Yes  : x  

b.  No  : ã 

B.  For  i ts  p erformance  by  any  o ther  Governmental  Agency ? 

a.  Yes  : x  

b.  No  : ã 

10.  Location  o f  t he  Campus  and  Area  i n  Sq.Mts:  

a.  Location  : Urban  

b.  Campus  area  in  sq. m ts . : 40,400sq.mts.  

c.  Built up  area  i n  sq. mts . : 30,000 sq.mts.  

11.  Fa cili t i es available o n the  c ampus  (Tick  t he  available  f aci l i ty  

an d p r ov ide n umb ers  o r  o the r  d et a i l s  a t  ap p r op riat e  p l aces)  

o r  i n  case  t he i n stitute  h as an agreement w ith o ther agencies 

i n u sing any o f t he l isted f acilities  p rovide in f orma t i on  o n  t he  

f aci l itie s co v er ed  u nder  t h e agr eemen t.  
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a.   Auditorium/Seminar  Complex  With  

Infrastructu ral  Facility  
: ã 

b.  Sports  Faciliti es  : ã 

c.   Play  Ground  : ã 

d.  Swimming  Pool  :  x  

e.  Gymna sium  : ã 

f.    Hostel  : ã 

1.  Boyôs Hostel :  YES 

I.  Numb er  of  Hostels  

II.  Number  of  inmates  

III.  Facilities  (mention  available  facilities)  

: ONE 

: 251  

: 30  rooms  

2.  Girlôs Hostel  :  YES 

I.  Numb er  of  Hostels  

II.  Num ber  of  inmates `  

III.  Facilities  (mention  available  facilities)  

:  ONE 

: 146  

:  20  rooms  

3.  Working  Womenôs Hostel  : NO 

I.  Numb er  of  Hostels  

II.  Number  of  inmates  

III.  Facilities  (mention  available  facilities)  

: ----  

: ----  

: ----  

a.  Residential  Facilities  f or  Teaching  a nd  Non -

Teaching  Staff  (Give  n umbers availab le  ð Cadre  

Wise)  

: NO 

b.  Cafete ria  : YES 

c.  Healt h  Centre Facilities  : YES 

I.  First  Aid Kit  

II.  Ambulance  

III.  Inpatient  

IV.  Outpatient  

V.  Emergency  Care  Facility  

VI.  Qualified Doctor  

VII.  Qualified  Nurse  

:  YES 

:  YES 

:  YES 

:  YES 

: YES  

: YES  

: YES  

d.  Othe r Facilities   

I.  Banking  

II.  Post Office  

III.  Book Shops  

IV.  Transport Facilities For Students  

V.  Transport Facilities For Faculty  

VI.  Animal House  

VII.  Biological Waste Disposal  

: YES  

: YES  

: YES  

: YE S 

: YES  

: YES  

: YES  
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VIII.  Generator  

IX.  Solid  Waste  Management  Facility  

X.  Waste  Wate r Management  

XI.  Wate r Harvesting  

: YES  

: YES  

: YES  

: YES  

 

12.  Details of Programmes offered by the College (Give data for 

Current Academic Year)  

S.No.  

Progr

amme 

Level  

Name of 

the 

course  

Duration  
Entry 

Qualification  

Medium of 

instruction  

Sanctioned 

/ approved 

student 

stren gth  

No.of 

students 

admitted  

1  

Under

-

Gradu

ate  

CIVIL  4 10+2  English  120 100  

CSE 4 10+2  English  240  236  

ECE 4 10+2  English  240  235  

EEE 4 10+2  English  60  45  

IT  4 10+2  English  60  60  

MECH 4 10+2  English  180  149  

2  

Post

-

Grad

uate  

CIVIL 

(structur

al Engg.)  

2 Degree  English  18  15  

CSE 

(I Shift)  
2 Degree  English  48  30  

CSE 

(II Shift)  
2 Degree  English  18  10  

ECE 

(I Shift)  
2 Degree  English  36  20  

ECE 

(II Shift)  
2 Degree  English  18  08  

EEE (PE) 2 Degree  English  18  09  

EEE (PS)  2 Degree  English  18  06  

MECH 

(MD)  
2 Degree  English  18  11  

MBA 2 Degree  English  120  87  

13.  Does the College offer Self - Financed Programmes?  

a.  Yes  : x  

b.  No  : ã 

14.  New Programmes introduced in the college during the last Five 

Years if any?  

a.  Yes  : ã 
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b.  No  : x  

c.  Number  : 6  

     

S. No  

Under 

Graduate/ Post 

Graduate  

Course  Year Introduced  

1  

Post Graduate  

M.Tech  ï Electrical Power System s 2010  

2 M.Tech  ï Power Electronics System s 2010  

3 
M.Tech  ïComputer  Science and 

Engineering  
2011  

4 M. Tech  -  Embedded Systems  2012  

5 M.Tech -   Machine Design  2014  

6 M.Tech -Structural Engineering  2014  

15.  List the Departments:  

Particulars  UG PG Research  

Science  / Engineering  06  07 NIL  

Arts  NIL  NIL  NIL  

Commerce  NIL  NIL  NIL  

Any Other not covered  above  NIL  NIL  NIL  

 

Particulars  UG / PG  Course  

Sci ence / 

Engineering  

Under 

Graduate  

Computer Science and Engineering  

Information Technology  

Electronics and Communication 

Engineering  

Electrical and Electronics Engineering  

Mechanical Engineering  

Civil Engineering  

Science / 

Engineering  
Post G raduate  

Computer Science and Engineering  

Embedded Systems  

Electrical Power Systems  

Power Electronics  

Machine Design  

Structural Engineering  

Master of Business A dministartion  

16.  Number  o f  Programmes  offered  under  (Programme  me ans  a  

degree  course  like  B.A. ,  B.Sc.,  M.A. , M .Com )  

a.  Annual  System  : x  
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b.  Semester  System  : 13 *  

c.  Trimester  System  : x  

*B.Tech Ist Year is Annual System and 2nd Year Onwards Semester System 

17.  Number  o f  Programmes  with  

a.  Choice  Based  Credit  System  : 12  

b.  Inter/Multidisciplinary  Approach  : x  

c.  Any  other  (  specify  and  provide  details)  : x  

18.  Does  t he  College  o ffer  UG and/ o r  PG Programmes  in  Teacher  

Education?  

a.  Yes  : x  

b.  No  : ã 

Is  The Institution  Opting  for  Assessment  and  Accreditation  of  Teacher  

Education  Programme Separately?  

a.  Yes  : x  

b.  No  : ã 

19.  Does  the  College  offer  UG o r  PG Programme  in  Physical  Education?  

a.  Yes  : x  

b.  No  : ã 

Is  the  Inst itution  opt ing  for  assessment  and  accre ditation  of physical  education 

programme  separately?  

a.  Yes  : x  

b.  No  : ã 

20.  Number  o f  Teaching and Non - Teaching positions in the Institution  

Positions  

 

Teaching Faculty  
Non -

Teaching 

Staff  

Technical 

Staff  
Professor  

Associate 

Professor  

Assistant 

Professor  

*M *F *M *F *M *F *M *F *M *F 

Sanctioned by the 

UGC/University/ 

State Government  

Recruited  

---  ---  ---  ---  ---  ---  ---  ---  ---  ---  

Yet to Recruit  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  

Sanctioned by the 

Management/soci

ety or other 

34  13  56  33  84  89  85  32  30  20  
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authorized bodies 

Recru ited  

Yet to Recruit  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  

*M - Male    *F - Female  

21.  Qualifications  o f  th e Teaching  Staff :  

Highest 

Qualification  

Professor  
Associate 

Professor  

Assistant 

Professor  
Total  

Male  Female  Male  Female  Male  Female   

Permanent Teachers  

D.Sc./D.Litt.  ---  ---  ---  ---  ---  ---  ---  

Ph.D.  11  5 0 5 0 0 21  

M.Phil.  2 2 2 3 0 0 9 

PG 21 6 54  25  84  89  279  

Temporary Teachers  

Ph.D.  ---  ---  ---  ---  ---  ---  ---  

M.Phil.  ---  ---  ---  ---  ---  ---  ---  

PG ---  ---  ---  ---  ---  ---  ---  

Part - Time Teachers  

Ph.D.  ---  ---  ---  ---  ---  ---  ---  

M.Phil.  ---  ---  ---  ---  ---  ---  ---  

PG ---  ---  ---  ---  ---  ---  ---  

22.  Number  o f  Visiting  Faculty  /Guest  Faculty  engaged  w ith  t he  

College:  1 2  

23.  Furnish  t he  number  o f  t he  student s admit ted  t o  t he  college  d urin g  

t he  last  f our Academic  Years.  

CATEGORIES  
Year 1  Year 2  Year 3  Year 4  

Male  Female  Male  Female  Male  Female  Male  Female  

SC 79  29  70  28  63  22  38  20  

ST 33  2 23  3 28  4 19  6 

OBC  300  107  213  120  195  94  144  69  

General  217  129  230  143  193  121  150  87  

Others  -  -  -  -  -  -  -  -  
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24.  Detail s  o n  Students  enrollment  i n  the  College  during  the  Current  

Academic  Year  

TYPE OF STUDENTS  UG  PG M.Phil.  Ph.D.  Total  

Students from the same state where the 

college is located  
818  191  -  -  1009  

Students fr om other states of India  15  3 -  -  18  

NRI Students  
-  -  -  -  -  

Foreign students  
-  -  -  -  -  

25.  Dropout  r ate  in  UG and  PG (Average  o f  the  last  t wo  b atches)  

a.  UG :  2%  

b.  PG : 1%  

26.  Unit Cost  o f  Education  

(Unit  cost  =  total  annua l recurring  expenditur e (actual)  divided  by  to tal  number  

of student s enr olled ) 

a.  Including The Salary  Component  Rs. 55,200 / -  

b.  Excluding  The  Salary  Component  Rs. 25,880 / -  

27.  Does  t he  College  offer  any  Programme/ s i n  Distance  Education  

Mo de ? 

a.  Yes  : x  

b.  No  : ã 

28.  Provide Teacher - Student Ratio for each of the Programme/Course 

offered.  

S. No Programme Course Teacher-student Ratio 

1. B. Tech 

Electronics and Communication Engineering 1:15 

Computer Science and Engineering 1:15 

Information Technology 1:15 

Electrical and Electronics Engineering 1:15 

Mechanical Engineering 1:15 

Civil Engineering 1:15 

2. M. Tech 
Computer Science Engineering 

1:12 

Power Electronics 
1:12 
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Power Systems 
1:12 

Machine Design 
1:12 

Embedded Systems 
1:12 

Structural Engineering 
1:12 

3. MBA 
Master of Business Administration (MBA) 

1:15 

 

29.  Is the College applying for  

ACCREDITATION  

CYCLE  1  CYCLE  2  CYCLE 3  CYCLE 4  

ã x  x  X 

RE- ASSESSMENT  : ----  

30.  Date  o f  Accreditation *(applicable  for  Cycle  2,  Cycle  3,  Cycle  4  and  

re - assessment only)  

Not Applicable.  

31.  Number  o f  Working  d ays  d uring  t he  last  Academic  Year :  274  

32.  Number  of  Teaching  days  during  t he  last  Academic  Year : 184  

(Teaching  days  means  days  on  which  lectures  were  engaged  excluding  the  

examination  days)  

33.  Date of Establishment of  Internal Quality Assurance Cell (IQAC) :  

IQAC  :  14 -08 -2014  

34.  Details  regarding  submission  o f  Annual  Quality  Assurance  Reports  

(AQAR)  t o NAAC .  

 DATE  

AQAR (I)  :  ---  

AQAR (II)  :  ---  

AQAR (III)  :  ---  

AQAR (IV)  :  ---  

35.  Any  other  relevant  data  (not  covered  ab ove)  t he  college  w ould  like  to  

include. :  

--------- NIL --------  
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CRITERION-I  

CURRICULAR ASPECTS 

CURRICULAR  AS PECTS  

 
1.1  CURRICULUM  PLANNING  AND  IMPLEMENTATION  

1.1.1  State  the  Vision,  Mission  a n d  objectives  o f  t he  Institution,  a n d 

d escribe  ho w  t hese  are c ommunicated  t o  t he  Students,  Teachers, 

Staff  and  o ther Stakeholders.  

The institution has been striving hard to realize th e vision and fulfill the 

mission as stated below:  

VISION  

To become an institute of excellence by creating high quality and 

innovating engineering professionals who would take the world into their 

stride through sustainable growth in technology.   

MISSION  

To instill moral values and promote technological, intellectual and ethical 

environment to the students with an in -depth and exceptional education 

that makes them employment ready as per the emerging trends in 

industry and to invoke the desire of innovation as a process of life - long 

learning for a successful career in engineering.  

OBJECTIVES  

Å Recruit and retain a div erse faculty of outstanding pri nciples and 

discipline .  

¶ Motivate  and encourage the faculty and research scholars to patent 

their innovations and  research basis.   

Å Promote industry -  college interactions by conducting seminars.  

Å Expose students to leading Industries and Corporate companies.  

¶ Attain sponsored projects from government and o ther agencies.  

The vision, mission and objectives of the col lege are engraved and 

displayed in important locations within the premises which help in 

communication of the same to the stakeholders.  

The mission and goals of the college are also communicated to the 

students and other stakeholders by means of the instit utionôs website, 

admission brochure, quality manuals and placement brochures.  
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1.1.2  How  Does  the  Institution  Develop  and  Deploy  Action  Plans  for 

Effective  Implementation  of  the  Curriculum?  Give  Details  of  the 

Process  and  Subs t antiate  Through  Specific  Example(s ).  

¶ The college systematically designs and develops action plans for 

effective implementation of the curriculum. At the outset, the Principal 

of the college conducts meetings regularly with the Heads of 

Departments to develop various strategies for effectiv e 

implementation of the curriculum.  

¶ The academic calendar issued by the affiliating university forms the 

basis for designing the college semester plan. The college semester 

plan consists of commencement date and last working date, dates for 

conduction of t he internal assessment tests.   

¶ Department -wise calendar of events is prepared. Thereafter, the 

faculty members of various departments conduct their internal 

meetings and develop academic plans such as time - tables, lesson 

plans, and course files for the co ming academic year.   

¶ Apart from regular classes we conduct case study/presentation, guest 

lecturers/workshop hours to enhance the capability of students in 

presenting the topics related to the curriculum.  

¶ Identification of academically weak students and conducting the 

remedial classes so as to raise their academic performance.  

¶ Identification of above -average students and motivating them towards 

excelling in their academic performance.  

¶ Organizing expert lecture series, workshops, and guest lectures to 

encourage industry -academia interface among students and faculty 

members on a regular basis.  

¶ Industrial visits are arranged for the students to be familiar with the 

industry process to study in the curriculum.  

1.1.3.  What  type  of  support  (Procedural  and  Practical)  Do  the  Teachers 

r eceive  (from  the  University  and/or  Institution)  for  e ffectively 

t ranslating  the  Curriculum  and  Improving  Teaching  Practices?  

¶ The University and the Institution are conducting various Faculty 

Development Programs to keep the teacher ready t o translate the 

curriculum designed by the university effectively to the students.  

¶ The Institution is deputing the faculty members to other universities 

and institutions which are offering Faculty Development Programs for 

different subjects at different p laces.  

¶ Exclusive Workshops are being conducted by the institution to give 

thorough exposure to the faculty teaching any new subject or most 

compl icated subject in which student sô success rate is low.   
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¶ Teachers are encouraged to publish technical papers i n the national 

and international conferences and to attend such conferences or 

seminars so that they interact with some other teachers to exchange 

views and to acquire technical knowledge.  

¶ Support facilities available to the faculty for improving their te aching 

efficiency includes: access to books in the department and central 

library an d e - resources. Various e - journal downloading facilities are 

made available in the college library based on the prescribed 

curriculum by the university.  

¶ We also have NPTEL v ideo lectures by eminent professors is available 

for student/faculty access on the campus Local Area Network.  

1.1.4.  Speci fy  t he  i nitiatives  t aken  u p  o r  c ontribution  m ade  b y  t h e 

Institution  for  effective  curriculum  d elivery  and  t ransaction  on 

t he  curriculum  p rovi ded  b y  t he  Affiliating  University  o r  o ther 

Statutory  Agency.  

¶ Given below are the contributions and initiatives given by the 

institution for effective curriculum delivery and transaction on the 

curriculum provided by the affiliating university:  

¶ Good ambienc e and well ventilated class rooms are provided for the 

students.  

¶ Adequate number of LCD projectors is available in each department 

for effective curriculum delivery.   

¶ Above -average students are encouraged and motivated towards 

excelling in their academic  performance.   

¶ Academically weak students are identified and remedial classes are 

conducted to improve their academic performance.   

¶ A well equipped plug -and -play seminar hall with 300 seating capacity 

is available for the conduction of Faculty Developmen t Programs / 

Seminars/ Workshops/ Conferences.  

¶ An auditorium with the seating capacity of 1100 is also made 

available.  

¶ Department -wise Seminar rooms with adequate seating capacity is 

available for conducting expert lectures / guest lectures / student 

prese ntation.   

¶ Keeping in view the increasing importance of English for career 

purpose we have a well equipped English Language Lab with the 

software provided by Globerena installed in multimedia computers. 

The software consists of interactive learning kits wh ich help student to 

enhance their verbal and written communication in English and 

thereby their employability. The software has English Lab, Career Lab 
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and Aptitude Lab.  

¶ College buses ply in and around the city to cater to the transport needs 

of the studen ts and staff.  

¶ The laboratory facilities are as per AICTE norms. The experiments are 

conducted as per the university syllabus and additional experiments 

are conducted for the benefit of the students. This is also available in 

the laboratory manual.  

¶ Our Libr ary/Information centre is well equipped with rich database 

catering to the needs of students and faculty -Access to e -book and e -

journals.  

¶ The library is open for the students from 9.00 am to 6.00 pm.  

¶ Uninterrupted power supply and generator is provided by the 

institution during working hours. A generator of 125 KVA and 65 KVA 

capacities are available.  

1.1.5.  How  does the  I nsti t uti on  Net w ork  and  I nte r act  w it h  b ene f ici arie s 

such  as I ndustry,  Research  Bodies  and  t he  University  in  effective 

operationalisation  o f  t he  curriculum ? 

¶ To enrich the knowledge of students, to meet the content beyond the 

syllabus and to gain knowledge on the recent trends regular guest 

lectures and seminars by eminent industry personalities are 

conducted.  

¶ The institution has Placement C ell which  networks and interacts with 

the representatives of industry. The HR managers and industry 

professionals are regularly invited to the campus to interact with the 

students on career challenges and opportunities.  

¶ As part of industry -  institute -  interface reg ular industrial visits and 

educational tours are organized for the students to bridge the gap 

between academia and corporate.  

¶ As an affiliated college to JNT University, we follow the syllabus 

prescribed by the university.  However, timely modifications ar e made 

to meet the global trends through curriculum update,  In -house 

Projects, Value -added courses, I ndustrial visits, Guest Lectures, 

Workshops, Faculty Development Programs, participation in Seminars, 

Symposia, Technical fests, conferences by students a nd faculty.  

¶ Certificate courses and add -on courses are efforts to supplement the 

gap in learning and to add value to existing courses. Some of the 

Value -added certified courses such as   Oracle -WDP certification are 

conducted on regular basis. These value  added courses helps students 

in gaining an upper hand in procuring jobs.  
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A.  The Networking and Interactions with Research Bodies:  

a.  The college  organizes technical symposium/s eries  of lectures on 

latest cutting edge technologies by inviting eminent scientists  from 

various research i nstitutes and organizations and provides a solid 

platform to interact with them for collaborative activities.  

b.  Students and faculty actively participate in institutional chapter 

activities such as IEEE, CSI, ACM, SAE, IETE and ISTE etc.  

B.  The Networking and Interactions w ith University:  

a.  The college follows the syllabus prescribed by the university that 

has been designed by the Board of Studies consisting of 

representatives from various departments and colleges affiliated to 

the Univers ity.  

b.  The faculty of various departments is encouraged to attend 

workshops organized by the University regarding syllabi revisions: 

to facilitate the discussion regarding the necessary changes in the 

syllabus, and to provide their inputs to the forum regar ding the 

same. This also includes regular communication between Board of 

Studies and the Department faculty for continuous improvement in 

the teaching - learning process.   

c.  Professors and Doctorates of our college have been members of 

Board of Studies and Bo ard of Examiners.  Some of our senior 

faculty is part of the syllabus/text book committee of the 

university, in charge of framing the syllabus and writing text books 

etc.    

d.  Composition of teaching faculty of our college also has people with 

considerable i ndustry experience and they also contribute through 

feedback mechanism to the Board of Studies whenever the syllabus 

is due for revision.  

e.  The faculty members are also deputed for paper valuation, and 

external examiner.  

1.1.6.  Wha t  ar e th e Contr ib uti o ns  o f  t h e I ns t i t u t io n  and/or  it s Sta f f 

M embers  to  the  Development  of  the  Curriculum  by  th e 

Un ive r si t y ?(n u mb er  of  st af f  m emb er s/d epa r t m en t s r ep re sen t ed 

on  th e b o ard  of  stud ies , st udent  fe edb ack , t each er  f eedback, 

stakehold er  feed b ack  provided,  sp ecific  suggestions  etc.)  

Students Feedback:  

¶ Feedback is obtained from students at the end of the semester in 

standard written format.  

¶ Feedback is taken during class committee meetings.   

¶ Feedback is taken individually by subject teachers in the class room.   
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¶ Feedback is collecte d by Heads of the department with details of the 

syllabus covered.  

¶ Feedback is taken directly by Principal/Dean from the students 

department -wise.  

¶ The end -semester result analysis also being taken as part of 

feedback process.   

 

Alumni Feedback:  

¶ Inputs a s part of feedback are taken from alumni at the end of the 

course also whenever they visit the campus to collect their 

certificates, testimonials and recommendation letters.  

Parents Feedback:   

¶ Feedback is being taken from the parents during their visit t o the 

college.  

Employers / Industries:  

¶ The feedback is collected from the employers and industries during 

the placement interviews, visit of faculty to industries for evaluation 

of student projects and project interactions.  

Academic Peers Feedback:   

¶ The feedback is collected from the external examiners, experts 

invited for guest lectures and industry experts.  

Community Feedback:   

¶ As parents form a major chunk of community who are intended in 

the overall growth of the institution their feedback is also taken 

during the regular meetings conducted with them.  

¶ Thus the college has its value based mechanism to obtain feedback 

on curriculum from academic peers, outgoing students, alumni, 

industry experts and parents.   

1.1.7.  Does  the  institution  develop curriculum for any of the courses 

offered (other than those under the purview of the affiliating 

university) by it? If yes give details on the process ( ôNeeds 

Asse ss m entô, desig n ,  d evelop m ent  and  p l annin g )  an d  th e 

courses  for  which  the  curriculum  has  been  developed  

The scope is limited as the college is an affiliated college to JNT 

University; we adhere to the syllabus prescribed by the university.  

However, timely modifications are made to meet the global trends 

throug h curriculum update, projects, v alue -added course s, industrial 

visits, guest lectures, workshops, faculty development programs, 

participation in seminars, symposiums, technical fests, national and 

international conferences by students and faculty.  Certificate courses 

and add -on courses are the efforts p ut in by the college to supplement 



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

28 | P a g e 
 

the gap in learning and to add value to existing courses.  

1.2  ACADEMIC  FLEXIBILITY  

1.2.1.  Specifying  the  Goals  and  Objectives  give  details  of  th e 

cert i fic a t e/d ipl om a/  sk il l  d eve l op me n t  cour ses  etc .,  o f fe r ed by  

the  institution.  

¶ In or der to enhance the competencies of students and prepare them 

for their career building; to enrich the quality of education; to develop 

the knowledge, skills and attitude  of students  towards improvement 

in quality of  life, various Value -added certified co urses offered by 

various departments are:   

¶ Department of Computer Science & Engineering  

¶ Oracle -WDP certification,    

¶ CISCO certification    

¶ JAVA certification courses   

¶ Department of Electronics&  Communication Engineering  

¶ Intel Embedded systems Certific ation    

¶ Department of  Civil Engineering  

¶ CAD Certification   

¶ Department of Mechanical Engineering  

¶ NDT Certification  

¶ AutoCAD Certification  

¶ Department of MBA   

¶ Namaste Mahindra certification   

Á These value added courses helps students in g aining an upper ha nd in 

getting jobs.  

1.2.2.  Does  the  Institution  o ffer  p rogrammes  that  facilitate  

twinning/dual  degree?  if  óyesô, give  details.   

¶ No, the institution does not offer programs that facilitate twinning / 

dual degree since it is affiliated to JNT University.  

1.2.3.  Gi v e  d etai ls  o n  th e  various  I n stitut io nal  Provisions  w i t h 

r eference  to  academic  flexibility  and  how  it  has  been  helpful  to 

students  i n  t erms  o f  skills  development,  academic  mo b ility , 

p ro gression  to  higher  st u di es  and  improve d  p o t enti a l  f o r 

employabilit y . issues  may  cover  the  following  and  beyond:  

¶ Range  of  Core  /  Elective  options  offered  by  the  University and  those  

opted  by  the  college.  

¶ Core options: Under the Four Year Degree Program, a student can 

specialize in any one of the following fields: CSE, EEE, ECE, 

Mechani cal, Civil Engineering and Information Technology.  
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¶ Elective options: The elective options available to students enrolled 

in the four year degree program are as follows: all the students have 

the choice of selecting their own elective subjects from the list  of 

subjects offered by the affiliating university.  

A.  LIST OF UG ELECTIVES:  

B.  TECH  -  COMPUTER  SCIENCE  AND  ENGINEERING   

 

ELECTIVES  

OPEN  ELECTIVE  

Code  Subject  

A50018  Human Values and Professional Ethics  

A50017  Intellectual Property Rights  

A50117  Disaster  Management  

ELECTIVE  ï I  

A70540  Software Project Management  

 A70532  Image processing and Pattern Recognition  

 A70536  Mobile Computing  

 A70529  Computer Graphics  

 A70352  Operations Research  

 ELECTIVE  ï II  

A70534  Machine Learning  

 A70539  Soft Computi ng  

 A70533  Information Retrieval Systems  

 A70526  Artificial Intelligence  

 A70628  Computer Forensics  

 ELECTIVE  ï III  

A80551  Web Services  

 A80538  Semantic Web and Social Networks  

 A80537  Scripting Languages  

 A80547  Multimedia & Rich Internet Applicat ions  

 ELECTIVE  ï IV  
A80542  Ad hoc and Sensor Networks  

 A80543  Storage Area Networks  

 A80543  Database Security  

 A80439  Embedded Systems  
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B.  TECH  -  INFORMATION TECHNOLOGY  

 

ELECTIVES  

OPEN  ELECTIVE   

Code  Subject  

A60018  Human Values and P rofessional Ethics  

A60017  Intellectual Property Rights  

A60117  Disaster Management  

ELECTIVE  ï I  

A70541  
Wireless Networks and Mobile Computing  

A70532  
Image processing and Pattern Recognition  

A70539  
Soft Computing  

A70538  
Semantic Web and Social Network s 

A70352  
Operations Research  

ELECTIVE  ï II  

A70540  
Software Project Management  

A70529  
Computer Graphics  

A70531  
Human Computer Interaction  

A70537  
Scripting Languages  

A70528  
Computer Forensics  

ELECTIVE  ï III  

A80551  Web Services  

 
A80544  E ï Commerce  

 
A80546  Middleware Technologies  

 
A80542  Ad hoc and Sensor Networks  

 
ELECTIVE  ï IV  

A80547  Multimedia & Rich Internet Applications  

 A80526  Artificial Intelligence  

 A80550  Storage Area Networks  

 A80534  Machine Learning  
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B.  TECH  -  ELECTRONICS  AND  COMMUNICATION  ENGINEERING  

 

ELECTIVES  

OPEN  ELECTIVE  

Code  Subject  

A60018  
Human Values and Professional Ethics  

A60017  
Disaster Management  

A60117  
Intellectual Property Rights  

ELECTIVE  ï I  

A70436  Digital Image Processing  

A70443  Multimedia and Signal Codi ng  

A70505  Object Oriented Programming through Java  

ELECTIVE  ï II  

A70447  Television Engineering  

A70444  Optical Communications  

 
A70440  Embedded Systems Design  

ELECTIVE  ï III  

A80452  Satellite Communications  

A81102  Biomedical Instrumentation  

A80527  Artificial Neural Networks  

ELECTIVE  ï IV  

A80431  Telecommunication Switching Systems and Networks  

A80450  Radar Systems  

A80449  Network Security  

ELECTIVE  ï V 

A80454  Wireless Communications and Networks  

A80437  Digital Signal Processors and Architectures  

A80451  RF Circuit Design  
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B. TECH  -  ELECTRICAL  AND  ELECTRONICS ENGINEERING  

 

ELECTIVES  

OPEN  ELECTIVE   

Code  Subject  

A60018  
Human Values and Professional Ethics  

A60117  
Disaster Management  

A60017  
Intellectual Property Rights  

ELECTIVE  ï I  

A70228  High Vol tage Engineering  

A70432  VLSI Design  

A70435  Digital Control Systems  

ELECTIVE  ï II  

A70229  Optimization Techniques  

A70226  Electrical Distribution Systems  

 
A70227  Electrical Estimation and Costing  

ELECTIVE  ï III  

A80238  Neural Networks and Fuzzy Logic  

A80324  Renewable Energy Sources  

A80244  Principles of Reliability Engineering  

ELECTIVE  ï IV  

A80234  Advanced Control Systems  

A80235  EHV AC Transmission  

A82909  Nanotechnology  
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B. TECH -  MECHANICAL ENGINEERING  

 

ELECTIVES  

OPEN  ELECTIVE  

Code  Subject  

A60 018  
Human Values and Professional Ethics  

A60117  
Disaster Management  

A60017  
Intellectual Property Rights  

ELECTIVE  ï I  

A70355  
Robotics  

A70346  
Mechanical Vibrations  

A70348  
Mechatronics  

A70347  
Mechanics of Composite Materials  

A70332  
Industrial Manageme nt  

ELECTIVE  ï II  

A70359  
Unconventional Machining Processes  

A70337  
CNC Technology  

A70336  
Automation in Manufacturing  

A70339  
Design for Manufacturing  

A72909  
Nanotechnology  

ELECTIVE  ï III  

A80527  Artificial Neural Networks  

A80367  Total Quality Managem ent  

A80363  Maintenance and Safety Engineering  

A80365  Plant Layout & Material Handling  

ELECTIVE  ï IV  

A80324  Renewable Energy Sources  

A80362  Jet Propulsion & Rocket Engineering  

A80338  Computational Fluid Dynamics  

A80361  Gas Dynamics  
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B. TECH -  CIVIL ENGINEERING  

 

ELECTIVES  

OPEN  ELECTIVE  

Code  Subject  

A50018  Human Values and Professional Ethics  

A50117  Disaster Management  

A50017  Intellectual Property Rights  

ELECTIVE  ï I  

A60123  Elements of Earthquake Engineering  

A60127  Ground Improvement Techniques  

A60128  Ground Water Hydrology  

A60124  Environmental impact assessment  

A60129  Principles of Entrepreneurship  

ELECTIVE  ï II  

A70330  Finite Element Methods  

A70134  Advanced Foundation Engineering  

A70145  Watershed Management  

A70136  Air Pollution and Cont rol  

ELECTIVE  ï III  

A70135  Advanced Structural Design  

A70137  Earth and Rock fill Dams and Slope Stability  

A70144  Water Resources Systems Analysis  

A70139  Industrial Waste Water Treatment  

ELECTIVE  ï IV  

A80151  Rehabilitation and Retrofitting of Structur es 

A80148  Geo-Environmental Engineering  

A80147  Design and Drawing of Irrigation Structures  

A80141  Solid Waste Management  
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Elective Options  at  the PG level:  
 

M.  TECH  -  COMPUTER  SCIENCE  AND  ENGINEERING   

 

ELECTIVES  

ELECTIVE  ï I  ELECTIVE  ï II  

S. No.  Sub ject  S. No.  Subject  

1 Software Process and Project  1 Machine Learning  

2 Management  2 Parallel and Distributed Algorithms  

3 Natural Language Processing  3 Software Architecture and Design Patterns  

4 Pattern Recognition  4 Machine Learning  

ELECTIVE  ï III  ELECTIVE  ï IV  

S. No.  Subject  S. No.  Subject  

1 Advanced Data Mining  1 Semantic Web and Social Networks  

2 Storage Area Networks  2 Wireless Networks and Mobile Computing  

3 Database Security  3 Information Retrieval Systems  

 

M.  TECH  -  EMBEDDED  SYSTEMS  

 
ELECTIVES  

ELECTIVE  ï I  ELECTIVE  ï II  

S.No.  Subject  S. No.  Subject  

1 Advanced Computer Architecture  1 Digital System Design  

2 VLSI Technology and Design  2 Soft Computing Techniques  

3 Embedded Computing  3 Advanced Operating Systems  

ELECTIVE  ï III  ELECTIVE  ï IV  

S.No.  Subject  S. No.  Subject  

1 Sensors and Actuators  1 Multimedia and Signal Coding  

2 Wireless Communications and Networks  2 System On Chip Architecture  

3 Network Security and Cryptography  3 Wireless LANs and PANs  

 

M.  TECH  -  POWER  ELECTRONICS                               
 

ELECTIVES  

ELECTIVE  ï I  ELECTIVE  ï II  

S. 
No.  

Subject  S. No.  Subject  

1 Special Machines  1 Microcontrollers and Applications  

2 HVDC Transmission  2 Embedded Systems  

3 
Programmable Logic  Controllers 

and their Applications  
3 Digital Control Systems  

ELECTIVE  ï III  ELECTIVE  ï IV  

S. 
No.  

Subject  S. No.  Subject  

1 
Switched Mode Power Supplies 

(SMPS)  
1 Dynamics of Electrical Machines  

2 Power Quality  2 
High -Frequency Magnetic 

Components  

3 Advanced Digital Signal 3 Flexi ble AC Transmission Systems  
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Processing  

 

M.  TECH  ï ELECTRICAL POWER  SYSTEMS                   
 

ELECTIVES  

ELECTIVE  ï I  ELECTIVE  ï II  

S. 
No.  

Subject  S. No.  Subject  

1 EHV AC Transmission  1 Power Quality  

2 High Voltage Engineering  2 Microcontrollers and Applications  

3 Advanced Digital Signal Processing  3 Distribution Automation  

ELECTIVE  ï III  ELECTIVE  ï IV  

S. 
No.  

Subject  S. No.  Subject  

1 Gas Insulated Systems (GIS)  1 
Reactive Power Compensation 

and Management  

2 
Programmable Logic Controllers and 

their applications  2 Power System Reliability  

3 
High frequency magnetic 

components  
3 Voltage Stability  

                               

M. TECH -  STRUCTURAL ENGINEERING  

 

ELECTIVES  

ELECTIVE  ï I  ELECTIVE  ï II  

S. 
No.  

Subject  S. No.  Subject  

1 Concrete Technology  1 Advanced S tructural Analysis  

2 Experimental Stress Analysis  2 
Soil Dynamics and foundation 

Engineering  

3 
Optimization Techniques in 

Structural  Engineering  
3 Composite materials  

ELECTIVE  ï III  ELECTIVE  ï IV  

S. 
No.  

Subject  S. No.  Subject  

1 Pre-stressed concrete.  1 Principles of Bridge Engineering  

2 Advanced Foundation Engineering  2 
Earthquake Resistant Design 

Buiings  

3 Computer Aided Design in Structural  3 Plastic Analysis and Design.  

4 Engineering (CAD)  4 Stability of Structures  
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M. TECH ï MACHI NE DESIGN     

 

ELECTIVES  

ELECTIVE  ï I  ELECTIVE  ï II  

S. 
No.  

Subject  S. No.  Subject  

1 Concrete Technology  1 Advanced Structural Analysis  

2 Experimental Stress Analysis  2 
Soil Dynamics and foundation 

Engineering  

3 

Optimization Techniques in 

Structural  

Engineering  

3 Composite materials  

ELECTIVE  ï III  ELECTIVE  ï IV  

S. 
No.  

Subject  S. No.  Subject  

1 Pre-stressed concrete.  1 Principles of Bridge Engineering  

2 Advanced Foundation Engineering  2 
Earthquake Resistant Design 

Buiings  

3 
Computer Aided Design in 

Structural  
3 Plastic Analysis and Design.  

4 Engineering (CAD)  4 Stability of Structures  

 

MASTER OF BUSINESS ADMINISTRATION  

ELECTIVES  

MARKETING ELECTIVES   

Code  Subject  

13MBA27  Consumer Behavior  

13MBA28  Sales and Distribution  

13MBA29  Integrated Marketi ng Communications  

13MBA30  Retailing  Management  

13MBA31  Service Marketing  

13MBA32  International Marketing  

FINANCE ELECTIVES   

13MBA33  Cost & Management Accounting  

13MBA34  Security Analysis and portfolio Management  

13MBA35  Financial Institutions, Mar kets & Services  

13MBA36  Strategic Investment and Financing Decisions  

13MBA37  International Financial Management  

13MBA38  Financial Derivatives  
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HR ELECTIVES  

13MBA39  performance Management  

13MBA40  Training and Development  

13MBA41  Management of Industri al Relations  

13MBA42  Compensation & Reward Management  

13MBA43  Management of Change  

13MBA44  Leadership  

SYSTEMS ELECTIVE S 

13MBA45  Business Intelligence  

13MBA46  Enterprise Resource Planning  

13MBA47  Decision Support System  

13MBA48  E-Business  

13MBA49  Cyber Security  

13MBA50  Information System Control & Audit  

¶ In addition to the elective subjects, the students also do project work during 

the final   semester that provides an opportunity for them to prove their 

technical skills.  

The college offers:  

¶ Bridg e courses to academically weaker students  

¶ Computer literacy courses to students from non -computer background  

¶ Personality Development Programs  

¶ Communication Skill Development Programs   

¶ Specialized Soft Skill Training to students in Aptitude and Attitude  to enable 

them to perform well on the campus recruitments.  

¶ The feedback from the students for the add -on courses is very much 

encouraging.  

¶ The college offers 06, four years Bachelo r of Technology programs, 06 

M.Tech programs and MBA affiliated to JNT Un iversity Hyderabad.  

1.2.4  Does  the  institution  offer  self - fina n ced  p r ogrammes?  If  óyesô, list  

them  and indicate  how  they  differ  from  other  programmes, with  

reference  to  admission,  curriculum,  fee  structure,  teacher 

qualification,  salary  etc.  

¶ Yes. All the program mes offered by the institution are self - financed 

programmes.  The college is a self - financing institution, recognized by the 
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Government of Telangana, approved by AICTE and affiliated to JNT 

University, Hyderabad.  

Admissions: Admissions are done on the meri t as per guidelines prescribed 

by the statutory bodies like AICTE, JNTUH and Government of Telangana. 

The state government through the State Higher Education Council conducts 

common entrance examinations for admitting students to UG -EAMCET and 

PG courses - ICET/PGCET.    

Curriculum:  The College follows the curriculum designed by the affiliating 

JNT University, Hyderabad and implemented by the college through a 

systematic plan of action which includes semester plan, lesson plan, course 

file, assignments, inte rnal assessment, test schedule.  The faculties are 

encouraged to use different instructional aids like LCD projectors, OHP, 

Computer and audio equipments for effective planning, implementation and 

delivery of the curriculum.   

Fee Structure:  The fee struct ure is as decided by State Fee Regulatory 

Commission.  

Faculty s Qualifications:  As per AICTE/JNTUH norms and regulations.   

Salary:  The AICTE qualification is mandatory for teachers. They are duly 

approved/ ratified by the JNTUH and the State Government. T he Assistant 

Professors, Associate Professors and Professors are offered AICTE pay scale.  

1.2.5  Does  the  college  provide  additional  skill  oriented  programmes, relevant  

to  regional  a n d  global  employment  markets?  if  óyesô provide details  

of  such  programme  and  the  bene f iciaries.  

¶ Skill oriented courses are value -added certified courses offered by the 

institution that helps students in  preparing them  towards job opportunities  

such as Oracle -WDP certification, CISCO certification, JAVA certifi cation 

courses, Intel EmbeddedS ystems Certification; NDT, AutoCAD, STAAD 

Certifications  

¶ Soft skills are introduced in the curriculum.  

¶ Multi -media enabled Language laboratories are introduced in the regular 

curriculum to hone the communication skills of the students.  

1.2.6  Does  the  Un iversity  provide  for  the  flexibility  of  combining  the 

conventional face - to - face  and  Distance  Mode  o f  Education  for 

students  to  choose  the  courses /combination  of  their  choice?  If óyesô, 

how  does  the  institution  take  advantage  of  such  provision for  the  

bene fit  of students?  
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No, since the college is affiliated to university there is no provision for 

flexibility of combining the conventional face - to - face and Distance Mode of 

Education for students to choose the courses/combination of their choice.  

 

 

 

 

 

1.3.1  Describ e t he  e fforts  m ade  b y  t he  Institution  t o  supplement  t he 

Univer si t y ôs c ur ri cul um  t o  ensure  t h a t  t h e  a c a d emi c 

p r og r a mm e s  a nd  in st itut i o nôs g o als  a nd  o bj ect i v e s  a r e  

integrate d.  

¶ Tutorial classes for a batch of 20 students are offered in the identified 

subject s in addition to the assignments.  

¶ The students counseling by the faculty is introduced to identify the level of 

students and the academic support required.  

¶ The students are encouraged to take active part in paper presentations, 

attending seminars / worksho ps to improve their academic knowledge.  

¶ Co-curricular activities are also equally encouraged to expose the students 

to various other institutionsô students contests in competitions and learn to 

move together.  

¶ The slip tests / objective tests are conducted more frequently to upgrade 

the subject knowledge.   

¶ Further, to build the competencies of the students the college emphasizes 

on nurturing the total development of the students along with excellence in 

their academic performance. Over the years, the colleg e has extended its 

own boundary by offering a wide range of skill based training programs, 

Faculty Development Programs and W orkshops to facilitate the needs of the 

student, society and the teaching - learning process..      

¶ Keeping in view the increasing im portance of English for career purpose well 

equipped English Language Lab with the required software The software 

consists of interactive learning kits which help student , enhance their 

communication and employability skills. The software has English Lab, 

Career Lab and Aptitude Lab as a three year course.   

¶ Our Library/Information centre is well equipped with rich database catering 

to the needs of students an d faculty -- Access to e -book and e - journals.   

1.3 Curriculum Enrichment  
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¶ With a strong commitment to value -based education, th e institution has 

been training students towards academic excellence that would help them 

seek careers in Engineering, Management and Computer Application in a 

highly competitive world.  

1.3.2  Wh at  a r e  the  efforts  made  by  the  ins t itution  to  enri ch  an d 

o r g an iz e  t h e  cu r r ic u l u m  t o  enhan ce  the  exp er iences  of  th e 

s tud e nts  s o  as  to  c op e  w it h  t he  n e eds  of  t h e  d y n a mi c 

employment  market?  

¶ The efforts made by the institution to modify, enrich and impart value 

based education  is to build and develop the competencies of the s tudents 

thereby preparing them to face the challenges in the employment market 

include the following initiatives:  

¶ The staff members are preparing teaching notes/lesson plans to meet the 

requirement of the syllabus and to give additional information collec ted 

from the internet and from various national and international journals.  

¶ The assignments are given in such a way that the students are forced to 

visit the library and refer more number of text books /journals.  

¶ Paper Presentation and Poster P resentation contests are being conducted 

for the active involvement of students in improving the subjects which is 

the criteria for placements.  

¶ The students are encouraged to conduct quiz programmes on typical 

subjects which require more current knowledge in addition  to the syllabus 

prescribed by the university.  

¶ The students are also encouraged to take up mini projects and projects 

concerned to the real time problems.  If necessary students are sent to 

industries or research organizations to collect the data, do the a nalysis and 

suggest probable solutions.  

¶ Conducting value a dded certification courses to increase the employability 

skills of the students.  

¶ Conducting workshops, seminars and guest lectures by experts from  

academia  and industry to help in updating the stu dents on the changes in 

knowledge, technology etc.   

¶ Coverage of topics beyond syllabus in theory subjects by expert lectures.   

¶ Conducting experiments beyond syllabus in practical subjects and the same 

is communicated in the lab manual.   

¶ Conduct of long term training in soft skills.   

¶ Conduct of training in computer based subjects.  

¶ The institution also has department -wise best practices for the up gradation 

and the continuous enhancement in knowledge of the students in the 



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

44 | P a g e 
 

various fields of their departme nts.    

Best Practices of the Departments:  

¶ Identification of academically weak students and conducting the remedial 

classes so as to raise their academic performance.   

¶ Identification of above -average students and motivating them towards 

excelling in thei r academic performance.   

¶ Organizing m any Faculty Development Program/ Train the Trainer(3T) 

programs so as to increase the subject know -how of the faculty.   

¶ Organizing Expert Lectur e series, Workshops, and Guest L ectures to both 

students and faculty to cr eate industry -academia interface on a regular 

basis.   

¶ Encouraging students and faculty for the utilization of department library, 

eresources to the fullest extent.   

¶ Maximum utilization of l aboratory resources.   

¶ Motivating the students to take up innovat ive projects which have social 

implication in the department.   

¶ Motivating the senior faculty in the department towards conduction of 

conferences, symposia, writing the research papers, research projects, 

registration for Ph.D, publication of papers and a uthoring a book.  

1.3.3  Enumerate  the  efforts  m ade  b y  t he  Institution  t o  i nte g rate  t he c ross  

c utt ing  i s sues  s uch  a s  g e n der,  c lim a te  c hange , env ir on m en t al  

educati o n,  h um an  r igh ts ,  I CT e tc . ,  i n t o  th e curriculum ? Bes t 

practices of the departments:  

¶ Secularism and unit y is ingrained in the institutionós culture which is evident 

in the communal harmony among the students from various religion, ethnic, 

and socioeconomic backgrounds.   

Á With a strong commitment to value -based education, the college has been 

training student s towards academic excellence that would help them seek 

careers in Engineering, and Management in a highly competitive world.  

Gender:  

¶ Girls and boys are encouraged to work together in various curricular, co -

curricular, sports activities.  

¶ There is no disc rimination made in offering the various committees to girls 

& boys. This holistic approach has led to increased opportunities in 

employment as well as in building new entrepreneurial developme nt among 

the student community.  

Climate:  

¶ College regularly cond ucts Clean & Green Activities to bring in the 
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awareness among all the stake holders about the climate  change. We 

conducted a 5 km Bi -cycle ride as part of the drive.  

¶ Regularly our students organizes the Swatcha Bharath activities.  

¶ As p art of week -end act ivities, the college organize quiz competitions like 

Climate Science Quiz.  

Environmental Education:  

¶ All the students studying one full credit course on Environment, as part of 

Environmental Engineering.  

 

 

 

 

1.3.4  W hat  a r e  t h e  variou s  v alue - a dded  course s /enric h m en t 

p r ogrammes  offered  t o  en s ure  holistic  de v e l opment  o f 

st u d ent s?  

¶ Mora l and  ethica l values  

¶ Employable  and  life  skills  

¶ Better  career  options  

¶ Community  orientation  

Mora l  and  Ethica l  values:  

¶ Our institutional mission underscores value inculcation and sensiti vity to 

social concerns.  In keeping with the nations ô motto of unity in diversity, we 

have students from diverse religious and socio -economic backgrounds living 

in harmon y in the college environment. The fostering of national values and 

social sensitivity  and responsibility is highlighted in the events we organize 

like Traditional Day, festivals of various states, social outreach programs 

and personality development programs in the campus.   

¶ SMEC conducts programs like blood donation camps, eco - friendly 

environment awareness, plastic waste management, global warming, 

financial contribution to disaster relief fund, NSS and NCC camps.  The 

institution has inculcated a practice of celebrating Teacher sô day, Engineerôs 

Day, International Womens ô Day, Ayudha Poo ja, Vinayaka Chaturthi and 

Bathukamma - -a local festival to emphasise on our culture and heritage.   

Employable and life skills :   

¶ Keeping in view the increasing importance of English for career purpose we 

have a well equipped English Language Lab with the s oftware that consists 

of interactive learning kits which help student enhance their communication 

and employability skills.  

¶ The software has English Lab, Career Lab and Aptitude Lab as a two year 



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

46 | P a g e 
 

course (First and Third years).   

¶ The institute recognizes the importance of life skills & regularly organizes 

cultural, co -curricular and sports activities development life skills.  

Better career options :  

¶ The institute has an Entrepreneur Development Cell which encourages 

students in developing competencies in en trepreneurial activities.    

¶ Skill enhancement programs such as: Oracle -WDP certification, CISCO 

certification and JAVA certification courses, Embedded Systems 

Certification, AutoCAD, helps students in enhancing their technical and soft 

skills.  

Community orientation :  

¶ Community developmental activities like blood donation camps, Clean and 

Green awareness programs, waste management programs contribute to 

community and national development and also create awareness about 

ecology and environment.  

1.3.5  Cit ing  a few  examples  enumerate  on  the  extent  of  use  of  the 

feedback  from  stakeholders  in  enriching  the  curriculum?  

¶ The feedback is obtained from the students regularly during the semester 

by conducting class committee meeting, subject teacher, Head of the 

Department,  Principal, respective mentors and the semester result analysis. 

These form the basis for feedback from students. Feedback from alumni, 

parents, employers, academic peers and community is also being 

considered for enriching the curriculum aspects.  

¶ One suc h method is collection of exit level feedback from the ou tgoing 

students by the Heads of D epartment s regarding learning processes at the 

end of academic session every year. The inputs thus obtained are analyzed 

to improvise the overall competencies of the students.  

¶ The process of collecting and utilizing the feedback from our stakeholders is 

stated as follows:  

 

 



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

47 | P a g e 
 

 

1.3.6  How d oes the Institution m onitor and evaluate t he q uality of i ts 

enrichment  p rogrammes?  

¶ The quest for excellence forms part of the institutional motto. The 

institution regularly monitors and evaluates the quality of its enrichment 

programs by:   

¶ Feedback mechanisms from students that help impro ve upon the existing 

teaching ïlearning process.    

¶ Establishment of IQA cell for linking the various issue s related to enriching 

the academic atmosphere in the institution and continuous striving towards 

academic excellence that have resulted in overall good performance.  

¶ As part of evaluating the quality of programs the results of IQAC review are 

well utilize d in introducing special classes for above average students, 

bridge sessions and remedial classes for weak students. Thus the 

outcome /suggestions are taken into account for continuous improvements 

in quality.   

¶ Directing students on the path of values, pro viding opportunities for 

students to secure jobs are some of the practices adopted by the college.  

 

 

 

 

1.4.1  What  a re  t he  contributions  o f  t he  Institution  in  t he  d esign  and 

d evelopment  o f  t h e  curriculum  p repared  b y  t he  University?  

¶ As SMEC is affiliated to Jawah arlal Nehru Technological University, our 

scope is limited to the extent of framing our curriculum design and 

development within the construct of the academic plan framed by the 

university.   

¶ The staff of the Institution is considering the feedback given b y the stake 

holders (parents, students and MNCôs) and the same is being reflected for 

reviewing the curriculum in the university for necessary improvement.  

¶ Some of the specific data collected through the placement officer is 

discussed in the Head s of the Departments meetings and the short falls that 

could be rectified are being informed to the concerned boards of the 

university for the curriculum review.  

¶ The institution has its value based mechanism to obtain feedback on 

curriculum from academic peers, ou tgoing students, alumni, industry 

experts and parents.   

¶ The institution has an Academic Committee looks after the affairs of the 

feedback process and analysis of implementation of curriculum.  

¶ The expert teams from the university visits the institution fo r the purpose  

1.4 Feedback System  
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¶ of inspection. The university expert team interacts with students and the 

faculty of the various departments on several  aspects curriculum, teaching ï

learning process and availability of facilities and the same is conveyed to 

the university.  

¶ In addition the Vice -Chancellor convenes meeting of Principals of all the 

affiliated institutions and obtains their opinion on matters of importance.  

 

1.4.2  Is  t here  a f ormal  m echanism  t o  obtain  f eedback  f rom  Students a nd  

Stakehol der s  o n  c urriculum ? I f  óye sô, ho w  i s  i t c ommunicated  

t o  t he  Univer si ty  and  m ade  u se  internally  f or c u r ri cu l u m  e n r ic h m e n t  

a n d  i nt r od uc i ng  c h a nge s/ n e w p rogramm es ? 

¶ Yes, the institution has its value based mechanism to obtain feedback on 

curriculum from academic peers, outgoing students, alu mni, industry 

experts and parents.   

 

 

Studentôs Feedback:    

¶ Feedback is obtained from students once in a semester in the written format 

as per the format prescribed by committee.   

¶ Feedback is collected by Heads of the department with details of the 

syll abus covered.    

¶ Feedback is taken directly by P rincipal/Dean from the students ðdepartment 

wise.   

¶ The end -semester result analysis also being taken as part of feedback 

process.   

¶ The staff who needs to improve is counsele d by the respective Head of the 

Department /Principal.  

Alumni Feedback:   

¶ Inputs as part of feedback are taken from alumni at the end of the course.  

¶ Formal feedback is taken during their visit to the college after graduation to 

attend annual Alumnae meet.  

¶ Also the Institute is in constant  touch with its alumni on various social 

media forums.   Principal and Heads of the Departments keep a constant 

watch on the discussions taking place about the Institution in these social 

networks.   

Parentôs Feedback:   

¶ Informal feedback is being taken du ring their visit to the institution and also 

during parentós meeting.   



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

49 | P a g e 
 

Employers/ Industries:   

¶ The feedback is collected from the employers and industries during the 

campus drives  with respect to the performance of alumni in their 

companies.    

¶ Also feedb ack is collected from Industry Experts / External Guides, 

whenever the project guide visits the Industry to inspect the projects of  

his / her students.  

Academic Peers Feedback :   

¶ The feedback is collected from the external examiners, Experts invited for 

guest lectures and industry experts.  

Community Feedback:    

¶ As parents form a major chunk of community who are intended in the 

overall growth of the institution their feedback is also taken during the 

regular meetings conducted with them.  

¶ The suggestions a re well utilized in introducing special classes for above  

average students,  Bridge sessions and remedial classes for weak students. 

Thus the outcome/suggestions are taken into account for continuous 

improvements and comm unicated to the University for appro priate  

m odification in the curriculum.    

 

1.4.3  How  many  new  programmes/courses  were  introduced  by  the institution  

during  t he last  four  years ? W ha t  was  the  rationale for  introducing  

new  courses/programmes? Any  ot h er  r el ev an t  in f orm at ion  r eg ard in g  

cu rricu lar  as p ec t s which  the  college  would  like  to  include.  

ACADEMIC YEAR  PROGRAMME INTRODUCED  
SANCTIONED 

INTAKE  

2014 -15  M.Tech(Structural Engineering)  18  

2014 -15  
M.Tech(Machine Design)  

18  

2013 -14  M.Tech (Embedded System) Shift II  18  

2013 -14  M.Tech (CSE) Shift II  18  

2012 -13  M.Tech (Embedded System) Shift I  36  

2011 -12  M.Tech (CSE) Shift I  48  

2010 -11  M.Tech(Power Systems)  18  
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2010 -11  M.Tech(Power Electronics)  18  

 

The General Rationale f or introducing New Courses in the Institution 

is:  

For strengthening  and meeting  the changing industry demands ;  to develop 

skills of manpower in specialized fields of engineering to develop center of 

excellence in various streams of engineering to encourage research and 

development among the younger generation.  

¶ Introduction of Post Gr aduate Program in Machine Design :  A good  

number of Mechanical Engineering graduates have shown interest in doing 

Post Graduation course to have better career in teaching, research and 

better employability.  
 

¶ Introduction of Post Graduate Program in Structu ral Engineering :  A 

good number of Civil Engineering graduates have shown interest in doing 

Post Graduation course to have better career in teaching, research and 

better employability.  

 

 

 

 

 

 

 

 

 

 

 

 

CRITERION II  

TEACHING -  LEARNING AND EVALUATION  
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2.1.1  How  does  the  college  ensure  publicity  and  transparency  in  the admission  

pro cess?  

¶ Detailed admission process is made available on Institute website as well as 

through advertisements.  

¶ Institute advertises th e admission process in leading s tat e & n ational level 

news paper, magazine and appropriate media, exhibitions & banners.   

¶ Throughout the year I nstitute gives publicity to the admission process to 

the stakeholders by means of meeting.  The Admission Cell in the Institute 

provides detailed informa tion to parents/students seeking admission in this 

Institute.  

2.1.2  Explain  in  detail  the  criteria  adopted  and  process  of  admission (e x .(i) 

merit  ( i i) common  admi ssion  test  conducted  by  state agencies  and  

n ational  agencies  ( iii) combi n ation  of  merit  and entra n ce  t est  o r  m erit,  

entr ance  test  and  inter v iew  ( iv)  any  o ther) to  various  programmes  of  the  

CRITERION II  

TEACHING -  LEARNING AND EVA LUATION  

2.1  Student Enr ol lment and Profile  
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institution.  

¶ For Convener quota of 70% seats: The state government conducts state -

level entrance examination EAMCET for UG professional programmes and 

ICET/ PGCET for PG admissions. The successful candidates are allotted 

seats based on the merit by the way of Web -counseling.  

¶ For B category s eats: The remaining 30%  of students are filled by the 

Institution based on the responded students  to the notificat ion given by the 

Institution in  popular regional news papers.  

2.1.3  Gi ve  the  mi n imum  and  maximum  percentage  of  marks  fo r admission  

at  entry  level  for  each  of  the  programmes  offered  by th e co l l eg e an d  

pr ovi d e a  comp ar i son  w i t h  o t h er  co ll eg es of the  affiliating  university  

within  t he  city/district.  

¶ The admissions are not made based on percentage of marks but based on 

EAMCET ranks for UG courses and PGECET ranks for PG courses.  Branch 

wise UG entry ranks in comparison with other institutions are given below. 

For MBA ICET is consider ed . 
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Institute  Branch  Dist.  Type  

OC Boys  OC Girls  

Starting 

Rank  

Ending 

Rank  

Starting 

Rank  

Ending 

Rank  

St.Martinôs 

Engineering 

College  

 

CIVIL  RR Pvt  19801  65095  22858  90695  

CSE RR Pvt  3979  17726  10706  17765  

ECE RR Pvt  12242  49081  20917  52118  

EEE RR Pvt  33031  90762  29611  88599  

IT  RR Pvt  18430  23115  17572  22605  

MECH RR Pvt  17994  64430  67892  67892  

2.1.4  Is  there  a mechanism  in  the  institution  to  review  the  admission p r o cess  

an d  s tu d en t  pr o files  ann u ally?  I f  óyesô what  is  the  out come  of  su ch  

an  eff o r t  and  h o w  has  it  contributed  t o  the improvement  of  the  

process?  

¶ As the engineering admission process in the state is governed by Telangana 

State Counc il for Higher Education (TSCHE), the Institute follows rules, 

regulation & guidelines set up by the TSCHE  and the State Government.    

¶ AICTE also prescribes the eligibility criteria for admission to all Engineering, 

MBA, and M.Tech Programmes. The same is adhered by the institute .  

2.1.5  Reflecting  on  the  strategies  adopted  to  increase/improve  access fo r  

foll ow ing  cat eg o r ies o f  st ud ents,  en ume r at e on  ho w  t he a d mis si on  

p olicy  of  t h e  ins ti tu ti on  and  its  s t ud ent  pr ofile s demonstrate/reflect  

the  national  commitment  to  diversity  and inclusio n.  (* SC/ ST , *O BC, 

*Women, *Differently  abled,  *Economically  we aker  se ctions, *Mi nority  

community, *Any  other )  

¶ The system is totally under the control of the state g overnment . 

V SC/ST 

V OBC 

V Women  

V Differently abled   

V Economically weaker sections  

V Minority community 
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V Any other 

SC/ST/OBC:  

Students from SC/ST/OBC are allotted seats as per stat e government policies. 

Tuition fees reimbursement, fees exemptions, and endowment benefits are 

also extended to these students in our institution as per the state gover nment 

rules. These students are provided with some extra facilities provided by the 

coll ege management also. The institution continuously bestow their e fforts to 

create awareness on the importance of higher studies i.e. education as a 

means of empowerment to bring change in the society. The faculty members 

of our institution visit the neighbo ring villages in order to promote the 

awareness of higher studies by counseling the students belong to the non 

creamy layers. The faculty members also explain the various benefits they are 

getting from the government according to the reservation policies, fina ncial 

and academic facilities gained through the institution and state gover nment.  

Women:  

For women, there is separate reservation policy of the state government and 

university in admission. Over and above thus, the women are provided with 33 

percent r eservation. The women candidates are provided with equal 

opportunity. Separate hostel facilities are available for the women category. 

The institution also provides special orientation and counseling for the needy 

parents on the importance of women educati on and exclusive facilities 

provided for them in terms of incentives, security, protection and special 

reservation by th e state government and college c ommittee.  

Differently abled:  

There is special reservation for the students who come into differently abl ed 

categories as per the UGC and state government norms. Their requirements 

and needs are given a higher importance with a special care and attention by 

the college authorities. The college provides them with special toilets facil ities. 

The college ensures  that all their classes are held in the ground floor o nly. The 

college also provides a special means of transport for these students.  

Economically Weaker Sections of the Society:  

The Chairman and Principal of the institution are providing some special 

bene fits and reservations for the benefit of the students who belong to 

econom ically weaker sections like concession in fee, free books, free transport 

and special rewards which help them in their career. The state government is 

pr oviding fee reimbursement.  

Mi nority:  

The institution has given reservations to the students belonging to minority 

community under the direction of Central Government, State Government and 
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the university in which the college is affiliated. The college offers every 

possible help to the students belonging to this community in every aspect like 

scholarships and concession from the college funds and other resources.  

Athletes and sports persons:  

The students who participate in sports activities at regional or national level 

are given admissi ons based on their excellence in athletics or sports. The 

college offers them some concessions and scholarships.  

At present the reservation quota is as follows:  

 

Reservation 

Cat egory  
Quota (%)  

SC 14  

ST 7 

OBC(A, B, C, D)  25  

OBC-E 4 

Disabled  1 

NCC 1 

CAP 1 

Women  33  

 

Reservation is ensured at all levels of admission namely UG and PG degrees. 

Even for NSS, NCC and defense category students, seats are reserved in each 

course. There is reservation for students belonging to differently disabled 

categories as per UGC notifications. The college under the direction from the 

Central Government, State Government offers scholarship to the students 

belonging to economically weaker sections.  

2.1.6  Provide  the  following  details  for  various  programmes  offered by  t he  

instit ution  d uring  the  last  four  years  and  commen t  on the  t r ends . 

i .e .  re ason s  f o r  incr e as e/ d ecr eas e  an d  acti on s initiated  for  

improvement.   

Programme  

2012 -  2013  2013 -  2014  2014 -  2015  2015 -2016  

Approv

ed 

Intake  

Admitt

ed  
%  

Appro

ved 

Intake  

Admitt

ed  
%  

Appr

oved 

Inta

ke  

Admit

ted  
%  

Ap

pro

ved 

Int

ake  

Admitt

ed  
%  

B.Tech  
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CIVIL  60  59  98.33  120  116  96.66  180  158  
87.7

7 
120  100  

83.3

3 

CSE 240  238  99.1  240  238  99.1  240  222  92.5  240  236  98.3  

ECE 180  177  98.4  180  175  97.2  180  167  92.8  240  236  98.4  

EEE 60  59  98.3  60  53  88.3  60  52  86.6  60  45  75  

IT  60  59  98  60  60  100  60  59  98  60  60  100  

MECH 120  114  95.5  180  118  98.8  180  154  85.5 180  149  82.7  

M.Tech  

CSE - Shift I  24  23  100  48  39  98.2  48  37  77  48  30  62.5  

CSE - Shift 

II  
-  -   18  13  73.2  18  6 16  18  12  66.7  

ES -  Shif t I  18  16  88.8  36  30  83.3  36  24  66.6  36  20  55.5  

ES -  Shift II  -  -   18  13  72.2  18  9 50  18  8 44.4  

PE 18  15  83.3  18  09  50  18  15  83.3  18  09  50  

PS 18  18  100  18  13  72.2  18  08  44.4  18  06  33.3  

SE -  -  -     18  15  
83.3

3 
18  16  88.88  

MD -  -  -  -  -  -  18  12  66  18  11  61.0  

MBA 60  57  95  120  84  70  120  79  65.8  120  88  73.3  

B.Tech 2013 -  2014  

Programme  No. of students 

admitted  
BC SC/ST  OC 

 Boy

s 
Girls  Total  Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  

CIVIL  91  25  116  40  11  51  14  4 18  37  14  51  

CSE 129  109  238  40  50  90  26  10  36  51  62  113  

ECE 104  71  175  45  28  73  14  12  26  46  33  79  

EEE 36  17  53  17  5 22  10  3 13  9 9 18  

IT  32  26  58  10  10  20  0 0 0 22  17  39  

MECH  163  16  179  62  16  78  28  1 29  64  9 73  

 

M.Tech 2013 -  2014  

Programme  No. of students 

admitted  
BC SC/ST  OC 

Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  
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CSE I SHIFT  18  21  39  6 8 14  4 6 10  8 7 15  

ECE I SHIFT  17  13  30  8 8 16  3 -  3 6 5 11  

EEE   PE  7 2 9 3 1 4 1 -  1 3 1 4 

EEE   PS  7 6 13  4 4 8 1 1 2 2 1 3 

Mech.(M.D.)  -  -  -  -  -  -  -  -  -  -  -  -  

Civil  

(Str. Engg.)  

-  -  -  -  -  -  -  -  -  -  -  -  

CSE  II SHIFT  6 7 13  3 3 6 -  1 1 3 3 6 

ECE  II SHIFT  8 5 13  3 3 6 1 -  1 4 2 6 

 

M.B.A 2013 -  2014  

Programme  No. of students 

admitted  
BC SC/ST  OC 

 Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  To tal  

MBA 54 30 84 30 18  48 6 4  10 18 8  26 

B.Tech 2014 -  2015  

Programme  No. of students 

admitted  
BC SC/ST  OC 

 Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  

CIVIL  136  24  160  57  15  72  32  3 35  47  6 53  

CSE 138  84  222  58  30  88  23  10  33  59  42  101  

ECE 108  61  169  48  28  76  17  8 25  43  25  68  

EEE 36  17  53  17  10  27  8 2 10  10  5 15  

IT  26  31  57  9 10  19  2 0 2 15  21  36  

MECH  146  14  160  70  4 74  25  2 27  50  8 58  

M.Tech 2014 -  2015  

Programme  No. of students 

admitted  
BC SC/ST  OC 

Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  

CSE I SHIFT  18 19 37 11 6 17 2 2 4 3 9 12 

ECE I SHIFT  10 14 24 5 5 10 3 4 7 3 4 7 
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EEE   PE  12 3 15 5 2 7 5 0 5 2 1 3 

EEE   PS  5 3 8 2 2 4 2 1 3 1 0 1 

Mech.(M.D.)  11 1 12 5 1 6 3 0 3 1 0 1 

Civil  

(Str . Engg.)  

10 6 16 3 5 8 5 0 5 2 1 3 

CSE  II SHIFT  3 3 6 1 2 3 - - - 2 1 3 

ECE  II 

SHIFT  
5 4 9 5 1 6 -  -  -  1 2 3 

M.B.A 2013 -  2014  

Programme  No. of students 

admitted  
BC SC/ST  OC 

 Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  Boys  Girls  Total  

MBA 52 27 79 26 14 40 12 2 14 14 11 25 

¶ The reasons for increase/decrease in the admissions are decided by the 

fo llowing:  

Å National and global employment scenario which is projected by industry and 

society survey.  

Å Trends for Post Graduate courses.  

Å Total n umber of seats available for admissions in the State.  

Å State -of - the -art in the related areas . 

 

 

2.2.1  How  does  the  institution  cater  to  the  needs  of  differently -  abled 

students  and  ensure  adheren ce to  government  policies  in  this regard?  

¶ College identifies the  needs of differently -abled students and provides 

specially designed wash rooms, lifts and ramps.   

¶ College makes separate seating arrangement for differently -abled students 

for the university examination.    

¶ Additional library books are issued to these st udents to minimise their  visits 

to the library.   

¶ College facilitates and guides these students towards additional 

scholarships/financial aid from various Non -Governmental Organizations.     

¶ College provides a separate Mentor for addressing to the needs of  

differently -  abled students.  

2.2.2  Does  the  in s t it u t ion  assess  t h e  s t u d ent sô n eed s  in  t e r m s o f 

2.2  Catering to Student Diversity  
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kn owledge and  s k ills  be f ore  t h e  c o mme n cem e nt  of  th e 

programme?  I f  óyesô, give  details  on  the  process.  

Yes,  

¶ The bridge courses are conducted to the students who joined  late in the 

institution as Government has programmed to admit the students at I, II, 

years for different category of merits.    

¶ Regular tutorials and assignments are conducted to improve the slow 

learners  and increase the problem solving ability of highe r end students.   

¶ To assess the impact of laboratory sessions among the students the slip 

tests and objective tests are conducted.     

¶ For complicated subjects additional theory classes are provided  

¶ At the start of every semester the first two lectures of each subject are 

devoted to discuss with student to understand their capabilities and 

knowledge about the subject.  

2.2.3  What  are  the  strategies  adopted  by  the  institution  to  bridge  the 

k n o wled g e  gap  o f  the  enrol led  students  ( b r idge/re m edial /add -

on/enrichment  co urses,  etc.)  to  enable  them  to  cope  with the  

programme  of their choice?  

¶ Most of the students getting admitted to the institute are from remote / 

rural background and have major deficiency in medium of learning which is 

English. Therefore learning of Englis h is mandatory in 1st Year and 

incorporated as a regular class in 1st year time table, also an elaborate 

English language lab with interactive English learning software is installed. 

The lab is multimedia enabled and plays major role in upgrading English 

competency of our students.   

¶ Lateral entry students have major issue with Engineering Mathematics, du e 

to which their performance in analytical subjects suffer. Hence remedial 

bridge class in Engineering Mathematics is organized for these students so 

as to  upgrade their mathematical skills.   

¶ Second year e ngineering subjects in various branches are slightly tough due 

to the fact that engineering concepts are introduced only from 2nd year 

onwards. Therefore , additional remedial and tutorial classes are added  

within the time table so as to provide the extra classes for better 

understanding of these subjects.  In these additional classes emphasis is 

given on improvement in analytical reasoning and problem solving 

capabilities.   

¶ Counseling for lateral entry stu dents normally goes beyond university 

schedule and there are instances of lateral entry students reporting late to 

the college.  For such students, special classes are arranged in order to 
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bridge the gap in subject coverage between lateral entry and regula r 

Students.  

2.2.4  How  does  the  college  sensitize  its  staff  and  students  on  issues such  

as  gender,  inclusion,  and environment  etc.?  

¶ To create awareness of equality in students & staff, there is no bias what so 

ever based on caste, creed, gender etc., in any activ ities of the Institution.  

Equal opportunities are provided for all eligible individuals to par ticipate in 

any of the academic/ extracurricular, co -curricular activities.    

¶ During recruitment process, equal opportunities are provided for all eligible 

candi dates for staff both teaching as well as supporting . There  is no bias or 

reservation base d on gender, caste, creed etc.  

¶ Institute has a very strong NSS team.  As per the motto of NSS, the college 

plans lots of community activities which brings in the mind set of mutual co -

existence, co -operation, help the needy, charity and respect towards 

underprivileged.       

¶ Celebration of Birth Anniversaries of eminent personalities such as Sir 

M.Visvesvaraya, Swami Vivekananda, Dr. S.Radhakrishnan, etc., also 

motivate s the students and staff communities to imbibe the great qualities 

of these eminent personalities which in itself would help in sensitizing and 

creation of awareness of harmonic co -existence.  

 

2.2.5  How does the institution identify and  respond to special 

educat ional/ learning needs of advanced learners?  

¶ The students participation in classroom discussion, performance in 

assessment tests, performance during oral examination, participation in 

classroom seminars and questioning ability are the main tools the 

Institut ion uses for identification of advanced learners.   

¶ The informal interaction with students also helps to identify the advanced 

learners.   

¶ The learning needs of these talented students are addressed based on the 

following methodologies.  Preparation of the  list of top 10 students and 

attach senior faculty to each group of topper students so as to mentor and 

guide them to excel further.   Provide the additional training aids such as 

additional library books and extended hour in the laboratories and also 

prov ide special coaching.   

¶ Display of meritorious students photograph and prin t their names in the 

new letter /Magazine so as to motivate them to sustain their level and also 

to motivate the other students to take example of these students.   

¶ Participation of students in value added courses, content beyond syllabi 

programs, social programs.  
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¶ Teacher/ Mentor interacts with students regularly and identifies their needs, 

the results of electives and other subjects.   

¶ Conducting special additional sessions and tests  on problem solving.  

¶ Organizing expert lectures from renowned experts.  

¶ Organizing industrial visits and programs of professional bodies like 

IEEE,CSI, IETE, ISTE, SAE, etc,.   

¶  By giving guidance about patents, project management and prototype 

building.  

¶ By organizing competitions on paper presentations, projects, gami ng, 

software development  etc.  

2.2.6  How  d oes  the  institute  colle ct,  analyze  and  use  t he  data  and 

i nfo rmation  on  the  a ca d emic  per f ormanc e  (through  th e 

pro g r amm e  dura t ion)  of  the  students  a t  risk  of  d r o p  ou t 

(students  from  the  disadvantaged  sections  of  society,  physically 

ch al l enged ,  sl ow  learn er s,  and economically  w eake r  secti on s e tc . 

who  may  d iscontinue  their  studies  if  some  sor t  of  support  is not  

provided)?  

No such situation raised in this instituti on. However, as a precautionary 

meas ure the institution undertakes/ follows the following process:  

¶ Institute carries out University result analysis for the different programs and 

it gets the information about academic performance of the student at the 

risk of dropout.    

¶ Internal evaluation tests of Institute also helps to get the information about 

the students from the disadvantaged sections of society, physically 

challenged, slow learners and economically weaker students.    

¶ Teacher/Mentors conducts/intera ct regularly with student assigned to them 

and finds out the academic performance of student and probable reasons 

for the same. He/she co - relates the result with the categories of the student 

viz. section of society, physically challenges, slow learners & economically 

weaker students.    

¶ Institute conducts parent meet and deliberates on such feedback about drop 

out of their wards and also conducts counseling sessions to parents as well 

so as to how to avoid such a situation.    

Á Institute also plans and orga nizes additional tutorial classes so as to support 

this class of students in improving their academic performance and come 

out of the risk of dropping out.   Support for p hysically challenged students, 

the institution tries to provide the solution to the p articular demand of 

student which includes location, movement and any other special needs.     

¶ Institution arranges additional tutorial classes for slow learners where in 
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individual attention is given to each one of them.  

¶ In these classes, the teacher nav igates through the teaching content at a 

lower pace so as to meet the requirement of slow learners.   

¶ A regular interaction with parents of slow learners also helps in 

understanding the requirements of such students and bringing in a gradual 

improvement in  their learning capabilities.     

¶ Class room material for such students is prepared in an elaborate manner 

detailing all the points so as to enable easy understanding of the subject by 

the students.     

¶ Support for economically weaker s ection financially i s by the state 

government in the form of fee reimbursement.   

 

 

2.3.1  How  does  the  college  plan  and  organize  the  teaching,  learning and  

evaluation  schedules?  (a cademic  calendar,  teaching  plan, evaluation  

blue  print,  etc.)  

¶ Normally academic year starts for hi gher semesters in June of every year 

before which JNTU circulates the academic calendar which includes details 

such as reopening date, last day of working, block dates for mid -exams, 

internal and external practical/ theory examinations etc,.   

¶ On receipt of  the JNTU academic calendar, a separate committee is formed 

to prepare the college academic calendar.  

o The Teaching -Learning Process is as follows:   

¶ Before the beginnin g of each semester, Heads of  Departments call for 

subject preferences by the faculty and  subsequently based on this 

preference list makes the subject allotments for the ensuing semester.      

¶ After the subject allocation, the faculty prepares a detailed course file while 

includes Lesson Plan, Notes and other study material, previous year 

univ ersity question papers, transparencies, Power  point presentations, 

question bank, solution bank etc.,  in concurrence with the college academic 

calendar.     

¶ The course file is evaluated by concerned  Head of the Department and the 

Principal.   Each student  is provided with a hard copy of the hand book and 

academic calendar so that they are aware about various important 

events/activities well in advance.    

¶ Copy of lesson plans is shared with the students during the introductory 

lecture at the beginning of t he semester so that the student is aware of the 

entire flow of the progress of lessons in each subject and also about the 

pre -  requisites pertaining to that subject.       

2.3  Teaching -  Learning Process  
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¶ Time Tables are prepared in such a way that instead of the stipulated four 

hour sess ions per week per subject, each subject is given five hours per 

week.   

¶ The additional fifth hour is made use for tutorial/remedial classes wherein 

the flow of lessons in the previous four hours is discussed in detail and 

student sô doubts with respect to v arious aspects of the subject are cleared.  

Also, additional problems are solved during these classes.     

¶ Feedback from the students and other stake holders are collected 

periodically when teaching is in progress and concerned faculty makes use 

of the sam e to readdress the requirements.   

¶ As per JNTU norms and schedule, college conducts Internal Assessment 

Tests.   

¶ Subject teachers and counselors/mentors conduct counseling sessions to 

weaker students so that their academic performance can be improved in th e 

future tests/ examinations.      

¶ With respect to practical laboratory classes, a detailed laboratory manual 

pertaining to each laboratory is prepared well in advance and circulated 

amongst the students.   

¶ These manuals include a detailed explanation about  the various 

experiments which would be conducted under these laboratories.   

¶ It also includes viva -voce questions related to the laboratory.   

¶ At the end of each term, continuous evaluation of students is conducted 

which includes mock viva and also labora tory tests.  

¶ In addition to theory and practical classes, each department organizes 

Guest/Expert Lectures from eminent Senior Professors/Industry experts in 

relevant subjects pertaining to that semester so as to enrich the students 

knowledge on the various novices of the subjects.     

¶ At the e nd of term university examinations are conducted as per the 

university calendar which is centrally evaluated by the university and the 

semester results are published. Professor incharge -Examination under the 

guidance of  Principal facilitates the smooth conduct of the examination.  

¶ On announcement of JNTU results, the department conducts a detailed 

result analysis wherein performance of students for each subject is 

evaluated and reasons for failure is deliberated upon.   

2.3.2  How does  IQAC contribute to improve the teaching ïlearning process ? 

College has constituted the Internal Quality Assurance Cell (IQAC). It 

contr ibutes as follows:  

¶ Every month, IQAC gets the information from college, about the acade m ics 

coverage, evaluation r esults, Co -curricular and extracurricular activ ities 
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organized, any special activities carried out, research activities, students 

and other stake holder feedback about academics and administr ative 

processes.  

¶ Using this information, IQAC takes review of ex isting teaching learning 

process and related infrastructure. If required it organi zes meetings with 

Principal, HODs and management nominees.  

¶ This enables IQAC to suggest improvement in teaching learning process.  

¶ IQAC also takes the review of University, AICTE and DTE guid elines about 

teaching learning. It also interact s with renowned research colleges and get 

the best practices and shares the same with students and faculty members.  

¶ It also regularly reviews novel teaching - learning methods like active and  

collaborative learning and takes efforts to implement the same.  

¶ IQAC annually submits detailed r eport on teaching - learning and suggests 

the improvement for the same.  

2.3.3  How  learning is  made  more  stu d en t - cen tric?  Giv e details  on the  

supp o rt  str u ctu r es an d  sy st em s av a i lab l e f o r  t eache r s t o develop  

skills  like  interacti v e  learning,  col l ab o rative  learni n g and  

independent  learning  among  the  students?  

 
¶ Based on the academic background, intellectual level, soft skill & special 

skill of students, the lectures are de veloped accordingly.  Institute provides 

question bank, assignment to students as per the curriculum.   

¶ College has Entrepreneurial Development Program (EDP) cell which helps to 

develop the personality of the students.    

¶ Facul ty uses the facilities such a s l ibrary, Faculty Development Program 

(FDP), and Faculty Training Program (FTP) for active and collaborative 

learning.    

¶ College finds out the specific academic needs of the students based on the 

input from industry. If the need is not covered in curricu lum, additional 

courses are conducted for the students.  

¶ College has e - repository of video lectures provided by NPTEL to make the 

subject easy to understand which is available on college local area network 

for both students and faculty.   

2.3.4  How  does  the  inst itution  nu r tu re  cr itical  thi n king,  creativi t y and  

scientific  temper  am ong  the  students  to  transform  them into  life -

long  learners  and  innovators?  

¶ SMEC organizes events such as Technical Paper presentation, TAM -

Technology Aware ness Month, an annual one month long activities, 
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TechnoSMEC -  an annual Tech Fest, Seminar, Project Exhibitions, Software 

development competitions, Problem  solving competitions, Robocop e vents, 

Poster competition to develop creativity and critical thinking among the 

students.   

¶ SMEC also encourages and guides the students to participate in the National 

Level Technical Competitions organized by other Institutes and Universities.    

¶ SMEC invites eminent scientists, entrepreneurs and industry resource 

persons to share their success stories wi th our students.   SMEC insists and 

encourages student s to bring out technical a rticles/Papers at the end of final 

year project so that they are exposed to Technical Paper writing skills, blind 

reviews, plagiarism and research ethics.  

¶ Financial support is  provided for registration to students whose paper is 

accepted in reputed National/ Interna tional Conferences/ Journals.   

¶ Students publish their scientific articles in the college magazine and 

departmental newsletters.  Students are involved in real ti me fu nded 

research projects as t echnical support so as to get them exposed to the 

latest research trend in the selected technical area and also inculcate in 

them the habit of reading which makes them as L3, Life -  Long -Learners and 

innovators.  

¶ Students are invol ved in organizing Conferences, Workshops, Seminars and 

Symposiums so that they get awareness about the importance of such 

activities in the college.  

2.3.5  What  are  the  technologies  and  facilities  available  and  used  by t h e  

f acu l ty  f o r  e ff ect iv e  t e ac hi ng?  E g :  v i r t u al  l ab or at or i es , e- learn ing  -  

r eso u rc es fr om  na t ion al  pr ogr amme  on  te chno log y e nh anc ed  le a rning  

(N PTEL )  and  n a t io n al  miss i on  o n educatio n  thro ug h  

inf o rm atio n  a n d  c ommunicatio n t echnology  (nm e- ict),  open  

education a l  re sources,  mobil e education,  et c.  

¶ SMEC has subscribed for online database which includes journals and 

transaction papers from IEEE, ACSE, ASME, etc.     

¶ SMEC has subscribed for e - resources from National Programme on 

Technology Enhanced Learning through additional BSNL broadband 

connectiv ity, besides having 3TB database of lectures.  

2.3.6  How  are  the  students  and  faculty  exposed  to  advanced  level  of 

kn o w l e d g e  and  s k il ls  (B l end ed  l e a rni n g ,  E xp er t  l ec tu r es , 

Seminars and Workshops  etc.)?  

¶ SMEC organizes expert lectures, seminars, conferences , workshops at 

regular intervals to expose students and faculty to advance level of 

knowledge and technology.    
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¶ SMEC deputes its faculty for continuous learning programs, academic 

enhancement programs, conferences and w orkshops by providing financial 

assi stance and also on -duty.   

¶ SMEC organizes programs and competitions like Gaming, C -programming 

contest and model making contests like ROBOTECH to expose and motivate 

students towards beyond syllabus learning.     

¶ Through professional society chapters like IEEE, ISTE, CSI, IETE, SAE, 

college organizes students ô events in order to bring in awareness of 

advances in technology to them.  

 

 

 

 

2.3.7  Detail  (process  and  the  number  of  students  \ benefitted)  on  the 

aca d emi c, p ers on al  and  psy cho - social  support  an d  gu idance ser v ice s 

(pr o fes sio n al  cou n se l ing / me n tor ing / aca demi c adv ise ) provided  t o  

st ud en ts?  

¶ All the students get the academic and personal guidance fro m the 

concerned subject teacher /Class Teacher/Mentor.  

¶ The T raining & Placement Department imparts and faci litates soft 

skill/aptitude training and also counseling with respect to the placement 

opportunities for eligible students.  (All final year students).   

¶ Through National Students Scheme (NSS) a large number of students are 

trained and guided with respect to social ethics, societal res ponsibilities, 

respect towards w omen and elders and also overall personality 

development.  This happens through organizing Yoga classes, meditation 

classes, counseling sessions from professional counselors on psycho -social 

mat ters.       

¶ NSS activity also gives the social ethical awareness among student (around 

100 students per year). It also gives training for psycho -social support.   

Personality D evelopment programs are organized for about 300 students 

per year.  

2.3.8  Prov ide  detai ls  of  innovative  teaching  approaches/ method s adopted  

by  the  faculty  during  the  last  four  years?  W hat  are  the efforts  made  by  

the  institution  to  encourage  the  faulty  to  adopt ne w  a nd  inn ov a t ive  

a p p r o a c h es  a nd  the  impact  o f  suc h innovative  practices  on  stud ent  

learning?  

¶ Faculty makes use of Laptop, Internet, digital library and online journals to 

download lectures, study materials & data from internet.    
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¶ Faculty makes use of models, graphs, Power point presentation through 

LCD projector to present the conte nt in the syllabus.    

¶ Faculty prepares a solution manual for the question bank for the students.    

¶ Faculty makes use of collaborative learning and active learning.    

¶ For conceptual understanding of the subject, special projects are given to 

students.    

¶ Faculty makes use of special laboratory set ups for clear understanding the 

principles of the subjects.    

¶ Institute deputes the faculty for teaching learning programs li ke WIPROôs 

Mission 10X, Infosys  Campus connect etc,.  

¶ SMEC makes arrangement to teleca st special Webinars on the related topics 

from IUCEE, etc.  

 

 

2.3.9  H o w  A r e  Li b r ary  Re sou rc e s Used  To  A ug m ent  Th e  Te ach ing -

Learning  Process? College Library Is Equipped With Latest Editions Of 

University Prescribed Textbooks And Reference Books.   

¶ Institute has a lso subscribed for various e - resources like online database, 

NPTEL, journals and textbook CD ROMs.  Each and every faculty in the 

college is motivated to make use of all these resources in the day - to -day 

teaching learning process.  

¶ Students can also access all these resources by borrowing books from 

library and prepare well in advance to a stipulated class room lecture so 

that the class room interaction becomes meaningful.     

¶ Library staff attend training and short term programs in order to equip 

themselves  with the latest methods of cataloging and classification of library 

resources so as to make it available easily to both students and faculty.   

¶ A well stacked reference section also plays a very important role in 

enriching the teaching material of the fac ulty.  Adequate care is taken so as 

to stack valuable and expensive books in the reference section so that it is 

easily available to both students and faculty.     

In addition to the above, each department has its own departmental libraries 

which stacks co mmonly used text books so as to cater to the  

 

¶ JNTU curriculum and is available easily to the faculty in addition to the 

books available in the college library.  

¶ A digital library which is set up using hi -end systems supported with high 

speed Internet conn ectivity also plays a very important role in augmenting 

the material required for the class room lectures.      

¶ The newspapers/ magazines /printed journal sections in the library adds on 
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to the overall learning material required for making the class room 

del iberations meaningful.  

¶ Most of the magazines are available in the separate technical/science 

sections which is enthusiastically read and made use of in the class  room 

lectures.  This also helps the faculty getting to know the state -of - the -art 

and latest t echnology in the relevant fields.   

¶ A question paper bank of all the previous yearôs university question papers 

guides the students during their examination preparation.  

2.3.10   Does  the  in sti t ution  face  a n y  challeng es  in  com p leting  th e    

curricu lu m  w ithin  the  pl anned  time  fr ame  and  calen d ar?  I f  óyesô, 

elaborate  on  the  challenges  encountered  an d  the  institutional 

approaches  to  overcome  these.  

Yes, following are the challenges:   

¶ Even though each semester must comprise of 16 weeks of course 

attendan ce due to inevitable reasons, the course duration gets shortened to 

about 12 ï 13 weeks owing to various reasons.   

¶ In addition to the above, additional holidays and unscheduled class breaks 

also contribute to the shortened academic course work.     

¶ Univer sity gives the uniform time slots for all subjects but certain subjects 

need more time and also their time slot depends upon actual contact with 

students and their grasping powe r. For example, subjects like Engineering 

Graphics, Mechanics, Field Theory, Si gnals and Systems, Finite Element 

Methods, Vibrations, Digital Signal Processing etc., need more time for 

concept building and understanding.   

¶ Pre- requisite of the subject plays important role in the pace of coverage in 

class room teaching.  The first yea r counseling schedule sometimes goes 

beyond the stipulated reopening date prescribed by the JNTU.     

¶ Efforts to overcome the challenges instead of the regular four periods per 

subject per week prescribed by the university, the college follows 5 periods 

per subject per week for all subjects in order to increase the subject contact 

hours which will inherently take care of any challenge in completing the 

syllabus due to the paucity of time.     

¶ Faculty fine tune their lesson plans based on their class student s capacity, 

ability to comprehend and previous semester results.   

¶ College makes Saturday and Sunday working if requ ired to make up for any 

special/ un planned holidays such as bundhs etc.  

2.3.11  How  d o es  th e  ins t i tu t e  m oni t o r  and  ev alu at e  the  qu a li ty  o f              

teaching  learning?  

¶ Regular class committee meeting s is conducted after every six weeks during 
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the semester wherein studentôs share independent views about the subject 

teacher on to aspects such as pace of the coverage, ability to clear doub ts, 

understanding the concepts of the subjects solving of problems, punctuality 

to class and engagement of class for the stipulated duration.   

¶ The committee has a wide representation amongst student community right 

from the above average to below average students.  

¶ Feedback is collected from this group both in presence as well as in absentia 

of the concerned faculty.   

¶ Head of the Department or a senior faculty chair these class committee 

meetings where in independent unbiased review of the class room 

deli beration is conducted.   

¶ This is a very valuable forum which helps the authorities in monitoring and 

evaluating the quality of teaching and learning in the class rooms.  

¶ In addition to class committee mee tings Principal and Heads of Departments 

conducts ra ndom feedback session with students so as to monitor the 

proceedings in the class rooms.   

¶ Students write e -mails/messag es in social media to Principal /Heads of 

Departments regarding grievanceôs in the class room proceedings.     

¶ Feedback about faculty is collected in a standard printed format at the end 

of every semester which helps in assimilating overall performance of the 

faculty during that semester.   

¶ Internal A ssessment Tests and University r esult analysis at the end of the 

semester also help in prov iding guidance to the faculty in improving the 

interaction with the students.     

¶ Before the commencement of semester, all the faculty members submit the 

course material, lesson plan, question bank to the concerned Head of 

Departments for review and sugges tion.    

¶ The college evaluates the papers and projects prepared by students which 

enable the evaluation of students and faculty.   

 

 

2.4.1  Pr ovide  the  f oll owing  detail s and  el abor ate  on  the  strategies 

ado pted  by  the  college  in  planning  and  ma n agemen t 

(rec ruitment  and  retention)  of  its  human  resource  (qualified  and 

competent  teachers)  to  meet  the  changing  requirements  of  the 

cu r r iculu m.  

Recruitment Strategies:  

Highest 
Professor  

Associate Assistant 
Total  

2.4  Teacher Quality   
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qualifications  Professor  Professor  

Male  Female  Male  Female  Male  Female  

Permanent  

Ph.D.  11  5 ---  5 ---  ---  21  

M.Phil  2 2 2 3 ---  ---  9 

PG 21  6 54  25 84 89  279  

UG ---  ---  ---  ---  ---  ---  ---  

Total  34 13  56  33  84  89  309  

Temporary: NIL  

Ph.D.  ---  ---  ---  ---  ---  ---  ---  

M.Phil  ---  ---  ---  ---  ---  ---  - --  

PG ---  ---  ---  ---  ---  ---  ---  

Part - Time Teachers: NIL  

Ph.D.  ---  ---  ---  ---  ---  ---  ---  

M.Phil  ---  ---  ---  ---  ---  ---  ---  

PG ---  ---  ---  ---  ---  ---  ---  

¶ Staff requirement by each department is collected well in advance by the 

office of the Princ ipal and appropriate sanctions of the Management are 

obtained for creation of any new post / cadre.     

¶ Advertisements in reputed n ational dailies are released / published well in 

advance.    

¶ The college website also hosts this advertisement so that the sa me is well 

propagated.  

¶ A transparent recruitment policy is adopted while interviewing and 

recruitment of faculty.   

¶ Each recruitment team comprises of the Head of the Institution, Head of the 

Departme nt, the external subject expert /university nominee and senior 

faculty from the department.       

¶ In addition to regular faculty, Institute also appoints senior professors and 

Industry experts as visiting faculty.    

Retention Strategies :  

¶ College extends AICTE pay scales to its faculty along with statutory 

allo wances.      
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¶ College has policies towards sponsoring faculty for higher studies.   

¶ College deputes faculty with financial assistance to attend 

National/International conferences, workshops, seminars, symposiums etc .   

¶ For deserving candidates college provi des financial assistance in getting 

enro lled as members of p rofessional bodies and Societies like IEEE, CSI, 

SAE, ISTE,  IEI and ACM.   

2.4.2  How  doe s the  in st itution  cope  with  the  g r owing  demand /scarcity  

of qualified  senior  faculty  to  teach  new  programs/ mo d er n  areas  

(emerging  areas)  of  study being  i ntrodu ce d (Biotechnology,  IT , 

etc.)?  Provide  details  on  the efforts  made  by  the  institution  in  this  

direction  and  the  outcome during  the  last  three  years.  

¶ The institution is paying higher scales to more qualified teachers or resource 

persons to meet the demand of scarcity.  

¶ More guest lectures are arranged in the identified and specific fields.  

S.NO  BRANCH  NAME  QUALIFICATION  FROM  DESIGNATION  

1 Mech  Sri S.Veeramani  M.Tech  BHEL R&D  General 

Manager  

2 Mech  Sri PPC Pr asad  M.Tech  HMT Dy.Chief Engg.  

3 Mech  Sri Shantibabu  M.Tech  BHEL Sr.Dy.Genaral 

Manager  

4 CSE Dr.S. Kalaimagal  Ph.D  BVRIT  Professor  

5 ECE N.C.Pant  M.Tech  Indian 

Army  

Retd.Lt.Col.  

2.4.3  Providing  details  on  staff  development  programmes  during  the l ast  

f o ur  y e ar s  e l a b o r a te  on  t he  st r a t eg i e s  a d o pt ed  by  th e institution  

in  enhancing  the  teacher  quality.  

a.  Nomination  t o Staff  Development  Programmes  

   Academic Staff 

Development Pr ogrammes  

             Number of faculty Nominated  

2014 - 2015  2013 - 2014  2012 - 2013  2011 - 2 012  

Refresher courses  5 3 3 2 

Orientation Programmes  2 2 2 2 

Staff training conducted by the 

un iversity  
2 2 1 1 

b.  Faculty  training  programmes  organized  by  the  institution to empow er  and  

enable th e use of vario us to ols  and technology  for  improved  teaching -

learning.  
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¶ Teaching - learning  methods / appro aches :  

    The college organizes programs to encourage teachers to prepare computer 

aided teaching - learning materials. The college also supports by providing 

infrastructural support. The Heads of departments of the  College regularly 

organize training programs for faculties to make them aware of the latest 

developments in the technology, there by empowering the teachers to 

improve their teaching methods.  

¶ Handling  new  curriculum:  

    The College has experienced and qu alified staff to handle the new 

curriculum effectively.  the  HOD calls for the meetings with the faculty 

members to brief & explain the new syllabus & devise methods to empower 

the teachers to handle the new syllabus .  

¶ Content/knowledge management :  

    In th e area of Content /Knowledge management system our faculties are 

deputed for National & International seminars/ field visits and also train the 

trainer programs which help largely to update their knowledge & skills. 

Special programs & visits are organized fo r faculties of new projects in the 

respective areas to acquire emerging trends.  

  

¶ Sel ection,  development  and  use  of  enrichmen t mat erial s :  

    The college organizes seminars, workshops, disseminating workshops, so as 

to enrich all practices and aspects of t eaching and learning process. Further 

the faculty has been deputed as a resource person to other institutions, 

presenting paper in leading national and other conferences. Newly inducted 

faculty will be given orientation program by the HODs of various 

depar tments which enable to enrich the knowledge of new faculty.  

¶ Assessment :  

    The self -appraisal report is one of the major yard stick used for the 

promotion of the faculty. It gives a clear picture in terms of their research 

needs. Suggestions to improve th e academic system are given by the  

    faculty through self -appraisal report which are used as a reference by the 

college.  

¶ Cross  cu t ting  issues :  

    Seminars and workshops are conducted where in experts from 

industry/academia are invited to share and deli ver their knowledge and 

experience to sensitize and bring about awareness about the gender issues 

and empowerment of women and upliftment of socially and economically 

weaker society.  

¶ Audio  Vis ua l  Aids/ mul t imed ia :  

    Faculties are trained to use audio visu al aids and multimedia in the 
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classroom. Lectures are delivered using audio visual aids in classroom. All 

departments are provided with audio visual aids and teaching learning aids.  

¶ Tea ching  learning  mate r ial  dev e lopme n t ,  sel ectio n and  use :  

    Faculties a re given free access to internet which helps them to traverse 

through ocean of learning materials. The college has a well - stocked library 

containing both reference and text books of various subjects. Further 

attending and organizing seminars, symposiums an d workshops also help 

the faculty in developing the course material.  

c.  Percentage o f Faculty  

¶ I nvited  as resource  persons  in  Workshops/Seminars /Conferences 

organized  by  external  professiona l agencies  

¶ Par t icipated i n external  Workshops / Semi n ars / Conferences  

¶ Recognized by  N a tional/Inter nationa l pr ofessional  bodie s 

¶ Presented  papers  in  Workshops/Seminars/Conferences conducted for 

recogni zed by  professional  agencies  

Name of 

the 

Department  

% of Faculty  

Invited as 

resource person 

in Workshops / 

Seminars / 

Conferenc es  

Participated in 

external 

Workshops/ 

Seminars/ 

Conferences  

Presented papers In 

Workshops/ 

Seminars/ 

Conferences  

CSE --  7/46=15.21%  --  

IT  --  4/14=28.57%  1/14=7.14%  

ECE       2/39=5.1%  21/39=53.84%  1/39=2.56%  

EEE --  8/14=57.14%  2/14=14.28%  

ME         8/17=47%  8/17=47.05%  1/17=5.88%  

CIVIL  --  3/16=18.75%  --  

S&H --  18/35=51.42%  6/35=17.14%  

MBA --  14/9=155.5%  2/9=22.2%  

LIBRARY --  3/5=60%  --  

 

2.4.4  What  p o licies/systems  are  in  place  to  recharge  teachers?  (E.g. 

providing  research  grants,  study  leave,  support  for  research  and 

ac ademic  publications  teaching  experience  in  other  nationa l 

institutions  and  special ized  program m es  industria l  engagemen t etc.)  

¶ This institutionôs policy is to send minimum 25% to 30% of the staff every 

year to Faculty Development Program mes, workshops, seminars, research 
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activities etc., to the extent possible not more than one opportunity for staff 

per semester.  

¶ Reimbursement of registration fee up to Rs . 5,000/ -  per paper 

publication/ presentation  

¶ For Paper publication in International J ournals,  compensation is given in 

travel grant in addition to the AICTE, DST, UGC aids.  

¶ Staff acquiring higher qualifications in the same position and not eligible for 

higher promotion are provided with monthly incentives till promotion, based 

on the qual ification acquired.  

2.4.5  Give  the  number  of  faculty  who  received  awards/recognition at  the  

S tate,  N ational  and  I ntern ational  level  for  excel lence  in teaching  

durin g  the  last  four  years. Enunci a te  ho w  the  in stitutional  

culture  and  envir o nment  contributed  to  suc h  

performance/achievement of the faculty.  

Many faculty members have been recognized for excellence in teaching during 

the last five years with awards and recognitions that i nclude membership of 

academic bodies, as resource persons, inviting for talks etc.  

Every year college gives best teacher award to the faculty for excellence in 

academics.   

Senior professors are invited as:  

Å Member of Boards of Studies  

Å Member of Academic Audit and Research Committee  

Å Adjudicator of Ph. D theses  

Å To chair sessions in se minars and to act as resource persons  

The Institution provides the following:  

¶ The faculty members are encouraged to participate in the conference and 

workshops both at national and international level.  

¶ The faculty are given with academic leav e for partic ipation and also TA  DA.  

¶ Faculty provided with PC and internet facility in the department.  

¶ Wi-Fi connection in the campus for all access to large number of on - line 

journals.  

¶ The academic ambience in the campus contributes largely to more such 

achievements.  

2.4.6  Has  th e  inst i tu ti on  introduced  ev a lua ti on  o f  t eachers  b y  th e students  

and  external  peers?  I f  yes, how is  the  evaluation  used for  improving  the  

quality  of  the  teaching -  learning  process?  

The Teachers are evaluated on the following l ines: -  

¶ Based on students  feed back  

¶ Self evaluation  
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¶ Remarks of Heads of the departments  

¶ Paper publications  

¶ Marks profile and results analysis  

¶ Faculty Development Programmes /workshops/seminars participated as 

resource persons  

If there is any short fall the teacher will be coun seled  by the Head of the 

Department/ Principal in person . 

 

2.5.1   Ho w  d oes  the  institution  ensure  that  the  stak eh ol ders  o f  the 

in stitu t i on  es p ec ial ly  s t ud en t s and  f ac ul ty  a re  a w a re  o f  t h e 

evaluation  proc ess es?  

¶ There are various ways and means of faculty evaluation pr acticed in the 

Institution.   

V Through class committee meetings.   

V Evaluation by academic peers.   

V Evaluation by Head of the Institution.  

V By collecting feedback in a standard printed format.   

¶ College notifies related evaluation proce ss and related documen tation on  

the notice boards. This include frequency nature of internal and University 

evaluation.   Institute also notifies the criterions for allocation Internal 

marks.  

¶ SMEC organizes faculty development programs and presentations on 

evaluation processes.     

2.5.2  What  are  the  major  evaluation  reforms  of  the  university that  the 

institution  has  adopted  and  what  are  t h e reforms  in i tiated  b y the 

institution on its own?  

¶ In an affiliated set up, evaluation process is centralized and heel outside the 

Institute.   

¶ JNTU from time to time has brought in several reforms in the process of 

evaluation.  

¶ Institute provides feedback to the university from time to time on 

evaluation pr ocess based on the s ystem adopted by other 

universities/colleges.  

¶ Feedback from students and parents.  

¶ Feedback from senior faculty who visits other universities/colleges for 

evaluation.  

2.5.3  Ho w  d o es  th e in st i t u t ion  en su r e ef f ecti ve  im p lem en t ation  of the 

evaluation  reforms of the university and those initiated by the 

2.5  Evaluation Process and Reforms  
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institution on its own?  

¶ The st udents can give the feedback if there is any dissatisfaction or 

discrepancy so far not received.  

¶ Feedback facility is available for the students to show their dissatisfaction if 

there are such in effective implementation in the process of evaluation.  

2.5.4  Provi de  details  on  the  f o r m ative  and  summative  assessment 

approaches adapted  to  me asure  student  achievement.  Cite  a few  

examples  which  have  positively  impacted  the  system.  

Formative evaluation process:  

¶ Institute arranges c lass test, mock tests, Industrial visit s, Guest lectures for 

the students. Students are asked to submit the report on visits and expert 

lectures.  

¶ Institute organizes workshops and programs on technology and sciences 

and evaluates the students at the end of the program.    

¶ It also encourages the  students to take up mini projects, paper 

presentation, attend workshops, Seminar etc. which provides forum for 

formative evaluation.  

¶ Summative evaluation process:   

V Institute conducts Internal Assessment Tests as per JNTU schedule, 

Practical and viva voce  and end of semester University examinations.  

2.5.5  Details  on  the  significant  improvements  made  in  ensuring  rigor and  

transparency  in  the  internal  assessment  during  the  last  four years and  

weight ages  assigned  for  the  overall  development  of s t u dents  

(weight age  for  behavioral  aspects,  independen t learning,  

communica t ion  skills  etc.)  

¶ To monitor the student progress, college has the continuous evaluation 

which consists of three tests end term semester examination conducted 

once in term by JNTU, practical and viva voce examination.  

¶ Using this mechanism college finds out the progress of the student and end 

result is made use of as mechanism and feedback to improve the academic 

process .   

¶ Departments communicate the marks obtained in the internal examination 

to the p arents and students regularly by SMS/ e-mail and Post.    

¶ It organizes regular parents & guardians meet to have a communication 

with students and parents.   

2.5.6  What  a re the  graduat es  attributes  sp ecified  by  t h e  

coll e ge / aff iliating  university? How  does  the  coll ege  ensure  th e 

attainment of these by the students?  

¶ The Institute makes ample effort to have transparency in the internal 
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assessment. The test answers, scheme of evaluation and model papers are 

given to the students. Student gets opportunity to discuss the  performance 

in the tests with the concerned teachers.   

¶ Awarding Internal Assessment marks to students is also governed by JNTU 

regulations and the Institute has no much say in awarding marks for 

behavioral aspects.  However, Institute ensures utmost tran sparency in the 

overall evaluation process.   

¶ However, while evaluating practical subjects and award of marks for the 

experiments, weightage is given to continuous evaluation which includes 

attendance, extension of experiment, communication of proper concl usion 

for the experiment performed etc.,  

¶ End semester Internal Assessment marks are displayed on the notice 

boards so as to clarify any discrepancies that might of creped in due to 

typographical errors.   

¶ College encourages the independent learning which i ncludes paper 

presentation by students, project, innovative mini project, publishing the 

articles in newspaper & gives proper weight -age to these heads.  

 

 

2.5.7  W h at  ar e  t h e  mec h an i sm s f o r  red r essa l  o f  g r i ev anc es w it h 

reference  to  evaluation  both  at  the  college  and  University  level?  

¶ Institute has a well - represented grievance redressal cell chaired by Principal 

wherein all issues related to evaluation at Institute level can be discussed.   

¶ Publication of marks on the Notice Board also plays a very important role.   

¶ At the end of each Internal Assessment test, students has the opportunity 

to discuss the evaluation of his blue books with subject teacher and get 

redressal for any of their grievances.   

¶ University prov ides opportunity of revaluation /Challenge valuation  for the 

students to reevaluate their marks. Revaluation/Challenge Valuation for End 

Semester examination is carried out by expert examiner appointed by the 

university.   

¶ Also students have an opportunity of requesting for Xerox copies of their 

evaluated a nswer books .  

 

 

2.6.1  Does  the  college  have  clearly  stated  learning  outcomes?  If  óyesô give 

details  on  how  the  students  an d  staff  are  ma de  awa re  of these ? 

¶ Any Professional education - learning must culminate in a good employment 

and the graduate must contribute to  the overall economic growth of the 

2.6  Student Performance and Learning Outcomes  
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country, neighborhood and himself.  In order to achieve the same, the 

Institute has listed and published the learning outcomes and propagates the 

same to the stakeholders over all available forums.  

Learning Outcomes:  

¶ Clearly communicate the type and depth of learning students are expected 

to achieve in the area of specialization.   

¶ Provide benchmark of such previous assessments/achievements.  

Communicate to graduates about additional skills/add on certification.   

¶ The pr ospective employees expect them to possess and provide ample 

opportunities to students to undergo such certifications.   

¶ Support and guide students in the ways and methods of organizing their 

learning programme so as to excel in their performances.  

¶ Studen ts are also involved whil e such discussions take place.  

¶ All stakeholders are involved while making the policy itself so that the same 

is well understood and implemented in future.  

2.6.2  Enumerate  on  how  the  institution  monitors  and  communicates the  

progre ss  and  performance  of  students  through  the  duration of  the  

course/programme? Provide  an analysis  of  the  students  

results/achievement s  (Programme/course  wis e  for  last  four ye a rs 

and  e x pl a in  the  d if f ere n ce s  if  an y  and  p a t t ern s  o f achievemen t  

across  the  progr ammes/courses  offered.  

Comparison of branch wise performance with over all college results for B.Tech  

 

RESULT ANALYSIS (UG & PG)  

B.TECH 

2007 ADMITTED BATCH  
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S. No Branch 

No. of 

Students 

Admitted 

No. of 

Students 

Taken Final 

Exam 

No. of 

Students 

Passed 

out 

Distinction 
First 

Class 

Second 

Class 
Pass% 

1 CSE 113 113 101 26 54 21 89.38 

2 IT 55 55 49 15 24 10 89.09 

3 ECE 125 125 101 34 34 13 80.80 

4 EEE 60 60 58 18 18 5 96.67 

2008 ADMITTED BATCH 

S. No Branch 

No. of 

Students 

Admitted 

No. of 

Students 

Taken Final 

Exam 

No. of 

Students 

Passed 

out 

Distinction 
First 

Class 

Second 

Class 
Pass% 

1 CSE 118 118 111 43 46 22 94.07 

2 IT 59 54 51 18 22 11 94.44 

3 ECE 129 129 89 37 38 14 68.99 

4 EEE 65 65 51 32 15 4 78.46 

2009 ADMITTED BATCH  

S. No. Branch 

No. of 

Students 

Admitted 

No. of 

Students 

Taken Final 

Exam 

No. of 

Students 

Passed 

out 

Distinction 
First 

Class 

Second 

Class 

Pass 

% 

1 CE 63 63 49 26 18 5 77.78 

2 CSE 122 116 102 47 44 11 87.93 

3 IT 59 51 39 18 19 2 76.47 

4 ECE 130 130 118 88 27 3 90.77 

5 EEE 64 64 59 34 24 1 92.19 

6 ME 65 65 57 34 22 1 87.69 

2010 Admitted Batch 

S. No. Branch No. of 

Students 

No. of 

Students 

No. of 

Students 
Distinction First Second Pass % 
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PG (M. TE CH and MBA)  

2008 ADMITTED BATCH  

S. No Branch 
No. of  

Students 
Admitted 

 
No. of  

Students  
Taken Final  

Exam 
 

No. of  
Students 

Passed out 

Distincti
on 

First 
Class 

Second 
Class 

Pass % 

1 MBA 58 57 53 12 30 11 93 

2009 ADMITTED BATCH 

S. No. Branch 
No. of 

Students 
 

No. of 
No. of 

Students 
Distincti

on 
First 
Class 

Second 
Class 

Pass % 

Admitted Taken Final 

Exam 

Passed 

out 

Class Class 

1 CE 64 64 58 22 30 6 90.63 

2 CSE 122 122 65 38 24 3 53.28 

3 IT 63 63 52 33 19 0 82.54 

4 ECE 136 136 126 67 54 5 92.65 

5 EEE 68 68 66 38 25 3 97.06 

6 ME 67 67 60 26 33 1 89.55 

 

2011 Admitted Batch 

S. No. Branch 

No. of 

Students 

Admitted 

No. of 

Students 

Taken Final 

Exam 

No. of 

Students 

Passed 

out 

Distinction 
First 

Class 

Second 

Class 
Pass % 

1 CE 65 63 48 20 20 8 76.19 

2 CSE 173 172 132 17 51 11 76.74 

3 IT 56 56 47 22 21 4 83.93 

4 ECE 141 140 121 46 69 6 86.43 

5 EEE 62 61 57 28 26 3 93.44 

6 ME 68 67 56 28 24 4 83.58 
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Admitted Students 
Taken Final 

Exam 
 

Passed out 

1 MBA 59 57 52 9 35 8 91.2 

2010 ADMITTED BATCH 

S. No. Branch 
No. of 

Students 
Admitted 

 
No. of 

Students 
Taken Final 

Exam 
 

No. of 
Students 

Passed out 

Distincti
on 

First 
Class 

Second 
Class 

Pass % 

1 MBA 60 50 48 25 21 2 96 

2011 ADMITTED BATCH 

S. No. Branch 
No. of 

Students 
Admitted 

 
No. of 

Students 
Taken Final 

Exam 
 

No. of 
Students 

Passed out 

Distincti
on 

First 
Class 

Second 
Class 

Pass % 

1 MBA 58 56 53 33 18 2 95 

 M.TECH-2011 ADMITTED BATCH 

S. No. Branch 
No. of 

Students 
Admitted 

 
No. of 

Students 
Taken Final 

Exam 
 

No. of 
Students 

Passed out 

Distincti
on 

First 
Class 

Second 
Class 

Pass % 

1 EPS 18 18 17 12 5 0 94.44 

2 PE 18 18 15 14 1 0 83.33 

3 CSE 18 18 13 13 0 0 72.22 

2.6.3  How  ar e the  te aching,  learning  and  assessment  strategies  of the  

institution  structured  to  facilitate  t he  achievement  of  the intended  

learning  out comes?  

¶ Teachers review the previous year question papers after completing every  

unit.  

¶ Numerical problems from the previous years are worked out in the class.  

¶ Assignments are given in such a way the students can enhance their 

learning capacity and the outcome of it are being tested in the tutorials.  
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2.6.4  What  are  the  measures/initiatives  taken  up  by  the  institution to  

enh a nce  the  social and  economic  relevance  (studen t 

pla cem ent s, en t re p re n eu r sh ip,  in nov ati on  an d  re sea r ch  ap ti t ude 

developed  among  students  etc.)  of  the  courses  offered?  

¶ Students are involved in research project of faculty.    

¶ Institute organizes technical research paper competition for students.    

¶ Our students attended the research project competit ion organized by 

various colleges and u niversities.    

¶ Faculty is motivated to pursuing Ph .D or higher degree.    

¶ Faculty is enco uraged to take the research project and the faculty  get the 

funding for same from college and external a gencies.    

¶ Faculty present & publish the paper in conference.    

¶ Institute conducts special programs to enhance the social & e conomical 

relevance of co urse. Institute deputes the faculty for the advance 

technology courses in their areas.    

¶ Institute has membership of IEEE & other online databases.  

¶ Institute offers PG programs to supplement the research activity.  

¶ Institute organizes programs on entrepren eurship and IPR.    

¶ Institute organizes extens ion activities like NSS Camps, blood d onation and 

tree plantation events.  

¶ Institution also carries out social work in association with NGOs like Street 

Cause.  

2.6.5  How  does  the  ins t itution  collec t  and  analyze  data  on  student 

performance  and  learning  outcomes  and  use  it  for  planning  and 

overcoming  barriers  of  learning?  

The relevant data on student learning outcomes are collected from the 

following: -     

¶ Reports from the Class Committee meeting, faculty feedback, cours e 

meeting and the informal feedbacks are sent to Principal for review.   

¶ Result analysis of Internal Assessment and University results.   

¶ Employerôs feedback.  

¶ The above reports are analyzed and discussed in detail in the monthly 

meeting of HODs .   

¶ The fee dback about pace of the syllabus coverage, the teaching 

methodology employed, and the conduction of laboratory exercises is 

summarized from such reports.   

¶ Any shortcomings reported are addressed by mentoring the staff, planning 

additional tutorial hours i f needed, or by providing special study material to 

the students.  
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2.6.6  How  does  the  institution  monitor  and  ensure  the  achievement of  

learning  outcomes?  

¶ To ensure the achievement of learning outcomes, college focuses on 

planning and effective implementation of teaching learning.  

¶ It also inculcates the research culture and value based education.   

¶ The college has a planned mechanism of monitoring the achievement of 

learning outcomes.   

¶ The semester plan which is designed in the beginning of the semester has a 

detailed schedule of internal assessment test, dispatch of their reports to 

parents and H ODs meet to analyze the results.   

¶ The following methodology is employed to ensure the achievement of 

learning outcomes: Regular and periodic Internal Assessment Tests a nd 

University examinations. Planned a ssignments and beyond the syllabi 

laboratory experiments.    

¶ Regular monitoring of attendance of the students.   

¶ Periodic student sô feedback from Teachers.   

¶ Organizing make up/resour ce lectures to meet the student sô requirements, 

by effective use of webinars and other e - learning material.  

¶ By monitoring participation and achievement of students in co -curricular 

activities.  By evaluation of projects and seminars of the students.   

¶ By identifying the slow learners and ful filling their specific needs .  

2.6.7  Does  the  in stituti o n  and  individual  teacher  use  asses sm en t/ 

eva lu a t i on  ou tc om es  as  an  indicato r  f or  ev alu a t in g  s tud en t 

performance,  achievement  of  learning  objectives and  planning? If  óyesô 

provide  details  on  the  process  and  cite  a few  examples.  

¶ College and teachers use assessment/evaluation as indicator for 

performance evaluation of the students. When the teacher plans the course, 

he/she formulates the objective for the course.  

¶ The teacher uses the following factors to check fulfillment of objectives:  

V At the end of lecture verbal questioning, objective test and feedback 

is taken.  

V The student satisfaction level and application of mind is also 

evaluated.  

V Mock tests gives information about performance of student.   

V Faculty clos ely observes the lab skills developed by students.   

Using the above, if required the teacher can modify the teaching learning 

process.  

¶ College also uses the evaluation and assessment measures to check 

whether objectives of program are fulfilled. It also monitors the progress of 
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programs as per vision and mission.  

Any  o t her  rele v ant  informat ion  regarding  t eaching - learni n g and  

evalua ti on  which  the  college would  like  to  include.  

¶ College has its own academic monitoring Committee.    

¶ College has e - learning res ources, which supplements the teaching - learning 

processes.  
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CRITERION III  

RESEARCH, CONSULTANCY AND EXTENSION  
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The Research Committee of the College encourages and motivates the 

teachers to submit research project s to various funding agencies. The 

committee also renders adequate help in the preparation of project proposals. 

The committee is involved in synchronizing and encouraging research activities 

carried out by the members of the faculty of various departments . The 

Principal of the college is presently the Chairman of the committee with the 

Head of the Departments of all Research Departments as members. Scrutiny 

and selection of various applications and proposals for projects submitted by 

the members of the fac ulty are done by the committee. In addition to research 

committee at college level, most of the re search department maintains 

departmental research committees.   

The Institute also encourages faculty and students to pursue research in their 

interested doma in. To facilitate smooth implementation of research projects, 

the institute provides funds in advance, autonomy to principal investigator for 

utilizing institutional overheads and also grants are released at the appropriate 

time.  

3.1.1  Does  the  institution  ha ve  recogni ze d  research  center / s of  the 

affiliating  university or any other  agency/organization?  

¶ Institution is trying to establish recognized Research Centre this Academic 

Year 2015 -16.  

3.1.2  Does  the  institution  hav e a  research  committee  to  monitor  and 

address  the  issues  of  rese arch ? I f  so , w h at  is  i ts  com position? 

Mention  a few  recommendations  made  by  the  com mittee  f o r 

implementation  and  their  impact.  

   Yes.  

¶ The Institution has research committee chaired by Principal Dr.  K. 

Sammaiah . The research committeeós primary objective is to establish 

platform for the faculty to work with researchers, research clusters and with 

other Universities and Research Institutions.  

Research & Development Committee is constituted with the following members to 

promote research and faculty development. 

 

CRITERION III  

RESEARCH, CONSULTANCY AND EXTENSION  

3. 1  Promotion of Research  
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S.No.  Name  
Designation & 

Department  

Contact Details  Committee 

Role  

1 Dr.B.P.Singh  
Professor of EEE & Dear 

R&D 

deanrnd@smec.ac.in  

9705433339  

Convener  

2 Dr.K.Sammaiah  
Principal & Professor of 

mechanical Department  

principal@smec.ac.in  

9000444578  

Chair  

3 

Dr. T.L. Ramadasu  

Professor of Civil  ramadasjntu@gmail.com  Memeber  

4 

Lalitkumar Kaul  

Professorr of ECE  lillykaul@gmail.com  Member  

5 

 

Dr.  B.  Hemalatha  

 

Professor of Science & 

Humanity  
hemasenthil45@gmail.com  Member  

R & D Committee has been active in monitoring and addressing   the following: 

¶ To serve as interface between f aculty and funding agencies (Government 

and Non Government) through gathering and disseminating information 

about the availability of various research grants to execute their novel and 

innovative ideas.   

¶ To synchronize and encourage research activities ca rried out by the 

members of the faculty of various departments and to provide guidelines for 

framing the proposals. Scrutiny and selection of various applications  for 

proposals for projects submitted by the members of the faculty are done by 

the committee.   

¶ To organize extension programs/workshops/interacting sessions on research 

methodology for faculty members undertaking research.   

¶ To provide a platform for teacher ïled student research projects. The 

committee is especially meant for studying research sch emes of various 

funding agencies and bringing to the notice, the contents of research 

schemes to faculty, assisting and guiding them to submit research proposals 

and reviewing research activities undertaken by the students and faculty.  

¶ To sign MOU with re search Institutions.   

¶ To enhance the quality of research publications by faculty and students.   

¶ To promote consultancy services in different specialties.  

Composition of the Research Committee:  

The Principal of the college is the Chairman of the committ ee with the Head of 

the Departments of all Research Departments as members and Dr B P Singh 

Director(R&D) as the Co -ordinator.  

mailto:deanrnd@smec.ac.in
mailto:principal@smec.ac.in
http://smec.ac.in/?q=faculty/humanities-sciences/dr-b-hemalatha
http://smec.ac.in/?q=faculty/humanities-sciences/dr-b-hemalatha
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To encourage faculty members and p ost graduate students to publish research 

findings in reputed referred journals:  

¶ Publications  by the faculty and students in national/international journals 

and conferences has been improved. A total of 115 research papers have 

been published in reputed National and International journals by faculty and 

students have published 29 research papers b ased on their project work in 

the academic year 2013 -14 . 

Incentives for Encouraging Faculty Members for Funded Project :  

¶ Institute offers incentives to Principal investigator and Co - investigators of a 

funded project.   

To initiate and organize institute - su pported teacher - led student 

projects :  

¶ Faculty has shown keen interest in motivating students to take up research 

projects  

Financial Assistance for Faculty/Students t o attend 

Conference/Symposium:  

¶ This encouragement has resulted in the increase in number  of faculty 

presenting scientific papers in National and International 

conference/Journals.   

To encourage Faculty to Pursue PhD program :  

¶ The Institute encourages faculty to register for the PhD programs under 

JNTUH or any other University, as a result of  motivation many faculty in the 

Institute have enrolled for Ph .D program and successfully graduated.  

3.1.3.  W hat  a re  th e  mea sures  taken  by  the  institu t ion  t o  fa cilitat e 

sm ooth  prog r es s and  i mple m entation  o f  r ese a r ch  

schem es/p r o j ec ts ? 

Autonomy  to  the  Princip al  Investigator  

¶ When the college receives the fund from the funding agency, a separate 

joint bank account will be opened with the Principal and the Principal  

¶ investigator. Principal investigator is solely responsible for utilization of the 

funds in accord ance with the project under the respective heads of account.  

Timely  a vailability  or  r elease  of  Resour ce s 

¶ Yes, the Principal investigator can utilize the funds as per the project needs.  

Adequate  Infrastructure  and  Human  Resources  

¶ The college provides addit ional infrastructure required to execute the 

project.  

Time - Of f ,  Redu ce d  Teaching  Load,  Special  Le av e e tc.,  t o T each ers  

¶ Yes, the faculty involved in research will be given less work load and special 

leave will be given to execute the research work.  
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Support  In  Terms  o f  Technology  and  Information  n eeds  

¶ The Institute has established well equipped library with subscription to 

many scientific Journals of National and International reputation and 

subscribing many online journals (IEEE, ASME, ASCE, online data base s 

etc.,) to cater to the needs of researchers. Further, the college provides 

computer (with internet), printer and other accessories as required.  

Facil i tate  tim el y  audit in g  an d  submiss ion  o f  ut il izatio n certificate  to  

the funding  authorities  

¶ Yes.  

3.1.4.  Wh at  a r e  t h e  e f f o r t s m ad e b y  t h e  Instituti o n  i n  d ev el opi n g 

scientific  t emper  a nd  r esearch  culture  a nd  aptitude  a mon g 

stu d en t s? 

¶ SMEC follows student centric teaching and learning process, there is a lot of 

avenues for the student to interact with faculty for doing a  research project 

which will benefit student, teachers and the institution. This aspect has 

become a part of both under graduate and post graduate course of our 

institution. The institution encourages the students in all research activities.  

The following  are some of the highlighting features:   

¶ The details of GATE scholarships sanctioned for the PG students during last 

two academic years are as follows.  

¶ Students have free access to Institutional facilities to carry out research 

work.   

¶ The college meets o ut all expenditures incurred by the students in 

presenting papers at National and International seminars, registration fees, 

TA, DA and other expenses.   

¶ The College funds seed money to short - term and long - term teacher - led 

student projects.   

¶ The college supports students who undertake  projects in research   centers 

for Image Processing, Signal Processing and Robotics.   

¶ Students are encouraged to work with the faculty pursuing Ph .D in their 

discipline and publish papers in refereed journals.   

¶ Separate wor kshops on research methodology for Students.   

¶ Department newsletters are published by highlighting the research activities 

of the students.   

¶ The college encourages the students to conduct technical seminars at 

National le vel in all departments in the R &D areas by providing financial 

support.   

¶ Students are encouraged to undergo In -Plant training during their 

vacations.  
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3.1.5.  Giv e  d e t a il s  of  th e  f ac ulty  inv o lv em en t  in  ac t iv e  r es e a rc h (guiding  

student  research,  leading  research  projects,  engaged i n  

in dividual/co ll ab or ative  research  activity,  et c.  

          Guiding student research:  

College has faculty with rich industrial background and R&D experience with 

adequate academic qualifications. Quite few of the faculty initiated their 

research work while in the insti tution and successfully completed leading to 

the award of Ph.D degrees. Even the supervisors for their research activities 

are from the same institution.  

A good number of research scholars are being successfully guided by our 

senior faculty members and th e details are given below:  

S. No {ǳǇŜǊǾƛǎƻǊΩǎ bŀƳŜ 
Depart

ment 

Major Area of  

Specialization 

No. of Research  

Scholars 

External Internal 

1.  Dr.B.P.Singh EEE High Voltage Engineering 08 -- 

2.  Dr.K.Sammaiah MECH Materials and manufacturing 2 -- 

Apart from   guiding Ph.D studnts, the senior faculty are also rendering necessary 

research assistance to the faculty for carrying out research activities at various 

Universities and Institutes. The following faculty members have enrolled (in the process 

*) for Ph.Ds in various disciplines. 

S No  Faculty Name  Design ation  Dept  
Major Area of 

Special i zation  

University 

Regd for Ph.D  

1.   
R.V.Sudhakar  Assoc.Prof  CSE Cloud Computing  JNTUH 

2.   
D.Shobha Rani  

Associate 

Professor  
EEE 

Distribution System  

Reliability  
SVU 

3.   
N. Vijaya K umar  

Assistant 

Professor  
Civil  

Geotechnical 

engineering  
KLU 

4.   

D. Naresh 

Kumar  

Assistant 

Professor  
Geology  Remote sensing  SVU 

5.   
V. Kesava Reddy  Professor  S&H Operation Research  

RAYALASEEMA 

UNIVERSITY  

6.   
K.Ravi Kumar  

Associate 

Professor  
S&H Physics  

RAYALASEEMA 

UNIVERSITY  

7.   
T.Kamakshi  

Associate 

Professor  
S&H Nano technology  

KONERU 

LAKSHMAIAH 

UNIVERSITY  
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icaHight end technical resea rch is proposed  to be carried out by the faculty 

members of SMEC in association with various industrial organizations, 

educ ational commissions and the list is furnished below highlighting the major 

activities:  

S. No Funding Agency Title 

Amount 

Rs. Lakhs 

Status 

1 

5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƭŜŎǘǊƻƴƛŎǎΩ  ϧ 

Information 

Technology(DeitY) 

A  BABY SNATCHING 

PREVENTION SYSTEM 
26.8 Submitted 

2 
Department of Science & 

Technology 

DIGITAL MAMMOGRAM 

IMAGE SEGMENTATION 

AND CLASSIFICATION OF 

BREAST CANCER 

12.5 Accepted 

3 Bruhaspathi Technologies ROBOTIC ARM  1.0 

Completed 

Utilization 

Submitted 

4 AICTE 

PROPOSED FOR 

CONDUCTING A 

INTERNATIONAL 

CONFERENCE ON 

MATERIALS AND 

MANUFACTURING 

1.0 Proposed 

8.   

P.Geetha 

Swarupa  

Assistant 

Professor  
S&H Analytical chemistry  

KONERU 

LAKSHMAIAH 

UNIVERSITY  

9.   

B.Venkateswara 

Rao 

Associate 

Professor  
IT  

Digital Image 

Processin g 
JNTUK 

10.   
K.Yadaiah  Assoc.Prof  ECE VLSI  JNTUH 

11.   
S.Ravi Kumar  Assoc.Prof  ECE Embedded Systems  JNTUH 

12.   
Venkanna Mood  Assoc.Prof  ECE 

Digital Signal 

Processing  
OU 

13.   

J.Rajeshwar 

Goud  
Assoc.Prof  ECE 

Antenna & Wave 

Propagation  
JNTUK 

14.   
D.V.Srikanth  Professor  MECH Manufacturing  JNTUH 

15.   
K.Suresh Babu  Assoc.  Prof  MECH Thermal  NU 

16.   
K.Nageswar Rao  Assoc.  Prof  MECH Thermal  JNTUH 

17.   
N.Kistaiah  Assoc.  Prof  MECH Production  JNTUH 

18.   
C.R.Prakash  Assoc.  Prof  MECH Production  JNTUH 
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5 
Department of Science & 

Technology 

NATIONAL 
CONFANERENCE ON  
RECENT TRENDS IN 
POWER SYSTEMS 

1.0 
Sanctioned 

 

3.1.6.  Give  details of workshops/ training programmes/sensitization 

programmes conducted/organized by the institution with focus on 

capacity building   in terms of research and imbibing research culture 

among the staff and students .  

A.Y.  201 5 - 1 6  

S.No

. 
Dates  Workshop Name  

Organize

d By  

Targeted 

Audience  

No.of 

Participants  

1 9 th  Nov 2015  Blender Gaming  CSE Students  40  

2 
1st  & 2 nd  Dec 

2015  
Wave Maker  CSE Faculty  50  

3 
19 th  & 20 th  

Feb 2016  

IBM Blue mix Cloud 

Computing Training  
CSE Students  50  

4 
9 th  & 10 th  

March 2016  

Android EERF 

Glug(Swecha)  
CSE Students  40  

5 

14 th  to 17 th  

March & 28 th  

to 31 st  March 

2016  

DBMS CSE Students  133  

6 
15 th  March 

2016  
Aptitude  CSE Students  40  

7 
28 th  March 

2016  

ISB TEP 

Entrepreneurship  
CSE Students  40  

8 3 rd  Oct 2 015  Big Data  CSE Faculty  30  

9 
21 -23/jan -

16  

Water and waste 

management  

Reliable 

Environme

nt services  

-  45  

10  1-03 -2016  

Water and waste 

management  (visit to 

Ramki Projects)  

Reliable 

Environme

nt services  

-  45  

11  8-04 -2016  

Water and waste 

management  (vis it to 

WALAMTRI projects)  

Reliable 

Environme

nt services  

-  45  
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12  15 -09 -2015  
Civil engineering 

software  

Civil 

engineerin

g 

 300  

13  11 -01 -2016  

Guest lecture on CAE 

ENGINEERING 

APPLICATIONS 

PRESENT PAST AND 

FUTURE 

Civil 

engineerin

g 

Industrialist, 

teaching sta ff, 

students, 

research 

scholars  

150  

14  5-02 -2016  

Guest Lecture on 

Orientation towards 

opportunity in public 

sector units and 

handlings of 

multidisciplinary 

projects.  

STAAC 

Students, 

scholars and 

industrialists  

200  

15  
8 & 9 th  Dec 

2015  

Matlab , Simulink a nd 

Applications.(FDP)  

SMEC, 

Dept of 

ECE 

Faculty of ECE  45  

16  
16 th   to 20 th  

Feb 2016  

Make objects,Gadgets 

and Robots  

SMEC, 

Dept of 

ECE 

II,III and IV  

year students 

of ECE  

200  

17  
4 th  and 5 th  

Dec-2015  

MATLAB and its 

applications  

ECE and 

EEE 
Faculty  100  

18  
29 th  Sep-

2015  

Seminar On Resonant 

Converters  
EEE 

Students and 

Faculty  
200  

19   Workshop on DBMS  IT  Students  60  

20   Workshop on Big data  IT  Students  90  

21   

Workshop on Android 

app development 

Program  

IT  Students  90  

22   
Workshop on Cloud 

Computing  
I T Students  90  
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A.Y. 2014 - 15  

S.No

. 
Dates  Workshop Name  

Organized 

By  

Targeted 

Audience  

No.of 

Participant

s 

1 
25 th  & 26 th  

Mar 2015  

Transportation 

Engineering Signal 

designing using 

ñVISSZMò 

Civil Engg.  

Students, faculty 

and professional 

from Institute 

and other 

Institutes  

30  

2 
27 th  & 28 th  

Feb 2015  
Technosmec 2K15  EEE Students  200  

3 
13 th  & 14 th  

Feb 2015  

Orientation Workshop 

for Supra and Baja  
Mech  

Students & 

Staff of all 

Engineering 

Colleges  

150  

4 
28 th  Feb 

2015  

Workshop on Non 

Destruction Testing  
Mech  

Students of all 

Engineering 

Colleges  

60  

5 
23 th  

Aug,2014  

Essentiality of óYOGAô 

for the development of 

work skills & leadership 

skills in Management  

MBA Faculty  16  

6 
07 th 

Aug,2014  

Implementation of 

Protocols in Computer 

Communication  

CSE CSE Students  139  

7 
14 th Aug,201

4 
Ethical Hacking  CSE CSE Students  125  

8 
19 th 

Sep,2014  

Search Engine 

Optimization  
CSE CSE Students  148  

9 3 rd  Jan 2015  
ISB TEP 

Entrepreneurship  
CSE Students  50  

10  5 th  Sep 2015  Technical Events  CSE Students  50  

11  9 th  Nov 2014  Cloud Computing  CSE Faculty  20  

12  
10 th  Nov 

2014  
Big Data  CSE Faculty  20  
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A.Y. 2013 - 14  

S.No

. 
Dates  

Workshop 

Name  

Organized 

By  

Targeted 

Audience  

No.of 

Participant

s 

1 
22 nd  & 23 rd  Aug 

2014  

Two day 

workshop on 

river modeling 

using HEC -RAS 

Civil Engg.  

Students, faculty 

and  professional 

from Institute and 

other Institutes  

60  

2 
8 th  & 9 th  Jan 

2014  
Basic Electronics  ECE 

Students  and 

Faculty  
 

3 3 rd  Aug 2013  

Lates 

Technologies -  

Industry 

perspectives  

ECE 
Students and 

Faculty  
 

4 
20 & 24 Dec 

2013  

Sixth Sense 

Robotics  
ECE 

Studen ts  and 

Faculty  
 

5 
1st  & 2 nd  Feb 

2015  

Technosmec 

2K14  
EEE Students  200  

6 4 th  Mar 2014  
HTML & CSS 

Workshop  
IT  Students  40  

7 
3 rd  & 4 th  Jan 

2014  

National 

Workshop on 

Research for 

Advanced Areas 

in Engineering 

and Technology  

Mech  

Research Scholars 

and Facul ty 

Members at 

National level  

200  

8 30 th  Jan 2014  
Balanced Score 

Card  

Dr.Y.Rama 

krishna  

Students and 

Faculty  
80  

9 29 th  Oct 2013  

Financial 

Education for 

Young Investors  

G.S.Vinayak  

NSE 
Students  65  

10  22 nd  Nov 2013  
Opportunities in 

Banking Sector  
TIME Stu dents  60  

11  22 nd  July,2013  

Mobile 

Computing  

CSE, SMEC CSE & IT  

Students  

96  

12  
19 th  & 20 th  Aug 

C #  
Sudhaksha 

CSE & IT  Students  97  
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2013  Educational 

Services   

3.1.7.  Provide details of prioritized  research areas and the expertise 

available with the institution.  

¶ The Institution has well qualified faculty expertise in various domains of 

Science and Technology. The research areas of the faculty are listed below . 

S. No.  Faculty Name  Designation  Department  Major Area of Specialization  

1.   Dr. S. Kalaimagal  Professor  CSE Software Engineering  

2.   Dr. R.Ch. Appala Naidu  Professor  CSE Network Security  

3.   Prof. A. Prakash  Professor  CSE Network Security  

4.   Prof. K. Yadaiah  Professor  ECE Wireless Communications   

5.   Dr. Lalit K. Kaul  Professor  ECE Control Systems  

6.   Prof. D. Shobha Ran i Professor  EEE 

 

Distribution Power System  Reliability  
 
, Power System Optimi zation  

 

7.   Dr. B.P. Singh  Professor  EEE High Voltage Vaccum Breakdown  

8.   Dr. K. Shashidhar Reddy  Professor  EEE 
 
Power System  

 

9.   Dr. K.Sammaiah  Professor  ME Production Technology  

10.   Prof. D.V. Srikanth  Professor  ME M.Tech. -  Advanced Manufacturing 

system (CAD/CAM)   Ph.D -  

Unconventional Machining (AJM)  

11.   Prof. K. Rajshekhar 

Reddy  

Professor  ME 
 
M.Tech. -  Thermal Engineering  

 

12.   Prof. S. Veeramani  Professor  ME 
 
M.Sc. -  Heat Power Engine ering  

 

13.   Prof. P.P.C. Prasad  Professor  ME 
 
M.Tech. -  Production /Automation  

 

14.   Dr. Dareddy Ramana 

Reddy  

Professor  ME Industrial Management  

15.   Dr. S. Vijaya Bhaskar  Professor  ME Production Technology  

16.   Dr. Anitha Kalgapurkar  Professor  CE  Water Resources  

17.   Dr. T.L. Ramadasu  Professor  CE 
 
Civil (Geotechnical Engineering)  

 

18.   Ms. Shabana Thabassum  Associate 

Professor  

CE Transportation systems Engineering  

19.   Prof V. Kesava Reddy  Professor  S&H 
 
Applied Mathematics  

 

20.   Dr. Nirupma Singh  Associate 

Professor  

S&H 
 
Organic Chemistry  
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3.1.8.  Enumerate  th e  efforts  of  the  institution  in  attracting  researchers of  

eminence  to  visit  the  campus  and  interact  with  teachers  and students?  

¶ The Institution provides financial assistance to all the Departments in the 

Institution to organize technical symposium/expert lectures on cutting edge 

technologies and invites eminent scientists from various Research Institute s 

and provides a solid platform to interact with them for collaborative 

activities.  

¶ The Institute promotes establishments of MOU with reputed 

Industries/Institutes.  

¶ The Institutes organizes Interactive sessions with eminent personalities 

from various age ncies.  

 

3.1.9.  What  percent age  of  t he  faculty  has  utilized  Sabbatical  Leave for  

research  activities ? How  ha s th e  p r ovision  co nt r ibuted  to improve  the  

quality  of   research  and  imbibe  research  culture  on the  campus?  

10% of faculty have utilized sabbatical or equiva lent leave for research 

activ ities. It is useful for faculties related to their research activities,  

Å By attending workshops  

Å By attending conferences/seminars  

Å By attending hands -on training in reputed institutions  

Å By giving guest lectures  

All these can be utilized by the faculty to complete their funded projects as 

well as their own research work.   

The college provides OD (On Duty) to the faculty for presentation of papers 

and participation in national and international conferences. They have been 

sanctioned with OD to meet their external guides to discuss regarding their 

research work. The college provides minimum two weeks OD for submission of 

21.   Dr. B. Hemalatha  Associate 

Professor  

S&H 
 
Physics (Material Science)  

 

22.   Dr. B. Ramesh  Associate 

Professor  

S&H Statistical Quality Control  

23.  S Dr. S. Jagadha  Associate 

Professor  

S&H Fluid Mechanics  

24.   Prof U. Sivaji  Professor  IT  
 
Softwar e Engineering  

 

25.   Mr. B. Venkateswara Rao  Associate 

Professor  

IT  
 
Image Processing  

 

26.   Prof T. Chandra Sekhara 

Reddy  

Professor  MBA 
 
Finance  
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their thesis. The college provides Academic leave to faculty for partic ipating 

and presenting papers at nat ional and international conferences 25% of facu lty  

has availed the facility. The institution encourage the faculty to participate in 

research by cash incentive/awards for National level presentation, N ational 

level publication, International level present ation, International level 

public ation, for c onferences, traveling, boarding and lodging and local 

conveyance allowances are paid as per the norms in the service rules, access 

to ICT, basic infrastructure like computers internet, photocopy, printing and 

library facilities and recognize distinguished research activities appropriate 

platforms. These provisions have contributed in sustaining and improving the 

research culture amongst staff.  
 

3.1.10.  Provide details of the initiatives taken  up by the institution  in crea tin  

awareness/advocating/transfer  of  relative  findings  of re search  of  the  

institution  and  elsewhere  to  students  an d community  (lab  to  land).  

College library has full access to national journals and international journals 

with online access to the following :  

Å IEEE All -Society Periodicals Package (ASPP) 169  Journals Plus Backup file s 

to 200 5 

Å SPRINGER Electrical, Electronics and Computer Science Engineering 

Collection Titles -149  

Å ASCE EJournals Package 3 5 Journals Plus Back file To 1983  

Å ASME EJournals Pa ckage 2 7 Journals Plus Back file To 2000  

Å J-GATE Engineerng and Technology  

Å GALE- IMC Collection.  

¶ J-GATE Social and Management Science  

Å ELSEVIER SCIENCE DIRECT 275 E -Journals Engineering + Computer 

Science  

Å ASTM Digital Library ï Online  

¶ MICGRAW -HILLôS Access Engineering  

In addition to this our digital library has access to e -Books, e -Lectures and 

large number of CD -ROM collection for the benefit of students and faculty 

members. In all our labs, we do certainly conduct some additional exper iments 

beyond the prescribed syllabus for ensuring better clarity. The students are 

made aware by novel teaching methods and importance of patents.  

Å College organizes project exhibition, research poster competition and i nvites 

the students of other colleges.  

Å PG stud ent research team is established. Team delivers seminars and 

tutorials on state of art in the related areas.  

Å Students use professional society platforms (IEEE, ACM, ISTE, IETE, and 

CSI) to explore the technology development to society.  
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3.2.1.  What  percen tage  of  the  total  budget  is  earmarked  for  research?  Give 

details of  major heads  of  expenditure,  financial  allocation and  actual  

utilization.  

As mentioned below, good percentage of total department budget is 

earmarked for research. The tables given below fu rnish the major heads of 

expenditure and actual utilization with specific allocation to equipments, 

mai ntenance and books.  

S. 

No  
Major Heads of 
expenditure  

Budget (Rupees in Lakhs)  

2015 -16  2014 -15  2013 -14  2012 -13  

All ocated  Spent  Allocated  Spent  All ocated  Spent  All ocated  Spent  

1.   
Procurement of 
equipments for R & D  

40.00  36.00  15.00  14.00  10.00  06.00  10.00  03.00  

2.   Consumable  0.80  0.75  0.65  0.61  0.60  0.55  0.50  0.41  

3.   Journals, Perio dicals  12.0  11.09  4.0  3.39  4.0  3.38  4.0  3.28  

4.   Books  13.25  11.18  12.00  11 .64  20.00  19.56  18.50  17.98  

5.   
Trave lling/Registration 
grant  

2.00  1.81  1.75  1.65  1.50  1.11  1.00  0.93  

6.   
Publications of research 
Articles  

1.5  1.0  1.0  0.8  1.0  0.75  1.0  0.66  

7.   Others  2.0  1.3  1.5  0.9  1.5  0.71  1.0  0.9  

Apart from the expenditures listed, college  also receives the grant from 

var ious funding agencies viz., AICTE, UGC, DRDO, DST etc., for conducting 

wor kshops, conferences and research projects. Over and above the grant 

expend iture is borne by college management from its own resources.  

3.2.2.  Is there a pro vision in the institution  to  provide  seed  money to the  

faculty  for  research?  If  so,  specify  the  amount  disbursed  and the  

percentage  of  the  faculty  that  has  availed   the   facility  in  the last  four  

years?  

¶ The Institution deputes faculty and provides financia l assistance to attend 

conference/symposium and to present Project proposals to various funding 

agencies.  

¶ The funding is given to ECE and Mechanical Engineering projects. The 

details are in the departmental evaluation report.  

3.2.3.  What  a r e  t h e  finan cia l  p rov ision s made  av a i lab le t o  supp o r t student  

research  projects  by  students?  

¶ The Institute encourages student research and provides all the required 

facilities to promote research culture among student fraternity.  

¶ All the students have free access to instruments  in Research labs, online 

journals, printed journals, monographs etc.   

3.2  Resource Mobilization for Research  
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¶ In the Department level, interested students will be assigned to one senior 

faculty and proper guidance will be provided to convert their innovative 

ideas into project proposal and enc ouraged for submission to funding 

agencies for financial assistance.   

3.2.4.  How  does  the various departments/units/staff of the institute i nt e ract  

in  unde rt a k i n g  i nt er - d i s c iplin a ry  r es e arch ? Cit e examples  of  

successful        endeavors  and  challenges  faced  i n or ganizing  

interdisciplinary  resea r ch.  

The   Institution    has constituted  a  Research   committee   headed  by  

Principal Dr.  K. Sammaiah . The com mittee periodically organizes 

Interdepartmental Technical paper presentation and symposium to develop  

interdis ciplinary research  inviting eminent scientist from reputed institutes 

and organizing interacting sessions.  Exploring the funding agencies for 

interdisciplinary thrust areas and briefing it to the concerned staff members 

The impact of the above activities  are as follows: -    

¶ Department of Mechanical and Electronics & Communication Engineering are 

carrying ou t a joint project on micro - chef for the automatic preparation  of 

Rice with remote control.  The project once completed will provide a good 

help to offic e working personnel in keeping food item warm at their will.  

¶ Department of Electrical and Electronics Engineering in collaboration with 

ECE are planning for Solar Car.  The work is in progress.  

¶ Mechanical and ECE Departments in association with Computer Sc ience 

Engineering Department have taken up a joint work on  the development of 

driverless c ar.  The project is in conceptual stage and under consultat ion 

with professors from other engineering c olleges.  

¶ Departments of Mechanical and Biotechnology are prepa ring a proposal on 

evaluation of performance of Biodiesel on diesel engine.  

3.2.5.  How  do es  th e  instituti on  ensure  optimal  us e  of  variou s 

equipment  and  resear ch  f acilities  of  the  institution  by  its  staff and  

students?  

All equipments existing in the labs are calib rated and made available both to 

faculty members and students. Workshop is conducted by focusing the 

application of different types of equipments to be engaged by the faculty 

me m bers. Training and demonstration also carried out using these instruments 

duri ng workshop for the participants. Similarly for routine practical 

exper iments all available equipments are well accessible to students for their 

pra ctical purpose.  
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In our college, the lab and other research facilities are left open for both 

students and fa culty members beyond official working time and also during 

vacation period. Our campus is connected with full fledged Wi -Fi facility with 

numerous workstations in every department and also installed with required 

latest system and application software pack ages.  

The SMEC Library is considered one of the most resourceful centres in twin 

cities since it caters to the current educational need on a wide scale. The 

institute has a duplex library which is spacious and voluminous enough to 

accommodate more than  66 617  volumes of books. The first floor has 

Circul ation Books, News Papers, and Back Volumes of the Periodicals whereas 

the Second floor a ccommodates Reading Hall.  

It has a modern infrastructure with a reading capa city of 250 students 

and  66617  volume of boo ks. It has subscribed to more than  9511  online 

jou rnals of IEEE, ASME, etc. It is subscribing more than  242  Indian and forgien 

Journals & Magazines in print.  

Digital lib rary with 10 systems to access e - journals, e -books, e - learning, 

Multimedia Center and p hotocopying are made available for the co nvenience of 

the users. N -LIST e - resources (Through INFLIBNET), NPTEL facility (National 

Programme on Technology Enhanced Learning) to access video lectures and 

Membership of DELNET (Inter library loan) for resource  sharing. Library is fu lly 

computerized with bar -coding system.  

The library has also been Information Centre providing information and 

inte llectual requirements to its students and faculty with user - friendly 

approach. It offers a fully integrated and dynam ic environment for conducting 

academic study. Multiple copies ensure that resources are easily available in 

Reference Section and Stack Section as well.  

3.2.6.  Has  the  institution  received  any  special  grants  or  finances  from the  

industry  or  o ther  beneficiar y  agen cy  for  dev eloping  research facility?  If  

óyesô give  details.  

-- No-- . The institution has received no such grant.  

3.2.7.  En u m e r a t e  th e  sup p o r t  p r ov id ed  t o  th e  f acu lty  i n  sec u ri n g 

r ese ar ch  funds  from  various  funding  agencies,  in dustry  an d other  

organizations . Provid e details  of ongoing  and  completed projects  and  

grants  received  during  the  last  four  years.  

¶ Institution encourages faculty to submit proposal to various funding agency 

for research grant.  
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¶ The Institution research coordinating committee communicates to all  faculty 

whenever there is a call for proposal from funding agencies, helps in 

preparing the proposal by scrutinizing the draft proposal.  

¶ Institution periodically organizes technical symposium and invites eminent 

scientist from various institutes and prov ides platform for the faculty to 

interact with them and take their valuable feedback on their research 

problems.  

¶ Institution extends financial support for the faculty to present their proposal 

to the funding agency.  

Nature of the 

project  

Duration 

Year fro m 

to  

Title of the project  Name of the 

funding 

agency  

Total Grant  Total 

grant 

received 

till date  

Sanctioned  Received   

1)Minor 

projects 

from SMEC  

 

 

2)Minor 

Project  

Janô14 to 

Decô14 

 

 

June 

2013 to 

June 

2014  

Voice instructed 

Robotic Arms 

having imitation  

39 capability and 

specific self 

sensing function  

College 

communication 

system using 

GPS 

Internal 

Funding 

SMEC 

 

 

Internal 

funding 

SMEC 

2.12 Lakhs  

 

 

 

17900/ -  

 

2.12 Lakhs  

 

 

 

17900/ -  

12000/ -  

 

 

 

Received  

 

Major  

projects  

Research 

Promotion 

Scheme of 

AICTE 

 

 

Marô13 to 

Decô15 

Frequency 

Response 

Analysis and 

Diagnostic of 

power 

transformer  

Sishu Rakshak 

Dept of 

Electronics & IT, 

New Delhi  

 

 

 

 

Dept of 

Electronics 

& IT, New 

Delhi  

22.64 

Lakhs 

(applied)  

 

 

26.80 

Lakhs 

(applied)  

Not yet 

received  

 

 

 

Not yet 

received  

 

In terdisc ip lin

ary p roj ect s 
-  -  -  -  -  -  

Industry 

sponsored  
-  -  -  -  -  -  

Studentsô 

research 

projects  

-  -  -  -  -  -  
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3.3.1.  What  ar e th e research  f acilities  available  to  the  students  an d 

research scholars within the campus?  

The college offers both undergraduate an d post graduate courses in varied 

discipline and to meet the curriculum including the research r equirement the 

management has developed state of art facilities for the benefit of both 

students and faculty members  

Å Wi- fi Campus  

Å High speed internet conne ctivity up to 40 Mb ps and good number of 

desktop laptop PCs has also been provided to all departments to enable the 

faculty and students to pursue their academic as well as their r esearch 

activities.  

Å College computing center and labs are open beyond the working hours  

Å College has research labs, which include Data Mining, VLSI, Embedded 

Systems, and High Voltage Engineering  

Å Each department has project labs for students  

Å College has well stocked library and digital library. Online Journal Access 

thro ugh Delnet and IEEE explore helps faculty and students in accessing 

research publication.  

¶  Besides several e - journals, SMEC has subscribed access to important 

jou rnals such as IEEE.  

3.3.2.  What  are  the  institutional  strategies  for  planning,  upgrading and  

creating  infrastruct u ral  facilities  to  meet  the  needs  o f r ese archers  

es pe ci all y  i n  the  ne w  an d  emerging  areas  o f r es earch ? 

ω In line with the curriculum, the basic infrastructure is available for both 

under graduate and post graduate courses  

Å To meet the increase d strength of students and also to meet the demand of 

new leading edge technology, college continuously indentify and pr ocures 

new equipments for research work and also submit proposals for getting 

MODROBS from AICTE.  

Å Encouragement given to faculty for A pplying to funding agencies like AICTE 

through their various schemes like MODROB, Research Promotion Scheme 

(RPS), Faculty Development Programs(FDP), Seminar Grant(SG), Research 

Projects etc.mainly to establish research facilities through san ctioned 

funded  project.  

Å In department budget allocation, normally funds separately have been 

allocated for research through which latest software and equipments can be 

procured to carry out the research.  

Å Dedicated computer system for prospective faculty involved in active 

research to carry out research pursuit.  

Å Faculty and students are always encouraged to interact with industries for 

exploring the avenues of collaborative research.  

Å Establishment of facilities for functional testing to promote consultancy 

through  meeting the testing needs of the neighboring/interacting indu stries.  

3.3  Research Facilities     
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Å Constant initiatives taken to develop collaborations with Industry, R esearch 

colleges and Abroad Universities etc.,  

Å Deployed full computerization through expansion of Information 

Management System and developed e - learning facilities  

Å College then and there review s the research progress of the researchers 

and new funding will be provided to individual department every year to 

proceed with the current research and start new research wo rk.  

Å Sophisticated instruments, modeling tools, data processing software, and 

modern equipments will be purchased every year for upgrading and creating 

the research infrastructural facilities to meet the needs of new and 

emerging areas of research.  

Å Each department has industry college interaction cell for creating and 

enhancing new facilities to conduct joint research activity.  

Å College organizes and also deputes faculty for research programs. Pr ograms 

are also organized for students.  

3.3.3.  Has  the  institutio n  received  any  special  grants  or  finances from the  

indu str y  or  o t he r b ene f ic iary  agen cy  fo r  deve lop ing  r ese arch facilities??  

If  óyesô, what  are  the  instruments/facilities  created during  the  last  

four  years.  

¶ No 

3.3.4.  What  are  the  research  facilities  made  availabl e  to  the  students an d  

research  scholars  outs i de  the  campus/other  researc h la boratories ? 

College encourages students and research scholars to visit different lab for 

research purpose by providing leaves and other facilities. College a rranges 

industrial visi ts for students. We depute student for research competition, 

exhibition.  

Å UG and PG students are always encouraged to do their project work at 

Research organizations and Industries like DRDO, ISRO etc.  

3.3.5.  Provide  d etails  on  t h e  library/  informati on  resour ce  center  or any  

other  facilit ies  available  specifically  for  the  researchers?  

SMEC Library is considered one of the most resourceful centres in twin cities 

since it caters to the current educational need on a wide scale. The institute 

has a duplex library whi ch is spacious and voluminous enough to 

accomm odate more than  66617  volumes of books. The first floor has 

Circulation Books, News Papers,  Back Volumes of the Periodicals whereas the 

Second floor a ccommodates  Reading Hall.  

It has a modern infrastructure wi th a reading capacity of 250 students. It has 

subscribed to more than  9511  online journals of IEEE, ASME and it is 

subscri bing more than  242  Journals & Magazines in print.  

Digital library with 10 systems to a ccess e - journals, e-books, e- learning, 

Multimedi a Center and photocopying are made available for the convenience of 
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the users. N -LIST E resources (Through INFLIBNET), NPTEL facility (National 

Programme on Technology Enhanced Learning) to access video lectures and 

Membership of INDEST and DELNET (Inter l ibrary loan) for resource sharing.   

The library has also been Information Centre providing information and 

inte llectual requirements to its students and faculty with user - friendly 

approach. It offers a fully integrated and dynamic environment for conducti ng 

academic study. Multiple copies ensure that resources are easily available in 

Reference Section and Stack Section as well.  

The library has implemented  Dewey Decimal classification ( DDC ), and 

installed Newgen software, Bare Code system and is in the p rocess of 

impl ementing advanced repositoty system ( UGC minor project )for facilitation 

of  transactions and quick information dissimination to the students and 

researching faculty.  

S. No.  Library Resources  Availability in Nu m bers  

1 Volumes  66617  

2 Title s 8363  

3 International Journals  99  

4 Indian Journals  120  

5 Magazines  23  

6 Back Volumes  1190  

7 Daily Newspapers  10  

8 Digital Medias ex., CD -Rom  2509  

9 Electronic Books  1112  

 

S. No.  
Course(s)  

  

Number of 

Titles of 

Books  

Number 

of 

v o lumes  

Journals  

National  International  

UG Programmes  

1 
Mechanical 

Enginee ring  
734  9192  25  9 

2 ECE 984  11350  10  10  

3 EEE 774  6185  6 2 

4 CSE & IT  2222  16403  23  14  
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5 Civil  698  5496  20  9 

6 
Humanities   

& 

Sciences  

1573  9339  7 3 

PG Programmes  

1 
M.Tech -Computer 

Science  Engg.  
180  791  10  9 

2 
M.Tech -EPS 180  745  5 7 

3 
M.Tech -MD 82  276  4 6 

4 M.Tech -Embedded 

systems  
153  727  10  9 

5 M.Tech -Structural 

Enginee ring  
71  269  6 3 

6 M.Tech -Power 

Electronics  
167  753  5 6 

7 MBA 545  5091  12  12  

Library is a member of  Developing Library Network (DELNET),  which pr ovides 

services like browsing of Union Catalogues, Inter Library Loan and Document 

Delivery Services. Interested Readers can access the Cat alogues of other 

Libraries through DELNET and request the required books/documents to be 

procured from these libraries on loan for a limited period. Developing Library 

Network (DELNET) is a network of 900 instit utions and access is being given to 

more than 50 lakh records through online sys tems. Delnet has been actively 

engaged with the compilation of various union catalogue of the resources 

available in member libraries. It has a lready created the union catalogue of 

books, union list of current period icals, CD ROM database. DELNET provides an 

array of facilities including E mail to its member libraries including both 

institutional and associate inst itutional members. It has indeed been a big leap 

towards the modernization of libraries in India. DELNET is offering inter -  

Library loan & Docume nt del ivery services to its member libraries on request 

in delivering of books and journals through courier service.  

3.3.6.  Wh at  a re  th e  collab o rative  research  faciliti e s  d eveloped / 

cr ea t ed  by  the  r e search  ins titu t es  in  the  c ollege .  Fo r  e x . 

Laboratories,  library,  instruments,  computers,  new  technology etc.  

Besides more than 1000 computer systems connected to LAN and high speed 

network, the following facilities/equipment procured and are available to 

support the furtherance of the research activities.  

 

 

 

http://www.delnet.nic.in/
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Depar t ment  
Facilities/ equipment available in the institute   to support 

the       R esarch and project  activities  

 Name of equipment  
Make and 

mo d el  

Cost in 

Rs.  

Year 

pu r chased  

CSE 

Computers -130  DELL 28,61,300  March 2016  

Computers -60  DELL 12,57,120  May 2015  

EEE 

DC Shunt motor / 3 Ø 

Alternator set  

TECH 

TRACK 
62,460  2002  

3 Ø Resistive loading  AE Ltd  30,000  2002  

Dc motor ïgenerator set  

[compound motor]  

TECH 

TRACK 
32,580  2002  

Dc motor ïgenerator set  

[sh/se]  

TECH 

TRACK 
32,580  2002  

IGBT Based 4 quadrant 

chopp er drive for PMDC 

Motor with Speed 

measurement and closed 

loop control  

SS Lab 

Equipments  
48,500  2016  

Characteristics of Solar 

PV Systems  

SS Lab 

Equipments  
72,800  2016  

3 Phase half controlled 

Bridge Converter with R 

Load  

Physitech  47,390  2016  

Single P hase Bridge 

Converter with R and RL 

Load  

Physitech  36,290  2016  

30 MHz Oscilloscope  Scientech  14,250  2016  

CT testing by mutual 

inductor -Measurement of 

% ratio error and phase 

angle of given C.T. by 

Null Method  

SS Lab 

Equipments  
1,41,850  2016  

P.T testi ng by 

Comparison -V.G as Null 

Detector -  Measurement 

of % ratio error and 

phase angle of given P.T  

SS Lab 

Equipments  
1,32,850  2016  

Programmable Logic 

Controller -Study and 

verification of truth tables 

Physitech  32 ,130  2016  
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of logic tables, simple 

Boolean expression  

CIVIL  

Ductility testing machine, 

Longitudinal compress 

meter  

Universal 

Instruments 

IS:1208  

71,600  
2012  

Abrasion test machine  Universal 

Instruments 

IS:10070  

67,200  
2012  

Devals attrition test 

machin  

Universal 

Instruments,   

IS:2386  

57,600  
201 2 

Total stations  BIL trading 

pvt ltd,  
220,000  

2010  

Vernier  theodelite,  

Digital theodelite, Auto 

level  

Lawrence 

and Mayo  
83,730  

2009  

Total station  South 

Precision 

Instr.  pvt ltd  

180,000  
2009  

Digital theodelite  
Lawrence 

and Mayo  
44692  

2009  

Auto level  
Lawrence 

and Mayo  
10215  

2009  

Total station  

South 

Precision 

Instruments  

pvt ltd  

180000  
2009  

Pycnometer Bottle 

1000ml  

APT 

Engineering 

AN ISO 

9001:2008  

1,800.0

0 
2016  

Specific gravity Bottle 

50ml  

APT 

Engineering 

AN ISO 

9001:2008  

1,500.0

0 
2016  

Gi Sample Tray 12ò x 

18ò 

APT 

Engineering 

AN ISO 

9001:2008  

350.00  2016  

Gi Sample Tray 12ò x 

18ò 

APT 

Engineering 

AN ISO 

9001:2008  

450.00  2016  

Steel Container  APT 

Engineering 

AN ISO 

9001:2008  

1,800.0

0 
2016  

Liquid Limit Device APT 

Engineering 
4,200.0

2016  
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Apparatus  AN ISO 

9001:2008  

0 

Liquid Limit Device 

Apparatus Motorised  

APT 

Engineering 

AN ISO 

9001:2008  

6,000.0

0 
2016  

Glass Plate  APT 

Engineering 

AN ISO 

9001:2008  

1,500.0

0 
2016  

Spare Parts Brass Rod  APT 

Engineering 

AN ISO 

9001:2008  

500.00  2016  

Core Cu tter Apparatus 

with Rammer As Per IS 

: 2720 (Part XXIX)  

APT 

Engineering 

AN ISO 

9001:2008  

6,500.0

0 
2016  

Dessicators 150mm  APT 

Engineering 

AN ISO 

9001:2008  

5,000.0

0 
2016  

Beam Set Up for 

Maxwell Theorem  

APT 

Engineering 

AN ISO 

9001:2008  

1,8000.

00  
2016  

PH Meter Digital Type  APT 

Engineering 

AN ISO 

9001:2008  

5,700.0

0 
2016  

Turbidity Meter EI 331  APT 

Engineering 

AN ISO 

9001:2008  

8,800.0

0 
2016  

Conductivity Meter EI 

611  

APT 

Engineering 

AN ISO 

9001:2008  

6,000.0

0 
2016  

Continous Beam Set Up  APT 

Engineering 

AN ISO 

9001:2008  

1,8000.

00  
2016  
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Beaker 500ml Made of 

Glass  

APT 

Engineering 

AN ISO 

9001:2008  

1,000.0

0 
2016  

Beaker 1000ml Made of 

Glass  

APT 

Engineering 

AN ISO 

9001:2008  

2,000.0

0 
2016  

CIVIL  

 

 

 

 

 

 

Beaker 250ml Made of 

Glass  

APT 

Engineering 

AN ISO 

9001:2008  

750.00  2016  

Conical Flask  APT 

Engineering 

AN ISO 

9001:2008  

3,750.0

0 
2016  

Burette Stand with 

Clamp  

APT 

Engineering 

AN ISO 

9001:2008  

3,500.0

0 
2016  

Glass Ware Set 

Measuring Jar 1000, 

500, 100, 250 

Borosilicate  

APT 

Engineering 

AN ISO 

9001:2008  

3,000.0

0 
2016  

Pipette 25ml  APT 

Engineering 

AN ISO 

9001:2008  

1,500.0

0 
2016  

Sodium Hexa 

Metaphasphate 500gm  

APT 

Engineering 

AN ISO 

9001:2008  

5,600.0

0 
2016  

Reagent for Moisture 

Meter 500gms  

APT 

Engineering 

AN ISO 

9001:2008  

1,600.0

0 
2016  

S& H 

Laser diode, Laser sl it  Micron, 

Physitech  
115,820  2014  

Dispersdive power of 

prisms 4, Grating 

wavelength of source  

Physitech  100,000  2010  

Dispersive Power of prism 

Kit, Diffraction gratings 
Xeltronix  124.750  2009  
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and fibre optic system  

Chemistry equipment, 

redwood visco meter  

EI, Citizen, 

Keroy  
102,000  2010  

Bod incubator, Digital ph 

meter, Digital tubidity 

meter, Digital 

conductivity meter, 

Digital disolved oxygen 

meter, Muffle furnace for 

Environmental labs  

EI, Citizen, 

Keroy  
147,000  2011  

IT  Computers -90  DELL 
1885712.

4 

February 

2016  

ECE 

MATLAB  
Mathworks  

R2015b  
1119949  2015  

MASM 
MASM 

MASM32  
230000  2016  

Xilinx Vivado 14.7(Front 

end)  

Mentor Graphics HEP1  

Xilinx 14.7 

Version  
346500  2015  

KEIL  

ARMKEIL  

ARM-ED25 -

LC 

437390  2016  

FPGA/CPLD Kits  
Digilent  

 
14,625  2012  

DSP Trainer Kits  

Texas 

Instruments  

TMS320 , C 

6713  

174192  2016  

PSOC Kits  

Scientech 

Techn. Pvt. 

Ltd.,  M 801  

 

501240  
2011  

Touch Kit  CY3270  7313  2013  

MECH  

Rotameter  
Spectron 

Systems  
25,000/ -  28/8/12  

Pressure Gauge  
Spectron 

Systems  
28,000/ -  28/8/12  
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L.V.D.T  
Spectron 

Systems  
20,000/ -  28/8/12  

Capacitive Transducer  
Spectron 

Systems  
20,000/ -  28/8/12  

Thermocouple  
Spectron 

Systems  
20,000/ -  28/8/12  

NTC Thermistor  
Spectron 

Systems  
20,000/ -  28/8/12  

Srain Gauge  
Spectron 

Systems  
28,000/ -  28/8/12  

Photo  pick up for 

measurement of motor 

speed  

Spectron 

Systems  
28,000/ -  28/8/12  

Resistance Temperature 

Detector  

(Pt 100 RTD)  

Spectron 

Systems  
20,000/ -  28/8/12  

Magnetic pick up for 

measurement of motor 

speed  

Spectron 

Systems  
28,000/ -  28/8/12  

Mcleod gauge fo r the 

measurement of pressure  

Spectron 

Systems  
28,000/ -  28/8/12  

Seimic pick up for 

measurement of vibration 

amplitude of an engine 

bed at various loads  

Innovative 

systems  
49000/ -  10/06/15  

McLeod gauge for low 

pressure measurement  

Innovative  

systems  
470 00/ -  10/06/15  

Calibration of pressure 

gauge (digital)  
Innovative  23500/ -  10/06/15  

 

BOILER MODELS(3)  

MECHTRIX 

ENGINEERS 
11000/ -  19 -07 -15  

VARIABLE COMPRESSION 

RATIO PETROL ENGINE 

TEST RIG  

MECHTRIX 

ENGINEERS 

2,44,360/

-  
19 -07 -15  

Minor loss apparatus  In novative 

Systems  
42,000/ -  

11 -06 -15  

Calibration of Rectangular 

notch & triangular notch  

Innovative 

Systems  
54,000/ -  

11 -06 -15  

Verification of Bernoullis 

equation  

Innovative 

Systems  
49,000/ -  

11 -06 -15  

Hydraulic Jump Operator  Innovative 

Systems  
60,000/ -  

11-06 -15  
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Mouth piece and orifice 

operators  

Innovative 

Systems  
52,000/ -  

11 -06 -15  

DOUBLE DISK POLISHING 

M/C  
ALMICRO 28,000/ -  

09 -08 -12  

SPECIMEN MOUNTING 

M/C  
PRESCO 34,000/ -  

09 -08 -12  

SPECIMEN CUTTER 
KEN 

22,000/ -  
09 -08 -12  

SPECIMEN LEVELLER ALMICRO 
2500 / -  

09 -08 -12  

Hydraulic Machine  
Goel machine 

Tools  
43000/ -  02 -01 -14  

Tig+Arc  Welding 

machine  

Krishna 

Industries&  

Equipment  
5817/ -  

31 -12 -13  

Ansys Academic Teaching 

Introductory version 14 -

32000 nodes  

Ansys  3,50,000/

-  
03 -10 -12  

XL-TURN CNC SLANT BED 

LATHE WITH 8 STATION 

INDEXING TOOL POST  

M-TAB 
529938/ -  

11 -10 -13  

WORK BENCH  M-TAB 
2000/ -  

11 -10 -13  

XL-MILL CNC MILLING 

MACHINE  
M-TAB 

544425/ -  11 -10 -13  

WORK BENCH  M-TAB 
2000/ -  11 -10 -13  

 

3.4.1.  Highlight  th e  maj or  research  achievem ents  of  the  staff  an d 

students  in  terms  of  

¶ Patents  obtained  and  filed  (process  and  product)  

¶ Original  research  contributing  to  product  improvement  

¶ Research  studi es or surveys  benef iting  the  community  or improving  

theservices  

¶ Research  inputs  contri but ing  to  new  initiatives  and  social dev elopm ent  

3.4.2.  Does  the  Institute  publish  or partner in publication of research  

j o u rn a l ( s)?  I f  óyesô, ind ic at e  th e  co mp o sit i on  o f  th e  edit o ria l boa rd , 

pu b li ca t io n  p o li cies  and  wh et he r  such  p ub l ic at ion  i s listed  in  any  

international  database?  

The college has init iated to publish one research journal. Dr. R.Ch. Appala 

Naidu, Department of Computer Science and Engineering  is identified as co -

coordinator for this work .    

3.4.3.  Give  detai l s of  publications  by  the  facu l ty  and  students:  

¶ Publication per faculty  

3.4  Research Publications and Awards    
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¶ Number of pa pers published by faculty and students in peer reviewed 

journals              

¶ (na - tional / international)  

¶ Books   with ISBN/ISSN numbers with details of publishers  

¶ Humanities International Complete, Dare Database -   International Social  

¶ Sciences Di - rector y, EBSCO host, etc.)  

¶ Books  

¶ Books Edited   

¶ Books with ISBN/ISSN numbers with details of publishers  

¶ Citation Index  

¶ The following table gives the publication details of our   faculty me m bers 

including the above required details.  

¶ Monographs  

The following tabl e gives  the publication details of our faculty members 

including the above required details.  

S. No.  Department  

Papers Published 

by  
Total Number 

of 

Public ations  
Faculty  Students  

1 
Computer Science and 

Enginee ring  
48  3 51  

2 
Electronics & Communication 

Engineering  
43  23  63  

3 Information Technology  36  23  59  

4 
Electrical and Electronics 

Enginee ring  
16  5 21  

5 Mechanical Engineering  35  27  62  

7 Civil Engineering  12  7 19  

9 Science & Humanities  30  23  53  

10  
Master of Business 

Administration  
7 8 15  

 
* Books  with ISBN/ISSN numbers with details of publishers  

3.4.4.  Provide  details  (if  any)  of  

¶ research  awards  received  by  the  faculty  

¶ recog n it i on  recei v ed  by  the  faculty  from  r ep ute d p rof essi on al  

b odies  and  ag enc i es,  nat i on a l ly  an d int er natio nally  

¶ incen t ives  give n to  faculty  fo r rec eivin g sta te,  na t iona l and international  

recognitions  for  research  contributions.  
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3.5.1.  Gi v e  d etails  of  the  sys t ems  and  str a tegies  for  establishin g 

institute  industry  interface?  

College has been developing the Industry liaison by using the follow ing means. 

Industry experts are involved in curriculum development. They are also invited 

as resource persons and evaluators for faculty and students pr ograms. Many 

of industry persons are University Practical/Oral Examiners. They visit college 

for conduct ion of examination. College plans visits of facu lty and students to 

industry and interact .Faculty and Students are involved in industry sponsored 

projects. College organizes visits of students to industrial exhibitions. Apart 

from this college -  Industry interaction cell is established. It meets regularly to 

enhance the industry participation in the academics.  

Various departments of the St. Martinôs Engineering College have been 

consulting with the following   experts from the industry  for  academic and 

research projects.  

S No  
Name of the 

Ex pert  
Designation  Industry Aff i liated  

Consulting 

Department  

1.   
Mr P Suresh  Joint Director  DRDO Civil  

2.   
Dr C Bhasker  MD,  

SIM Center Technologies 

Pvt Ltd.  
Civil  

3.   
S Mallikarjuna Reddy  

Senior Project 

Manager  

Cine workers co -op 

housing society Ltd.  
civil  

4.   
D Anand K Rreddy  MD 

ECC (Engineer Cadd 

center)  
civil  

5.   
  Shire Eswara  

Additional Director 

Journal  
Geological survey of India  civil  

6.   
Dr.D.V.Ramana  Senior manager  VISION Infotech  IT  

7.   
MR. Y.Ram shankar  Lead Training  Pramathi Technologies  IT  

8.   
Mr.Suresh  Project Manager  Infosys  IT  

9.   
Mr.Y. Ram Prasad  

Technical 

Associative  
Zenpact Technology  IT  

10.   
Mr. P.Naresh  Project Manager  Infosys  IT  

11.   
LSN.Muthy  General Manger  BHEL ECE 

12.   
Dr. BN.Bandari  Professor  JNTUH ECE 

13.   
Dr.A.Seshu Kumar  

Head,Engg 

Division  
IICT  MECH 

3.5  Consultancy   



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

116 | P a g e 
 

14.   
Er.A.Ram M ohan  

Engineering 

Division  
HAL MECH 

15.   
Dr.T.Guru Raj  Scientest  ARCI,Hyderabad  MECH 

The following table gives the details of the subject experts with whom SMEC 

has been interacting for various academic and research prog rams.  

S.No  Name of the E x pert  Designation  

Industry  / 

Organis ation 

Affiliated  

Consulting 

Department  

1.   
Dr Venkata Rami Reddy  

Associate Professor,CSE 

Department  

 

SITJ N T H University  

 
IT  

2.   

P.Chandera shekar 

Reddy  
Professor  JNTUH ECE 

3.   
Dr.M.Srinivasa Rao  HOD&Professor  JNTUCE,Hyderabad  MECH 

4.   
Dr.C.H.V.Rao  Director  DRDL,Kanchanbhag  MECH 

5.   
Dr.T.Guru Raj  Scientest  ARCI,Hyderabad  MECH 

Objective of Industry Interaction Cell:  

Å Keep liaising with R&D organization and industry for knowledge sharing  

Å To bridge gap between college and industry  

Å Faculty exchange with industry  

Å To arrange expert lecturers of eminent personalities  

Å To enhance inherent skill of faculty by arranging visits to industry  

Å To develop the skill to make the student place able  

Å Knowledge s haring  

Å To get acquainted with practical or real word problems  

Å To explore the talent among industry, student and faculty  

Å To get acquainted with industry requirement, process, managerial skills  

Å To take review of curriculum and suggest the industrial supplementary 

contact as per need of industry and state of art  

Å It takes the review of research activity carried out in college  

Å It suggest advance training program college  

Å They suggest resources lectures, books, magazines  

Å Periodic evaluation of sta ff member especially to evaluate the area of 

research, project training  

Å College - Industry Interaction Cell of each department interacts with i ndustry 

to ascertain its needs and if these needs are felt missing in the curricula, 

the gap is filled by hosting  special classes and by providing the required 

teaching for the students  
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Å Centralized placement cell of the institution also interact with industries to 

know their job requirement and the placement officer of this instit ution acts 

as a liaison officer bet ween the companies and college ma nagement  

Å Our college has good alumni base who are currently working with many 

reputed companies. This group certainly helps us in campus placements  

Å An assessment is made periodically by the department to ensure the 

empl oyability objectives of th e department which make sure to pr epare the 

students on par with industry standards  

Å The Industry -college Interaction Cell of the department aids in the 

assessment of student related industry objectives of the department  

DRDO CEL L at SMEC  

DRDO has acknowledge the creation of a DRDO cell  at SMEC as per the  

memo randum of discussions held between SMEC and DRDO at  the Defence 

Research Forum 2014, held at Scope Convension Centre, 7, Lodhi Road, New 

Delhi in J uly 2014.  This will ena ble the SMEC ï DRDO interaction for Defence -

engineering watch.  

3.5.2.  Wh at  i s  the  sta te d  policy  of  th e  i ns t itution  to  promot e 

con sult anc y ? Ho w  is t h e  avail ab le  expe rt i se  ad v o cated  an d 

pu bli ci zed ? 

During Industry College Cell interaction and also through our place ment officer 

the facilities available in the each department and also the poss ible 

collaboration arrangements were explained to the experts from va rious 

industries  

Å Consultancy works are very much allowed to carry out in house with the 

available equipment s in the department  

Å Periodically the updated literature about the institution has been sent to 

prospective companies highlighting the latest achievements including the 

facilities available with the department  

Å Major areas of expertise are announced thro ugh department homepage in 

the main college website an d also through technical events /pr ogrammes, 

customized e -mails and public aware talks  

Å Industrial problems are always solicited to provide solution through 

expertise of faculty members  

Å The college ha s policy of sharing its labs, information resources and f aculty 

expertise for the benefit of society and industries. The college sends the 

information of the same to the all concerned.  

Å The faculty visits the organizations and finds out probable domains of 

consultancy. College encourages the faculty and non teaching staff to 
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develop the in house experimental set ups. It supports the staff to give the 

consultancy for the same.  

Å The faculty visits the organizations and finds out probable domains of 

consult ancy. College encourages the faculty and non teaching staff to 

develop the in house experimental set ups. It supports the staff to give the 

consultancy for the same.  

3.5.3.  Does  t h e ins titution  encoura g e the  staff  to  u tili ze  their expertise  

h ow  and  available  f aci liti es for  consul t ancy  services?  

College provides facilities and seed money to carry out the consultancy. 

College deputes            the staff for industrial training where they can find the 

potential for consultancy  

Å College research committee and HODs h ave mechanism to identify the 

expertise of the staff. If required, college deputes the staff for skill 

deve lopment programs  

Å College organizes the programs on product development, design and 

research methodology which encourage the staff for consultancy. College 

provides facilities and seed money to carry out the consultancy  

Å College deputes the staff for industrial training where they can find the 

potential for consultancy  

Å Faculty members are always encouraged by reducing the academic and 

administrativ e work load while executing consultancy works with the 

available equipments without any limitation  

Å Incentives were given to Principal Investigator from the fund generated 

through consultancy  

Å Each department is motivated to develop the multi disciplinar y faculties to 

address the present needs of both students and industries  

Å The department encourages faculty members to visit industries to supe rvise 

the project work carried out by the students in industries and asce rtain the 

possibilities for any consult ancy/collaboration activities  

Å Through personal visits to industries in order to obtain consultancy work  

Å Always the labs are made available to industry members by extending the 

working hours of laboratories  

3.5.4.  List  the  broad  areas  and  major  consultancy  ser vices  provided by  the  

institution  an d  the  revenue  gene r ated  during  the  last four years.  

Centre for Research and Consultancy:  

The Centre for Research & Consultancy (CRC) was established in 2009 to 

im prove the college - Industry interaction and provide need b ased technology to 

existing industries. It is established with a seed grant of Rs. 10 lakhs to carry 

out basic research in various branches o f Engineering and Sciences. R& D 
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center interacts with different funding agencies, identifies their problems and 

sol ves them in stipulated time. Since its inception, the centre is carrying out 

major consultancy projects and many minor projects and testing work. The 

centre has procured a number of equipments /instruments required for 

consultancy work. It has also contribu ted to seminars / workshops and 

research oriented studentôs projects. Its aim is to bridge the gap between 

Industry and college and provide the necessary technical support to industries 

to solve their problems.  

Major Objectives:  

Å Provide technical assist ance to in dustries and user Organizations  

Departments  

Å Promote research and develop appropriate technology  

Å Promote exchange programmes between industries and the institution  

Å Support Short - term courses/Seminars/Workshops for effective 

dissem ination of knowledge  

     Establish testing/consultancy centres in various fields of engineering  

Å Procure state -of - the -art equipments required for testing/consultancy  

Å Arrange for servicing/repairs of equipments to keep them in good cond ition  

Å Extend the necessary  assistance to Staff to attend National/International 

Conferences, Seminars, Workshops etc.  

It is hoped that the centre will continue to grow and become a major 

consu ltancy centre in the years to come.  

Centres of Excellence  

SMEC has over six centers of ex cellence, which are dedicated lab spaces for 

the im -provement and enrichment of engineering knowledge. The centres 

have been suc -cessful in gauging the interest of the students and to mould 

their minds towards re - search.  

The following are the centers of ex cellence functioning in various depar tments 

of the college.  

S.No  Department Name  Area of Excellence  

1 EEE Power Electronics & Simulation Lab  

2 CSE Net working &Cyber Security Lab  

3 ECE VLSI LAB  

4 ECE MAT LAB &SIMU LINK  

5 MECH Advance Materials &Manufa cturing Lab  

6 IT  Cloud Computing &Big Data Lab  

7 CIVIL  Advance structural Engineering  lab  

3.5.5.  What is the policy of the institution in sharing the income generated 
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through  consultancy (staff involved: Institution ) and its use for 

institutional development?  

1.  The institution is giving priority to distribute the revenue generated among 

the staff involved in the consultancy work to the major extent.   

2.  Only cost of electricity, wear and tear of the equipment are given to the 

institution .  

 

3.6.1.  How does the institutio n promote institution - neig hbourhood 

community network and student engagement, contributing to good 

citizenship, service  orientation and  holistic development of students?  

College involves the faculty and students in community network. This make s 

the student s to learn good values and responsibilities, required for good 

cit izenship, service orientation and holistic development.  

Å The social programs like blood donation camps, tree plantation are 

org anized for the students.  

Å Faculty members and students visi t social organizations and help them by 

donating the material as per need.  

Å Students regularly publish the articles in the newspaper which help to 

literate the common man for development in technology.  

Å College organizes the  lectures and programs on va lue -based education.  

Å Students of college along with other social organizations organize health 

check up camps for needy people.  

Å College has National Social Service (NSS), which organizes the community 

programs. It also organizes   3 to 6 days, NSS Ca mp in village .The camp 

helps to understand the rural life, problems of villagers and probable 

engineering solutions for the same. The Renowned social workers guide 

students in the camp.  

Å The student community is being helped by implementing the governme nt 

reservation schemes and offering good scholarships for both merit and 

economic basis. The major strength of this college is its ability to ensure 

holistic development of students to make them responsible citizens by 

teaching the moral values.  

Å The coll ege management always motivates the studentsô social participation 

and also drives to achieve its goal of providing higher technical ed ucation to 

create equitable society with ethical values. To provide quality based 

education to the students by inculcatin g moral values, scientific temper and 

employing state of art technologies.  

 

 

3.6  Extension Activities and Institutional Social Responsibility (ISR)  
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3.6.2.  What is the Institutional mechanism to track studentsô involvement in 

various social movements / activities which promote citizenship roles?  

The institutional mechanism to track student involvement in various social 

movements activities which promote citizenship are as follows  

Encourage the students to be member s of social activities forum in the college 

like  

¶ Street Cause, EERF are the students bodies involved in societal activiti es.  

¶ Lead India Activities  

¶ Ramakrishna math activities  

¶ NCC  

¶ NSS 

¶ Blood donation  

¶ Clean and Green activities  

3.6.3.  How does the institution solicit stakeh older perception on the overall 

performance and quality of the institution?  

The stake holders are invited to vis it the campus and its various infr astructural 

facilities, interact with the members of faculty to obtain necessary inform ation 

on the overall performance and quality of institution. Parent -Teachers meeting 

are regularly being conducted to know about academ ic performance and 

quality of their wards and to provide constructive suggestions to improve the 

overall performance and qua lity of their wards and quality of institution.  

Periodically performance reports are being sent to the stake holders through 

SMS, e -mails, web publication and also through hard copies.  

3.6.4.  How does the institution plan and organize its extension and outreach 

programmes? Providing the budgetary detail s for last four years, list 

the major extension and  outreach programmes and their impact o n 

the overall development of students.  

College carries out survey of the areas where the society and academic 

com munity need the extension and outreach programs.  

It also identifies the resource persons and faculty exercise. This helps to plan 

the programs . College has its own budget for the programs. Apart from this 

college applies for funding to University to carry out the programs. College got 

the funding from University.  College invites the industry persons and other 

interested persons to attend the pr ograms.  
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Budgetary details are as follows:  

S No.  Name of Programme  Budget amount in Rs. in lakhs  

2010 -  11  2011 -  12  2012 -  13  2013 -  14  

1.   QIP programs  
0.90  1.21  1.10  1.91  

2.   
Faculty development       

pr ogram  
1.11  5.66  0.81  6.24  

3.   Orientation progr am  
0.50  0.65  0.71  0.75  

4.   NSS activity  
0.20  0.23  0.21  0.27  

5.   Blood donation  
0.05  0.06  0.05  0.07  

6.   Alumni Meet  
0.10  0.15  0.16  0.17  

7.   Parents Meet  
0.06  0.09  0.10  0.12  

8.   Others  
0.50  0.60  0.50  0.70  

3.6.5.  How does the institution promote the partic ipation of stud ents and 

faculty in  extension activities including participa tion in NSS, NCC, YRC 

and other National/International  agencies?  

The arrangement made to encourage the students and faculty participation in 

NSS, NCC, YRC and National / International agencies are  as follows:  

¶ A blood group database has been required for the entire coll ege students, 

teaching and non - teaching staff, principal and management members  

¶ Provision has been made, interested persons may denote blood at the time 

of requirement  

¶ Students and st aff members has gone to different places to provide relief at 

the time when it is required  

¶ Health camps has been organized in nearby villages  

¶ A survey has been made in order to provide proper education to the school 

children  

¶ Time to time plantation program me is carried out in and out of the college  

¶ Awaren ess camps regarding environment /AIDS has been conducted among 

the students in an regular interval . 

3.6.6.  Give details on social surveys, research or extension work (if any)  

undertaken by the college to ensure soc ial justice and empower 

students from under - privileged  and vulnerable sections of society?  

The college is sensitive to social issues and has instinctively undertaken works 

related to providing social justice and in empowering students from under 

privilege d and vulnerable section of society as a response to studentôs feelings.  
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College has organized following social activities.  

¶ Blood Donation Camps  

¶ Poster Presentations to create awareness about pollutio n, e -  waste, Non 

Conventional Sources of Energy  

¶ Distr ibution of blankets to under -privileged class  

¶  NSS has conducted a Traffic Awareness Ca mpaign, highlighting the safety 

rules  

¶ NSS has conducted One Day Voters Awareness Programme  

3.6.7.  Reflecting on objectives and expected outcomes of the extension 

activities  o rganized by the institution, comment o n how they 

complement studentsô academic learning experience and specify the 

values and skills inculcated.  

¶ We at SMEC firmly believe that there is need for higher education to 

connect the intellectual or academic conte nt of learning to the moral and 

civic development of students.  

¶ The extension activities organized by our college under the auspices of NSS 

gives us the opportunity to aspire to foster among students skills and 

capacities required for mature functioning su ch as individual integrity, social 

and civic responsibility and conscience.  

¶ In short, through NSS and NCC activities, we teach students to recognize 

themselves as members of a larger social fabric and therefore consider 

social problems to be at least partl y their own. An exclusive involvement 

with academic course work does not address these issues.  

¶ Programs of community service and pedagogies of active engagement such 

as NSS have the potential to reinvigorate the spirit of community service 

and engagement.  

3.6.8.  How does the institution ensure the involvement of the community in 

its reach out activities and contribute to th e community development? 

Detail on the initiatives of the institution that en courage community 

participation in its activities?  

¶ A voluntary or ganization, óNSSô has been instituted in the college under the 

guidance of a senior faculty. The main objectives of the organization are to 

óserve the needy peopleô, personality development through community 

service, bringing general awareness in community , etc. It actively takes up 

programmes in the said areas on regular basis and thus community 

orientation is incorporated in its activities.  

¶ Engineering Ethics, values and professionalism is being taught as 

compulsory unit for all 1 st  year students, to expo se and feel the need to 
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follow social responsibility. NSS, a voluntary service organization is 

functioning actively in the college. Its activities include:  

¶ Blood Donation  

¶ Cyclone and Flood Relief works  

¶ Tree Plantation  

¶ Medical Camps  

¶ Literacy Programmes  

¶ Social Awareness Camps  

3.6.9.  Give details on the constructive relationships forged (if any) with 

other  institutions of the locality for working on various outreach and 

extens ion activities.  

The details on the constructive relationship forged with other institution of the 

locality on various outreach and extension activities.   

By encouraging the students to participate in community activities such as  

Å Rural camps  

Å Tree plantation and e nvironmental awareness camp  

Å Eye Donation Awareness Camps  

Å Blood donation cam ps  

3.6.10.  Give details of awards received by the insti tution for extension 

activities and/contributions to the social/commun ity development 

during the last four years.  

Recognition for participation and providing service in all extensions through  

certificates give n to both faculty and students. Students are suitably 

considered for award of marks in their internal assessment. Students are 

reco gnized for their assessment, provided certificates and awards, cash 

rewards. Schola rship in fee concession also facilitated. Their acti ve 

participation carries weight age for their promotion and assessments.  

Details of the awards received by the institution for extension activities and 

contribution to the society community development.  

Å Best Engineering College Chapter award (2 011) by ISTE , ISTE Chapter  

Å Top performing college one among top 30 colleges in India (2011) by The 

Great Mind Challenge (TGMC 2011), IBM  
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3.7.1.  How does the institution collaborate and interact with research 

laboratories, institutes and industry for research activities. Cite 

examples and benefits accrued of the initiatives ï collaborative 

research, staff exchange, sharing facilities and equipment, research 

scholarships etc.  

Through interactive sessions with industry experts by way of periodic mee t ings  

Å Deputing faculty members for exposure to industrial practices  

Å In plant training and industrial visits for students  

Å Guest lectures by industry experts on state of art technologies  

Å Getting permission to carry out experiments in colleges of repute  

Å Permission to make use of software and hardware by research candidates of 

other institution  

Å Allowing incubation of startup companies  

Å Faculty sent on sabbatical leave to other colleges of higher learning through 

faculty exchange Programme.  

3.7.2.  Pro v id e  de t a i l s  o n  t h e MoU s/c o l lab o r at iv e  a r r ange m ents  ( i f an y )  

w it h  insti tution s o f nat iona l  i mportance/othe r univers i ties/  

industr ies/Corp orate    ( Corpora t e  entit ies)   et c.  and how  the y  h ave  

co n trib u ted  to  t h e deve lopme n t  of  the    in stitu t ion . 

S.No  Date  
Name of the 

Company  
Purpose  

1 
17/1/2012 to 

20/3/2012  

Q Ventures Pvt. Ltd. 

Hyderabad  

To deliver various technology 

enabled courses  

2 14/10/2011  Winzest  

Providing On - line tutorials and 

Teaching aids  

 

3 
4/3/2011 to 

3/2/2013  
Infosys  

Campus Connect Program  

 

4 25/12/2010  PMI Pearl City Chapter  

Project Management leadership 

conducting workshops, training 

programs etc.,  

5 6/9/2010  

 

JNTU, Hyderabad 

through Seer Academy  

 

M.Tech course in VLSI  

3.7  Collaboration  
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Pvt. Ltd.  

6 
3/8/2010 

(36 months)  

 

HCL Infosys Ltd.,  

 

IT  requirements of the insti tution 

and render value added services  

 

3 . 7 . 3 .  Giv e d et a i ls  ( i f  an y)  o n  t he  ind u st r y - in st i t ut io n - co m mu n it y 

i n terac t i o ns  tha t  have  contribu t ed  t o  the  

e stablishment /creation/up - gradation  of  academic  facilities, student 

and staff su pport ,  i n fr a st r u ct u r e  f acil it ies  o f  th e  inst it ut i on  

v i z . laboratories / library/ n ew  technolog y /pla cement  services  etc.  

S.No.  Institution  
Area of 

collaboration  
Benefit to community  

1 Red Cross Society  Blood Donation  

No.of people benefited the blood 

donation given by students and 

staff of our college  

2 Streetcause -An NGO  Fund raiser  Destitute children  

3 EERF 

Improving 

computer 

literacy  

School children  

4 eswechcha  

Engg.students 

improving the 

coding skills  

Engineering students  

5 NSS 
Grain & cloth 

collection  
Orphanages  

 

3 . 7 . 4 .  Highlighti ng  the  names  of  eminent  scientists/participants  who 

co n t r ib ut ed  t o  th e  ev ents ,  p r ov ide  d et a il s  o f  n ation a l  an d 

international  conferences  organized  by  th e  co l lege  dur ing  the last  

four  years.  

Dept  Name of Person  Designation  
Place of 

work  
Date of visit  Purpo se of visit  

E.E.E.  

 

 

Dr.M.Suryakalavathi  Professor  JNTUH, Hyd  28/2/2013  

As a resource 

person for expert 

lecture  

G.Mahesh Kumar  ADE 
APCPDCL, 

Hyderabad  
08/08/2013  As a resource 

person for one 



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

127 | P a g e 
 

 

 

 

 

day seminar  

Dr.Yesuratnam  HOD & Prof.  OU, Hyd  19/12/2011  

As a resource 

person for one 

day seminar  

B.S.Gupta  
Retd.GM, 

BHEL, Hyd  
BHEL, Hyd  12/09/2012  

As a resource 

person for one 

day seminar  

Mohan Rao  Manager  BHEL, R&D  20/12/2010  

As a resource 

person for one 

day workshop  

T.Satyanarayana  ADE 
APTRANSCO, 

Hydera bad  
21/08/2010  

As a resource 

person for one 

day workshop  

Dr.B.P.Singh  Professor  
SMEC, 

Secunderabd  
01/08/2011  

As a resource 

person for one 

day workshop  

M.B.A  

 

Y.Sankar  
Quality 

Manager,  

Hewlett 

Packard, Bôlore 
30/12/2014  

As a resource 

person for expert 

lecture  

TCS Reddy  Assoc.Prof.  SMEC, Secbad  07/07/2014  

As a resource 

person for one 

day seminar  

TCS Reddy  Assoc.Prof.  SMEC, Secbad  23/08/2014  

As a resource 

person for one 

day seminar  

A.Balakrishna  

 

Head Smart 

Ways  
25/08/2014  

As a resource 

person for one  

day seminar  

     

A.Prabhakar  

 

Operation 

Head Angel 

Broking Ltd.  

27/08/2014  

As a resource 

person for one 

day seminar  

Srikanth Natarajan  

 

Wipro, Hyd  11/12/2014  

As a resource 

person for one 

day seminar  

 

Dept  
Name Of The 

Person  
Designation  

Place of 

Wor k  
Date of Visit  Purpose of Visit  

ECE 

Mr. Duggal & Team  -  

Valonia Students 

Chapter  

Valonia 

Community -

BITS 

Hyderabad 

Valonia  

08 -01 -2014 &  

09 -01 -2014  

Two Day National 

Workshop on 

ñBasic Electronicò 
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Alumni  

ECE Pavan A. Shah  
Research 

Consultant  

Virscent 

Technologies -  

KRSSG,  

An Alumni of 

IIT Kharagpur  

20 -12 -2013 &  

21 -12 -2013  

Two Day National 

Workshop on 

ñSixth Sense 

Technologiesò 

ECE Mr. M. Venu  

Senior 

Software 

Engineer, 

Physical 

Design  

SoCtronics 

Pvt. Ltd. 

Hyderabad  

03 -08 -2013  

 

One day National 

level Worksho p on 

ñLatest VLSI 

Technologies -  

Industry 

Prospectiveò 

ECE 
Valonia Students 

Chapter  
Students  

BITS 

Hyderabad  

22 -02 -2013 &  

23 -02 -  2013  

Two Day National 

Workshop on 

ñLine Follower 

Roboticsò 

ECE 
Mr. Naga Vishnu 

Vardhan,  

Associate 

Professor  

Auroraôs 

Vanjari 

Seethaiah 

Memorial 

Engineering 

College, 

Hyderabad  

19 -10 -2011  

 

Two Day National 

Workshop on 

ñMATLAB and Its 

Applicationsò 

 

 

Dept  
Name Of The 

Person  
Designation  

Place Of 

Work  
Date Of Visit  Purpose Of Visit  

 

ECE 

Col. Harmeet Singh 

Dhot  

Vice 

President  

EON 

Technologies,  

Chandigarh  

24 -02 -2015  

Guest lecture on ñ 

Communication 

Challenges in the 

Design of 

UAV(Unmanned 

Aerial Vehicle)ò 

Prof. P. Chandra 

Shekar Reddy  
Professor  

Co-Ordinator 

ECE Dept -   

JNTUH 

28 -02 -2013  

Guest lecture on 

ñWireless 

Communicationsò 

Md. Irfan  
Professor & 

HOD 

ECE Dept -

CMRIT 

College, Hyd  

25 -08 -2012  
Guest lecture on 

ñSystem On Chipò 

Prof. Venkata 

Narsimlu  

Professor & 

HOD 

ECE Dept, 

Tirumala 

Engg. College, 

17 -03 -2012  Guest lecture on 

ñAdvanced Mobile 
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Hyd  Communicationsò 

Sowjanya Reddy  Prof essor  
Malla Redy 

Engg. College  
24 -09 -2011  

Guest lecture on 

ñCMOS VLSI 

Designò 

 

Dept  
Name Of The 

Person  
Designation  

Place Of 

Work  
Date Of Visit  Purpose Of Visit  

Mech  

 

 

Prof.G.Swaminathan  
GM(Rtd.), 

BHEL 
BEL R&D, Hyd  02 -08 -2013  

Guest lecture on 

ñNano Technology 

Applicationsò 

Dr.M.T.Naik  Prof & HOD  JNTUH, Hyd  03 -10 -2013  Guest Lecture  

Dr.A.Vinay Babu  
Prof & 

Principal  
JNTUH, Hyd  

3 rd  & 4 th  Jan 

2014  

Conduct workshop 

on research 

methodology  

Dr.L.P.Reddy  
Prof & 

Director  
JNTUH, Hyd  -do -  -do-  

Dr.P.R.Reddy  Prof & HOD  CBIT, Hyd  -do -  -do-  

Dr.V.N.Mani  
Scientist, FC, 

MET, DRDO  
DRDO -do-  -do-  

Dr.Johny Joseph  Sc.F.  IICET, Hyd  -do -  -do-  

Dr.AVSSK.Gupta  Prof, JNTUH  JNTUH, Hyd  -do -  -do-  

Swami 

Bodhamayananda  
Director  

Ramakrishna 

Mutt, Hyd  
18 -09 -2014  

Invited Talk o n 

Ethics  

Dr.Sripathi V.Kanchi  
Research 

Member  

HGST 

Sanjose, USA  
22 -08 -2013  

Lecture on 

App.Mechanics & 

Dynamics 

Research  

Dr.G.Padmanaban,  
Dy.Director,A

RCI 
ARCI, Hyd  

13 th  & 14 th  

Feb 2015  

SAE Orientation 

Work  

 

3 . 7 . 5 .  How  m an y  of  t he  l inkag es/c o lla bora t ion s hav e act u all y  res u lted in  

formal  MOUs  and agreements ? List  out  the  activities  and 

b en e fic i ar i es  an d  cite  ex ampl e s  ( if  any )  o f  th e  es t a bl is he d 

linkages  that  enhanced  and/or  facilitated  ï 

a) Curriculum development/enrichment  

b)  Internship/ On- the - job traini ng   

c)  Summer placement  

d)  Faculty exchange and professional development  
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e)  Research  

f)  Consultancy  

g)  Extension  

h)  Publication   

i)  Student Placement  

j)  Twinning programmes  

k)  Introduction of new courses  

l)  Student exchange  

m) Any other  

A) CURRICULUM DE VELOPMENT/ENRICHMENT  

The institution has MOUs with the following colleges and industries:  

¶ Infosys campus Connect  

¶ IBM Software centre of excellence  

¶ Indo -U.S. Collaboration for Engineering Education (IUCEE)  

¶ University of Massachusetts ( UMASS)  

¶ American Societ y for Engineering Education (ASEE)  

¶ Cisco Networking Academy  

¶ Sun Microsystems  

¶ TATA Consultancy Services  

SMEC through the above MOUs will get valuable inputs to raise curriculum 

standards on par with International standards.  

B) INTERNSHIP/ON - THE - JOB TRAINING  

Every department has MOU arrangements with other leading industries to 

depute their students for internship or on the job training in their field of 

expertise. Final year students are going for Internship and final year 

curriculum projects to various Rese arch organizations and Industries like 

DRDL, DRDO, NRSC, Bharath Electronics, INCOIS etc.  

C) SUMMER PLACEMENT  

Students are encouraged summer placement at various organizations such as 

BSNL, Ashok Leyland, INCOIS and Industries like Infosys, TCS and IBM etc . 

D) FACULTY EXCHANGE AND PROFESSIONAL DEVELOPMENT  

Cadence Design Systems, Bangalore have given training for Electroni cs & 

Communica tion faculty members during summer vacation on various aspects 

of VLSI tools. Training for students provided by SMEC faculty .  

E) RESEARCH  
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Various workshops and conferences are regularly being organized at SMEC 

using MOU arrangements. The Centre for Research & Consultancy (CRC) was 

established in 2009 to improve the college - Industry interaction and prov ide 

need based technology to ex isting industries. It is established with a seed 

grant of Rs.  10 lakhs to carry out basic re search in various branches of 

Engineering and Sciences. R &D center interacts with different funding 

agencies, identifies their problems and solves them in stip ulated time  

F) CONSULTANCY  

¶ During Industry -College Cell meeting and also through our placement officer 

the facilities available in the each department and also the possible 

collaboration arrangements were explained to the experts from various 

industries.  

¶ Consultancy works are very much allowed to carry out in house with the 

available equipments in the department.  

¶ Periodically the updated literature about the institution has been sent to 

prospective companies highlighting the latest achievements including th e 

facilities available with the department.  

¶ Major areas of expertise are advertised through department homepage in the 

main college website and also through technical events/programmes, 

cust omized e -mails and public aware talks.  

¶ Industrial problems are alw ays solicited to provide solution through expertise 

of faculty members.  

¶ The college has policy of sharing its labs, information resources and faculty 

expertise for the benefit of society and industries. The college sends the 

information of the same to the all concerned.  

¶ The faculty visits the organizations and finds out probable domains of 

consu ltancy. College encourages the faculty and non teaching staff to develop 

the in house experimental set ups. It supports the staff to give the consultancy 

for the sa me.  

¶ The faculty visits the organizations and finds out probable domains of 

consu ltancy. College encourages the faculty and non teaching staff to develop 

the in house experimental set ups. It supports the staff to give the consultancy 

for the same.  

G) EXTEN SION  

SMEC has strong and very active collaboration arrang ement with good number 

of NGO/ Service Organization for doing lots of extension activities.  

H) PUBLICATION  

Many publications by students and faculty resulted due to collaborative/MOU 

arrangements wit h industries/research laboratories.  
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List of Publications included department wise faculty in the department 

pr ofiles.  

I) STUDENT PLACEMENT  

¶ Collaboration with industries like Infosys, IBM, TCS, Cadence etc., resulted 

in st udents placement  

¶ A large number of esteemed organizations visit our campus for giving 

st udents placements regularly.TCS, Tech Mahindra, Mahindra Satyam, 

Robert Bosch, Syntel, Red pine signals are few among them.  

J) Twinning programmes:  

Nil  
 

K) INTRODUCTION OF NEW COURSES  

One new PG course M.Tech -  Structural Engineering started in the academic 

year 2014 -2015. UG student intake had been increased from the previously 

san ctioned intake in few departments from the year 2013 -  2014.  

 

M) ANY OTHER  

 

Recently Sales Intellect Company signed MOU wit h SMEC, to enhance the 

Industry College Interaction. They delivered a series of special Lectures on 

ñEthical Hacking and Computer Forensicsò. As part of the MOU, IBM has set up 

a ñIBM SOFTWARE CENTER OF EXCELLENCE LABò in the college and also 

conducts suit able certification training courses and certification examinations. 

Infosys Campus Connect conducts FDPs, Aspirations 2020, and Spark 

Programme etc.  

3.7.6.  De t ai l  o n  the  syste m i c e f fo rt s  o f  t h e  in st it ut ion  in  pla n n ing , 

establishing  and implementing  the  initiative s of  the  linkages/  

co llab o ra ti ons .  

¶ The institute has entered into an MOU with Brihaspathi Technologies Pvt 

limited, who intern will help the institute in industry - institute collaboration 

for research and consultancy work. Recently the institute has signed an 

MOU with Oracle Ltd for students certification. Also SMEC became the 

member for IUCEE for faculty and students development Transfer, India 

(SCTI) for industry institute interaction in the area of renewable energy 

sources and mechanical engineering.  

Á IUCEE 

Oracle WDP  

Any  ot her  rel evant  information  regard ing  Research,  Consultancy and  Extension  

which  the  college  would  like  to  include.  

Following are our best practices in research, consultancy and extension:  
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¶ The College practices the concept of teacher - led stu dent  ʕprojects.  

¶ The teaching staff is engaged in research in the premises after working 

hours. Separate transport is provided for such faculty.  

¶ Deputation of faculty to take up advanced training in related 

institutions/industries.  

¶ The college provides a ll required facilities to carryout research on a topic of 

his/her choice and to have collaborations with any institutes.  

¶ There is a separate R&D cell he aded by Dr.B P Singh , Director ïR&D to 

monitor the research activity of the teaching members of the col lege.  

¶ The college gives financial assistance to staffs for publishing of paper in 

refereed journals, for par ticipating in conferences etc.  

¶ The college rewards the staff members who publish papers in journals with 

high impact factors.  

¶ Identification and ex ecution of innovative projects by UG & PG students.  

¶ Adequate research funding from college to students.  

¶ Adequate incentive to faculty at the rate of 50% of the consultancy amount 

to faculty  

¶ Encouragement and motivation to faculty for taking up research and 

projects.  

¶ Collaborative research and funded research projects undertaken.  

¶ Library facilities are available from 8.00 am to 6.00 pm, which has free aces 

for research activities.  
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CRI TERION IV  

INFRASTRUCTURE AND LEARNING RESOURCES  
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4.1.1.  What is the policy of the Institution for creation and enhancement of  

infrastructure that facilitate effective teaching and learning?  

Enhancement of infra structure is taken up on the following grounds:  

1.  Need based e nhancement  

2.  Augmentat ion of existing infrastructure  

1.  Need based enhancement:  

Whenever additional programmes/revision of syllabus etc .  is introduced . 

Enhancement of institutional infrastructure is taken up both in terms of civil 

infrastructure as well as technology infrastruct ure.  

2.  Augmentation of existing infrastructure:  

    In addition to the above , whenever a need is felt to introduce new 

technology, facility, teaching - learning aid, equipment etc . even then 

enhancement of infrastructure is taken based on the recommendations  of 

IQAC and approval from managing bodies.  

4.1.2.  Detail the facilities available for a) Curricular and co - curricular 

activities - classrooms, technology enabled learning spaces, seminar 

halls, tutorial spaces, laboratories, botanical garden, Anima l house, 

special ized facilities and equipment for teaching, learning and research 

etc.  

¶ Our campus comprises of three blocks each of G+3 floors with    total built 

up areaof 30,000 sq.mt set on a sprawling 10.0 acres land. The college has 

been equipped with the most modern  facilities to carry out curricular and 

co-curricular activities. The fourth block comprises a four storey building 

having Canteen, new Gym, Placement Office and 1200 capacity Conference 

Hall.  

 

 

 

CRITERION IV  

INFRASTRUCTURE AND L EARNING RESOURCES  

4.1  Physical Facilities  



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

136 | P a g e 
 

The table below shows the details.  

INFRASTRUCTURE  
NUMBER 

AVA ILABLE  
FACILITY PROVIDED  

AREA  

(Sq.mt)  

General Classrooms  57 White & black boards  3762  

General Classrooms  12  LCD Projectors and A/C  792  

Mini Auditorium  2 LCD  Projectors  2000  

Seminar Hall  6 LCD Projectors  917.6  

Tutorial room  12 LCD Projectors  396  

Comp uter with Internet  6 -  396  

Internet  1 -  200  

Laboratory Equipment  88  -  5808  

Laboratory Equipment  15  -  990  

Extra - curricular activities ïsports,  outdoor  and  indoor  games,  gymnasium,  

auditorium,  NSS,  NCC, cultural  activities,  Public  speaking,  communication  skills   

development, yoga, health and hygiene etc.  

Adequate infrastructure has been provided for students to take part in extra -

curricular activities. The auditorium with a seating capacity of about 275 seats 

is very well equipped with good acoustics. Tec hnical symposiums, workshop s, 

expert lectures and conferences are conducted here on a regular basis. The 

college has made provision for a gymnasium to encourage physical fitness. 

St.Martinôs Engg. College is recognized as one of the top level performers in 

the state of Telangana in the field of sports. Rolling shields have been won by 

our students in Menôs Basket Ball. Womens Basket Ball teams have won first 

prizes at state level tournament in different engineering colleges. We have 

ample facility for condu cting indoor sports like chess, carom, table tennis, etc. 

The field adjoining the college is being used for sport events like badminton, 

volley ball, throw ball, basketball, hand ball, cricket etc. The table below shows 

the details.  

NSS:  

Every year the col lege organizes blood donation at college premises through 

Red Cross Society of India, Tree Plantation & Health Check up and m arch  for 

keeping environment clean & green.                                                          
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Other activity related to NSS  

One of the important activities carried out by the NSS team of the college is 

adoption of an orphanage. Students have introduced a programme ñSAHAYò 

where they have collected grains particularly rice and pulses at various 

occasions and personally taken to  orphanage in different parts of  the  city. The 

college also provided encouragement by providing transport for all the 

collected material to deliver at the place of utility.  

The consolidated Infrastructure details are.  

Built - up area details:  

Available Area s Areas in Sqm  

Total built up area available  24571  

Instructional area (carpet area)  15929.8  

Administrative area (carpet area)  2264  

Amenities area (carpet area)  1671.8  

Circulation & others (carpet area)  1315 .1  

Instruction area details:  

Available Areas  Number  Areas in Sqm  

Class rooms  69  4660.55  

Tutorial rooms  12  396  

Seminar rooms  6 917.6  

Drawing halls  1 182  

Computer centre  1 199.21  

Library  1 1074.98  

Labs / Workshops  87  681 0.3  

Others  4 4237.77  

 

Administration area details:  

Available Areas  Number  Areas in Sqm  

Principal room  1 41.41  

Head of section rooms  8 238.40  

Faculty rooms  10  1060.75  
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Administrative staff office  10  139.50  

Stores  1 42.36  

Confidential room  1 199.21  

Reception lounge  1 139.50  

Conference rooms  3 454.4  

Others  1 199.8  

Amenit ies details:  

Available Areas  Number  Areas in Sqm  

Toilets(Gents)  10  250  

Toilets(Ladies)  11  275  

Boys common rooms  1 96.72  

Girls common rooms  7 110  

Sports Club/ Gymnasium  1 728.52  

Cafeteria  1 454.3  

First aid cum sick room  1 24.3  

Stationary store and r eprography  1 30.00  

Auditorium  1 1809  

4.1.3.  How does the institution pla n and ensure that the available 

infrastructure is in line with its academic growth and is optimally 

utilized? Give speci fic examples of the facilities developed/augmented 

and the amount spe nt during the last four years (Enclose the Master 

Plan of the Institution/campus and indicate the existing physical 

infrastructure and the future planned expansions if any).  

¶ To keep pace with growing demand of higher education, the college has 

significantl y enhanced the infrastructure. From the inception of the college 

in the year 2002 the infrastructure is constantly being augmented to meet 

the requirement of AICTE and JNTUH. The G+3 buildings have been 

constructed with good architecture and elevation. Bot h the buildings have 

been well maintained.  

The class rooms and laboratories are adequately used so that all students 

could derive equal benefits of the equipment available in the lab.  

4.1.4.  How does the institution ensure that the infrastructure facilities meet  

the requirements of students with physical disabilities?  

College has provided the following facility to take care of student with certain 



 
St.MARTINôS ENGINEERING COLLEGE    NAAC - SSR  

139 | P a g e 
 

disabilities.  

¶ Their vehicle is allowed up to the building where class rooms are located  

¶ Western type wash rooms on a ll the floors  

¶ In case  it is  required their examinations are arranged on ground floor as per 

their convenience.  

¶ In case  it is  required permission is taken from University for a scribe to 

write examinations on their behalf in accordance with guidelines provi ded by 

the University.  

4.1.5.  Give details on the residential facility a nd various provisions available 

within  them:  

¶ Presently the Colle ge does not have its own hostel, however, it has a tie up 

with a hostel facility very close to the college.  It is taken care by  one of o ur 

supervisors. In this hostel our students ar e given accommodation and taken 

care  of  by employee of the college.  

¶ Recreational facilities, gymnasium, yoga center of the college are  is used 

beyond college hours. Special bus is provided for students  who practices 

various sports or refers to literature in central library.  

¶ The College has  a large ground for all types of sports for indoor games  a 

complete 3rd floor  is occupied  in a huge four storey building. It houses 

several games and Gymkhana equipme nt for different health exercises.  

4.1.6.  What are the provisions made available to students and staff in terms 

of  health care on the campus and off the campus?  

¶ On campus every deparment  is provided with first aid kit for emergency 

purpose. A doctor is available on part time basis for two hours every day to 

tak e up case of any medical . In case of any emergency Sri Narayana 

Hurd aylaya hospital is available for students and faculty. Concessional  fee  is 

applicable to  staff  and  student of St. Martinôs Engineering College.  

4.1.7.  Give details of the Common Facilities available on the campus ïspaces 

for  special units like IQAC, Grievance Redressal unit, Womenôs Cell, 

Counselling and Career Guidance, Placement Unit, Health Centre, 

Canteen, recreational spaces for staff and stude nts, safe drinking water 

facility, auditorium, etc.  

The institute has constituted the following committees with senior faculty 

members for maintaining transparency by decentralizing the academic s from 

administratio n.  

1. Internal Quality Assurance Center (IQA C)  

2. Examination Committee  

3. Placement and Training Committee  

4. Library Committee  
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5. Studentsô Welfare and Extracurricular Activities Committee 

6. Alumni Committee  

7. Anti -Ragging Committee  

8. Disciplinary Committee  

9. Research and Development Committee  

10. Sports and Games Commi ttee  

11. Entrepreneurship Development Committee  

12. Grievances  and Redressal Center (Faculty and Staff)  

13. Grievances and Redressal Center (Students)  

14. Women  Grievance Redressal Center  

15. Career Guidance C ommitee  

16. Transport Committee  

17. Publication Committee  

18. Purchase Commit tee  

Internal Quality Assurance Cell Committee  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Mr. D.V. Srikanth  Convener  MECH 9703050004  

2 Ms. M. Sirisha  Member  CSE 9000401145  

3 Mr. B. Ravi Chander  Member  ECE 9542011102  

4 Mr. G. Sridhar Babu  Member  EEE 9550266216  

5 Ms. A. Swathi  Member  IT  8686174481  

6 Mr. K. Rajender  Member  MECH 9704391896  

7 Mr. A. Siva Naga Raju  Member  MBA 9010032248  

8 Ms. I. Laxmi  Member  S&H 9490745276  

9 Ms. G. Murali Krishna  Member  CE 7702779107  

Functions:  

1.  Appoin t teams for auditing individual departments or operating units and 

get stock verification conducted.  

2.  Invite external institute audit team for statutory audit of stock.  

3.  Prepare a consolidated report of all the status, in terms of losses, obsolete 

equipment , items recommended for writing -off, disposal of waste and 

discards, general fitness of all equipment and so on.  

4.  Co-ordinate in the auditing of each departmentôs stock ledgers once in the odd 

semester by the faculty from other departments and once by the e xternal 

auditors in the even semester if necessary.  
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5.  Ensure work papers are adequately documented and audit evidence is 

sufficient.  

6.  Conduct periodic training workshops to promote awareness of internal 

controls and to discuss changes in policies that will i mpact the system.  

7.  Participate in various committees or task forces geared to policy/procedure 

development and operational improvements.  

8.  Supervise and guide staff in support of the Collegeôs mission and vision. 

9.  Monitoring the physical targets and utilizatio n of funds with respect to all 

plans and other developmental schemes, preparation of relevant papers for 

submission of progress reports thereof.  

10.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the Director seeking his    approval.  

EXAMINATION COMMITTEE  

 

 

 

 

 

 

 

 

 

 

 

 

Functions:  

1.  To deal  with malpractice cases in consultation with concerned HODs and 

subject e xperts.   

2.  To conduct the internal, external and lab examinations smoothly adhering to 

the JNTU guidelines  

3.  To suggest improvements for conducting the exams.   

4.  To examine whether the syll abi coverage and paper setting (in case of 

mi dterm exams) are as per the guidelines  

5.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the Dire ctor seeking his approval.   

 

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Dr. K. Shashidhar Reddy  Convener  EEE 9000444576  

2 Mr. A. Mruthyunjayam  Member  CSE 9573483482  

3 Mr. J. Rajeshwar Goud  Member  ECE 9490650265  

4 Ms. K. Rama  Member  EEE 9989557636  

5 Ms. A. Swathi  Member  IT  8686174481  

6 Ms. K.V. Neeraja 

Parvathi  

Member  MECH 9966632812  

7 Ms. L. Padma  Member  MBA 9492411586  

8 Ms. M.Swathi  Member  S&H 9966370704  

9 Mr. V. Rajesh  Member  CE 7799626543  
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PLACEMENT AND TRAINING COMMITTEE  

S.No.  Name of t he Faculty  Designation  Department  Mobile No.  

1 Ms. S. Girija, TPO  Convener  TPW 8008333876  

2 Mr. P. Chandrasekhar Reddy  Member  CSE 9703763343  

3 Mr. S.P. Manikanta  Member  ECE 9866090822  

4 Mr. V. Sunil Kumar  Member  EEE 9705524141  

5 Mr. B. Venkateswara Ra o Member  IT  8179515282  

6 Mr. K. Suresh Babu  Member  MECH 9491549719  

7 Mr. R. Ramesh  Member  MBA 9177284297  

8 Ms. T. Aruna Rani  Member  S&H 9948351780  

9 Mr. D. Naresh Kumar  Member  CE 9133366279  

Functions:  

1.  To help the PAT Officer in maintaining contacts wi th Alumni.   

2.  To assist the PAT Officer in organizing vario us processes like written test, 

group discu ssion,  

3.  Technical interviews, HR interviews when companies come to the campus 

for plac ement.   

4.  To organize activities aimed at improving Insti tute - Industry - In teraction.   

5.  To coordinate the soft skills and aptitude training programs of the 

respective depar tments.   

6.  To continuously monitor students' performance in aptitude and technical 

skills.  

Library Committee  

 

S.No.  Name of the Faculty  Designation  Department  Mob ile No.  

1 Mr. K.Yadaiah, Assoc.Prof.  Convener  ECE 8008333870  

2 Ms. Megha Tikotikar  Member  CSE 8790286979  

3 Mr. S.P.Manikanta  Member  ECE 9866090822  

4 Ms. C.N. Sangeetha  Member  EEE 8142732698  

5 Ms. G. Keerthi  Member  IT  9963095679  

6 Mr. R. Suvarna Babu  Member  MECH 9705518260  

7 Ms. E. Pranavi  Member  MBA 8125225655  

8 Dr. S. Jagadha  Member  S&H 9290472140  
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9 Mr. N.L. Narasimha Rao  Member  CE 8096965445  

 

Functions:  

1.  To prepare the list of books as per the requirement of various departments.   

2.  To suggest impro vements to run the library smoothly, orderly and 

satisfact orily.   

3.  To suggest the fine structure for the late returning of books.   

4.  To suggest punishments to be awarded for the students violating the 

guid elines of the library.  

5.  To conduct meeting whenever req uired and discuss relevant issues in 

consultation with the Dire ctor seeking his approval.  

 STUDENTSô WELFARE & CO-  CURRICULAR ACTIVITIES COMMITTEE  

 

S.No.  Name of the Faculty  Designation  Department  
Mobile 

No.  

1 Mr. A.Prakash, Assoc.Prof.  Convener  CSE 80083 33872  

2 Ms. J. Himabindu Priyanka  Member  CSE 9848502406  

3 Mr. T. Vishnu  Member  ECE 8463929900  

4 Mr. D. Aravind  Member  EEE 9642396053  

5 Ms. S. Laxmi  Member  IT  7731816669  

6 Mr. B. Srinivasulu  Member  MECH 9618296185  

7 Ms. B. Swathi  Member  MBA 7893112149  

8 Ms. T. Kamakshi  Member  S&H 9618071704  

9 Ms. J.K. Sandhya Kiran  Member  CE 9133459549  

Functions:   

1.  To take care of issues related to studentsô welfare and consider them. 

2.  To suggest various co -curricular activities to be organized in an academic 

year.   

3.  To suggest various improvements for the existing bodies such an ISTE, 

IEEE, IETE, IE and ACM st udent chapters.   

4.  To prepare proposals for conducting State Level and National Level co -  

curricular event li ke Techno fest (Consortium) and see that the event is 

or ganized well.  

5.  To conduct meeting whenever required and discuss relevant issues, in 

consult ation with the Director seeking his approval.  
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6.  To be responsible for conducting various extra -curricular activities including 

Annual day, Traditional day and variou s cultural competitions.  

7.  To prepare a calendar for the extra - curricular activities and suggest various 

activities to be co nducted in the academic year.  

8.  To suggest various improvements for the ongoing activities and programs in 

the inst itute.  

9.  To prepare propos als for conducting State Level and National  Level extra -

curricular events.  

10.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the Dire ctor seeking his approval.  

ALUMNI COMMITTEE  

S.No.  Name of the Faculty  Designation  Depa rtment  Mobile No.  

1 Ms. S.Girija, TPO  Convener  T&P 8008333876  

2 Mr. Satish Garigipati  Member  CSE 7207251442  

3 Ms. G. Pallavi Geetha Devi  Member  ECE 8801539586  

4 Ms. L. Lavanya  Member  ECE 9951906691  

5 Mr. A. Srikanth  Member  EEE 8008494843  

6 Mr. U. Siv aji  Member  IT  9849583915  

7 Mr. K.Nageshwar Rao  Member  MECH 9032187220  

8 Ms. A. Sri Divya  Member  MBA 8885872213  

9 Mr. N.N.V. Panduranga Rao  Member  S&H 8790945646  

10  Ms. A Swathi  Member  CE 9652463464  

 

Functions:  

1.  Adopt the Alumni Association core values of excellence, lifelong 

relationships, lifelong lear ning, inclusiveness and diversity.  

2.  Support a strong relationship between the Alumni Association and current 

students.  

3.  Assist current students and alumni in career planning, placement and 

trans ition s.  

4.  Support the college through an annual gift and encourage other alumni to 

do the same.  

5.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the Dire ctor seeking his approval.  
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ANTI - RAGGING COMMITTEE  

S.No  Name of the Facu lty  Designation  Department  Mobile No.  

1 Mr. A.Prakash, Assoc.Prof.  Convener  CSE 8008333872  

2 Mr. R.V. Sudhakar  Member  CSE 9705006254  

3 Mr. Venkanna Mood  Member  ECE 9951339365  

4 Mr. T. Achyuta Rao  Member  EEE 9290739368  

5 Ms. A. Santhoshi  Member  IT  9959 681649  

6 Mr. K. Rajashekar Reddy  Member  MECH 9908859753  

7 Dr. Radha Krishna Murthy, Professor  Member  MBA 9912844844  

8 Mr. K. Ravi Kumar  Member  S&H 9949883225  

9 Mr. M. Venugopal  Member  CE 9703122291  

Functions:  

1.  To secure almost all areas in the college (i.e. canteen, parking places, 

different blocks, play grounds etc.) and ensure that at least one faculty 

member is present at a particular time at all loc ations to avoid ragging.  

2.  To take precautions to avoid ragging activities at other locations like bus 

stops and give instructions to appoint student volunteers & secret informers 

at var ious boarding points.  

3.  To conduct anti - ragging campaigns in the form of Flexes, Posters and 

Boards in college premises and surrounding areas where there is a chance 

of ragging . 

4.  To associa te with Grievances & Redressal C ommittee and help in anti -

ragging activ ities.  

5.  To condu ct awareness programs on Anti -Ragging in the form of meetings 

and PPTs to the senior students, faculty & non -college personnel.  

6.  To conduct meeting whenever re quired and discuss relevant issues, in 

consultation with the Dire ctor seeking his approval.   

7.  Complaints can be sent to antiragging @smec .ac.in  

DISCIPLINE COMMITTEE  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 
Mr. A.Prakash, 

Assoc.Prof.  
Convener  CSE 8008333872  

2 Mr. A. Shraban Kumar  Member  CSE 9030859430  

3 Mr. S. Ravi Kumar  Member  ECE 9490024422  
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4 Mr. Ch. Srinivas  Member  EEE 9908218210  

5 Ms. A. Santhoshi  Member  IT  9959681649  

6 Mr. S.Veeramani  Member  MECH 9985306578  

7 
Mr. Isaac Naveen 

Deep. S  
Member  MBA 9502400439  

8 Mr. K.Upendar  Member  S&H 9912208430  

9 Mr. J. Varaprasad  Member  CE 9581000369  

Functions:  

1.  To be regular and punctual to the classes and to be in the class at least 5 

minutes before the commencement of the period. Every dayôs cumulative 

atte ndance of the student should be sent to the parentôs mobile as SMS.  

2.  To attend all counseling sessions convened by the mentors and should feel 

free to e xplain their academic/personal/career difficulties and seek solutions  

3.  To note that any v iolence in the campus, destruction of college property, 

ma nhandling of teachers or administrative staff or any other person in the 

college campus or the authorities of the college and misbehavior with girl 

students be viewed seriously. Erring persons will be liable for disciplinary 

action such as e xpulsion or rustication for  a specific period.  

4.  To note that ragging in any form, within or outside any educational 

institution is strictly prohibited (refer Prohibition of Ragging in Educational 

Institutions Act 2 6 of 1997). Any student convicted of the offence of ragging 

will be punished with imprisonment as laid down in the said Act.  

5.  To note that in all discipline matters the decision taken by the Principal is 

final and will be binding on all the students involve d.  

 To conduct meeting whenever required and discuss relevant issues, in 

consultation with the Dire ctor seeking his approval.   

SPORTS AND GAMES COMMITTEE  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Mr. P.J.V.Ratna Kumar  Convener  S&H 8008 333778  

2 Mr. A. Shraban Kumar  Member  CSE 9030859430  

3 Mr. K. Nishakar  Member  ECE 9866563737  

4 Mr. A. Srikanth  Member  EEE 8008494843  

5 Mr. B. Subbarayudu  Member  IT  9966325251  

6 Mr. M. Bhojendra Naik  Member  MECH 7799336279  
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7 Mr. K. Shyam Kumar  Member  MBA 9949329850  

8 Mr. G. Chandra Mohan  Member  S&H 9885346246  

9 
Mr. P. Guru Swamy 

Goud  
Member  CE 8519905199  

Functions:  

1.  To prepare sports calendar and an action plan to implement the same.  

2.  To suggest the methods which encourage students and faculty to utili ze 

sports and games facil ities available in the college  

3.  To take up the responsibility of preparing the budget estimate and 

requirement of i nfrastructure.  

4.  To select teams to  represent the college in inter collegiate tournaments and 

also the intramural tourna ments.   

5.  To prepare the details of attendance exemption to be given to the students 

representing co llege in various sports and games  

6.  To develop cordiality between students and faculty by organizing friendly 

games between the teams of students and faculty wh enever possible.  

7.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the D irector seeking his approval.   

GRIEVANCES AND REDRESSAL CENTER (FACULTY AND STAFF)  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Dr.B.P.Singh  Convener  EEE 9705433339  

2 Mr. N. Krishna Vardhan  Member  CSE 8500125542  

3 Mr. M. Venkanna Mood  Member  ECE 9951339365  

4 Mr. T. Achyuta Rao  Member  EEE 9290739368  

5 Ms. S. Laxmi  Member  IT  7731816669  

6 Mr. S. Veeramani  Member  MECH 9985306578  

7 Ms. B. Swathi  Member  MBA 7893112149  

8 Ms. K. Swapna Sree  Member  S&H 9246373860  

9 Mr. G. Srinivasa Rao  Member  CE 9963357227  

Functions:  

1.  To identify systemic flows and flaws in the design and administration of 

various issues and to seek solutions  

2.  To look  into the complaints of the aggrieved and later forward to Principal 

for further action.  
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3.  To take corrective measures and record in the register.  

4.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the Dire ctor seeking his  approval.   

5.  Complaints can be sent to grievances @ smec .ac.in  

GRIEVANCES AND REDRESSAL CENTER (STUDENTS)  

 

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Dr. K. Shashidhar Reddy  Convener  EEE 9000444576  

2 Ms. V. Sudha Rani  Member  CSE 9441838 052  

3 Mr. B. Shubhakar  Member  ECE 9246333435  

4 Ms. K. Rama  Member  EEE 9989557636  

5 Ms. G. Keerthi  Member  IT  9963095679  

6 Mr. Ch. Rangarao  Member  MECH 9441390504  

7 Mr. K. Shyam Kumar  Member  MBA 9949329850  

8 Ms. D. Kanaka lakshmi  Member  S&H 9502638397  

9 Mr. G. Srinivas Rao  Member  CE 9963357227  

Functions : 

1.  A Grievance and Redressal committee is formed to look into the complaints 

from the aggrieved.  

2.  Students and Parents to record their complaints and solve their problems 

related to academics, resources a nd personal grievances.  
 

3.  The report of grievance committee is forwarded to Principal for further 

action.  

4.  The corrective measures are taken and recorded in the register.  

5.  Complaints can be sent to grievances. student@smec.ac.in  

WOMEN GRIEVANCE REDRESSAL CENTER  

With the increase in the number of girl students in the campus, the Women 

Grievance R edressal Cell has been set to ensure that the girls feel secure. The 

cell resolves common problems of girl students an d also takes up individual 

cases of sexual annoyance, if any. Ragging in the hostels is totally prohibited, 

and any step in this regard is punishable.  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Ms. T. Leena Vinolia  Convener  S&H 95502243 35  

2 
Ms. S. S hre eha 

Member  CSE 9154409182  

mailto:grievances.student@smec.ac.in
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Tejaswini  

3 Ms. M. Vijaya Lakshmi  Member  ECE 8142982225  

4 Ms. B. Sangeetha  Member  EEE 8142732698  

5 Ms. A. Kavitha  Member  IT  8341282991  

6 Ms. K. Sunitha  Member  MECH 9618084640  

7 Ms. A. Sri Divya  Member  MBA 888 5872213  

8 Ms. S. Bhuvana  Member  S&H 9949621066  

9 
Ms. Shabana 

Thabassum  
Member  CE 9652043568  

Functions:  

1.  The Cell will deal with the cases/complaints of sexual annoyance and any 

other type of harassment of the female students, teaching and non - teaching 

wo men staff of the co llege.  

2.   The Cell shall process all the individual complaints and take suitable action 

thereon in the ma nner and mode as per the college norms.  

3.  The Cell will provide assistance to the Faculty/Colleges/Institute for taking 

preventive steps  in the matter of gender discrimination and sexual 

haras sment.  

4.  The Cell may form/review the guidelines/policy for redressal of the 

grie vance as required from time to time, which may be in accordance with 

those issued by S upreme Court and Government Agencie s.  

5.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the D irector seeking his approval.   

TRANSPORT COMMITTEE  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Mr. Bhupender Singh  Convener  Transport  80083338 75  

2 Ms. K.N.D. Saile  Member  CSE 8801804794  

3 Ms. K. Madhavi  Member  ECE 9949223506  

4 Mr. J. Prakash Kumar  Member  EEE 9030086873  

5 Ms. Tata A.S.K. Ishwarya  Member  IT  8142579988  

6 Mr. G. Venkateswara Rao  Member  MECH 9704885891  

7 Ms. M. Lavanya  Member  MBA 8121784219  

8 Ms. K. Varalaxmi  Member  S&H 7702176701  
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9 Mr. N. Vijaya Kumar  Member  CE 9885696409  

Functions:  

1.  To make sure that the buses reach the college in time and monitor the bus 

timings .   

2.  To handle complaints and suggestions on all transport and t raffic matters.   

3.  To  handle disciplinary activities in the buses .   

4.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the D irector seeking his approval.   

RESEARCH AND DEVELOPMENT COMMITTEE  

Research & Development and Con sultancy Committees are constituted with 

the follo wing members to promote research and development.  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Dr.B.P.Singh,  Convener  EEE 9705433339  

2 Mr. R.V. Sudhakar  Member  CSE 9705006254  

3 Mr. S. R avi Kumar  Member  ECE 9490024422  

4 Ms. Babita Nanda  Member  EEE 8790849889  

5 Ms. TATA Aishwarya  Member  IT  8142579988  

6 Mr. P.P.C. Prasad  Member  MECH 9985168961  

7 
Dr. G.Radha Krishna 

Murthy  
Member  MBA 9912844844  

8 Dr. B. Hemalatha  Member  S&H 7702394976  

9 Dr. T.L. Ramadasu  Member  CE 7842717716  

Functions:  

1.  To encourage faculty to publish papers in peer reviewed journals/ 

conference p apers with high impact factor and indexed by SCI/ Scopus.     

2.  To contribute effectively to the goals of research.  

3.  To develop  an active research culture that nurtures the highest 

acco m plishments, encouraging novelty and innovation that enriches the 

student learning experience.  

4.  To identify two research ideas and address the entire faculty once in a 

month, pr eferably on 3 rd  Saturd ay from 3 PM to 5 PM.  

5.  To obtain comprehensive information of all research undertaken in the 

departments and ide ntify funding and knowledge transfer opportunities.  

6.  To encourage research links and engagement within the department and 

with external organiz at ions.  
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7.  To ensure that suitable strategies and polices are in place to enable the 

faculty to recruit and r etain excellent researchers.  

8.  To facilitate patent applications and licensing  

9.  To identify new research opportunities having potential for significant 

gro wth and to coordinate with departments on associated grant and 

contract submissions.  

10.  To encourage multi -disciplinary research within the institute and externally 

with other organiz ations.  

11.  To accelerate external collaborative research and knowledge transfer  

activity gl obally.  

12.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the D irector seeking his  approval . 

ENTREPRENEURSHIP DEVELOPMENT CENTER  

S.No.  Name of the Faculty  Designation  Department  Mobile No.  

1 Mr. S. Veerama ni  Convener  MECH 9985306578  

2 Mr. M. Sai Krishna Murthy  Member  CSE 9885763371  

3 Mr. K. Raju  Member  ECE 9441236053  

4 Mr. K. Shankar  Member  EEE 9985951131  

5 Ms. A. Swathi  Member  IT  8686174481  

6 Ms. M. Suneetha  Member  MECH 9494282513  

7 Ms. M. Lavanya  Member  MBA 8121784219  

8 Ms. C. Rani jaju  Member  S&H 9701727911  

9 Mr. D. Naresh  Member  CE 9133366274  

Functions:  

1.  The committee will conduct events for students, organize workshops and 

guest lectures and liaison with agencies for promoting entrepreneur ship 

among students and assist the local community through entrepreneurship 

outreach programs.  

2.  They will ensure that there are adequate facilities for organize workshops 

and guest lectures.  

3.  The committee will conceptualize Entrepreneurship Development Pro grams.  

4.  To create awareness on entrepreneurship among the students.  

5.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the Director seeking his approval.   

Deans ïAcademic, R &D, PG, Audit and Pla nning, Student Affairs and a ll 

com mittee conveners and m embers.  
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CAREER GUIDANCE COMMITTEE  

S.No.  Name of the Faculty  Designation  
Departmen

t  
Mobile No.  

1 Mr. A. Shraban Kumar  Convener  CSE 9030859430  

2 Ms. M. Agnisha  Member  CSE 9948118439  

3 Mr. Hemant Dubey  Member  ECE 9052180044  

4 Ms. Babita Nanda  Member  EEE 8790849889  

5 Ms. G. Sowmya  Member  IT  8008469429  

6 Mr. V. Nageshwar Rao Member  MECH 7799859837  

7 
Ms. Y. Jaya Radha 

Shankar  
Member  MBA 9908091084  

8 Mr. G. Laxmikanth  Member  S&H 8801380440  

9 Mr. S. Varaprashanth  Member  CE 95504 98805  

Functions:  

1.  To provide information about various careers available in this competitive 

world.  

2.  To organize career development seminars and workshops.  

3.  To invite companies to interact with students.  

4.  To organize awareness programs on signific ant areas.  

5.  To activate resources for needy students to apply for jobs.  

6.  To organize guest lectures on career development by expertise of the field.  

7.  To train the students in soft skills and personality development which are 

essential for employment and succe ssful career . 

8.  To conduct meeting whenever required and discuss relevant issues, in 

consultation with the D irector seeking his approval.   

 

4.2.1.  Does the library have an Advisory Committee? Specify the composition 

of  such a committee. What significant init iatives have been 

implemented by the committee to render the library, student/user 

friendly?  

¶ Yes, all the committees including Library Committee are  listed in Annexure I.  

¶ The committee constituted has the following  objectives to fulfil l 

¶ Introduction of Lib rary automation software for preparation of author   

Index, subject index, arrangement of books thereof and software for online 

4.2  Library as a Learning Resource  
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Library.  

¶ To procure the latest editions of books and journals depending on 

recommendations from student and staff representativ es.  

¶ Extended working hours for library (open from 9 am to 6.30 pm).  

¶ Accessibility to e - journals on campus with 100 IP address  

4.2.2.  Provide details of the following:  

Total area of the library  (in Sq. Mts.)     :  794.5 sq.m  

Total seating capacity    :    250  

Wor king hours   

On working days    :  8:30 A.M to 5.30 P.M  

On holidays    :  10: 00 A.M to 02: 00 P.M  

On and during examination days    :  8 A.M to 8 P.M  

During vacation    :  8:30 A.M to 5.30 P.M  

Layout of the library:  

The library layout has Issue & Return count ers, Magazine section, Back 

Volumes, Xerox corner, Magazine section, IT zone for accessing e - resources, 

Individual reading carrels, Area for relax reading, special cubicles for 

researc hers.  

4.2.3.  How  does the library  ensure purchase and use of current titles, pr int 

and e - journals and other reading materials? Specify the amount spent 

on procuring new books, journals and e - resources.  

¶ A notice is circulated by the principal of the college and requisitions for 

books are  invited from all the head of departments. Every  department of 

the College is asked to submit the lists of books, magazines and journals to 

be purchased with reference to new syllabus and current needs of the 

students during  the  last  four  years. Any book which beco mes necessary due 

to change of s yllabus  is considered in the requisition and procured  

Library 

Holdings  

FY 12 - 13  FY 13 - 14  FY 14 - 15  FY 15 - 16  

Num  Cost in Rs.  Num  Cost in Rs.  Num  Cost in Rs.  Num  
Cost in 

Rs.  

Text Books  5737  1,72,9840  6518  1,86,225  2792  10,76,869  2341  9,40,609  

Reference 

Books  
229  69,052  331  9,45,68  226  8,7,167  443  

1,77,9960

0 

Journal/ Perio

dicals  
139  2,11,700  100  1,04,958  157  2,32,170  242  3,33,825  

e- resources  4,500  1,16,500  145  2,33,762  141  3,12,768  4635  7,75,226  
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Any other  216  50,000  309  52,000  752  3,52,000  563  1,32,500  

 

4.2.4.  Provide details on the ICT and other tools deployed to provide 

maximum  access to the library collection?  Provide details on the ICT 

and other tools deployed to provide maximum access to the l ibrary 

collection?  

¶ OPAC  (Online Public Access Catalog)                                                                      

¶ Electronic Resource Management package for e - journals  

¶ Federated searching tools to search articles in multiple databases  

¶ Library Website                                                               

¶ In -house/remote access to e -publications                     

¶ Library automation                                            

¶ Total number of computers for public access         

¶ Total number of printers for public access     

¶ Internet band width /speed     Ž 2mbps  Ž 10 mbps  Ž 1 gb (GB) 

¶ Institutional Repository   

¶ Content management system for  e - learning  

¶ Participation in r esource sharing networks/consortia (like Infli bnet)  

OPAC (Online Public Access Catalog):  

Through this catalogue one can search the Library  database to know the st atus 

of the Library Book. One can search this OPAC by entering the Name of the 

Title/ Author/publisher/ Accession Number of the Book.  

Federated searching tools to search articles in multiple databases:  

Library provides federated sea rch the need searching multiple co ntent source 

with one query. Which allows a user to search multiple databases at once in 

real time.  

Ex: OPAC, web based search engines like Google.   

Library Website:  www.smec.ac.in  

In - house/remote access to e - publications  

Students and staff can access e - resources from outside (with individual user 

login and passwords)   

Library automation  

The library uses Newgenlib software package, which is library automation 

Library Management Information System that supports in -house op erations of 

the Library. The Newgenlib software consists of modules on Acquisition, 




